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INTRODUCTION SUSTAINABILITY PERFORMANCE AGAINST OUR FOCUS AREAS DATA AND ASSURANCE

WHAT SUSTAINABILITY MEANS FOR SASOL

Sasol is a global chemicals and energy company. We harness our knowledge and expertise
to integrate sophisticated technologies and processes into world-scale operating facilities.

We strive to safely and sustainably source, produce and market a range of high-quality
products globally.

Our Purpose compels us to deliver on triple bottom line outcomes of People, Planet and Profit, responsibly

OUR PURPOSE | Innovating for a better world and with the intent to be a force for good. We have prioritised five Sustainable Development Goals (SDGs)
to ensure our business is environmentally, socially and economically sustainable.

OUR SUSTAINABILITY Advancing chemical and energy solutions that contribute

OUR AMBITION Grow shared value while accelerating our transition to Net Zero it g .
STATEMENT to a thriving planet, society and enterprise

Contributing to the United Nations (UN) SDGs and the Decade of Action

In our pursuit to contribute to the Decade of Action and our Purpose, we have additionally prioritised SDG 9. Our five prioritised SDGs are closely linked to our sustainability
focus areas.. Information related to our contribution to the SDGs is indicated by the relevant SDG icon throughout this report and in the 2022 Climate Change Report l&dH.
By understanding our contribution to the SDGs, we not only make Sasol more robust but also demonstrate how we contribute to the Decade of Action.

People Planet

African Business Leadership
Coalition (ABLC)

We are committed to the *
To strengthen collaboration and S Pl J
- ! ) Ten Principles of the UN . — 9
partnerships on the African continent, . Hefodly L
Sasol’s President and Chief Executive Global Compact guiding us F— ‘l' el l

Officer (CEO) accepted an invitation to join in our business activities. HUMAN RIGHTS LABOUR ENVIRONMENT ANTICORRUPTION 17 s
the founding group of the ABLC, thereby
enhancing our contribution to sustainability.

N\

Resilience in a Growing
low-carbon future F shared value

Safe and enduring Minimising our

operations environmental footprint [i2&sa

(@)

OUR SUSTAINABILITY

oC - SDG 8: SDG 9: SDG 12: SDG 13: SDG 17

FOCUS AREAS > Decent work and Industry, innovation Responsible consumption - : . s

AND RELATED SDGS B economic growth and infrastructure and production Climate action Partnerships for the goals
Enhancing safe and enduring Building resilient infrastructure, Remaining committed to Accelerating our transformational Working to create positive and
operations is critical to value promoting sustainable industries minimising our impact of our changes through partnerships, measurable socio-economic
preservation and creation and fostering innovation operations on the environment technology and innovation impacts and responding to key
in order to deliver on societal challenges

our strategy
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INTRODUCTION

ABOUT THIS REPORT

REPORTING APPROACH

We adopt an integrated approach to reporting in order to better inform our stakeholders of the
issues that affect our ability to preserve and create value, and limit cases of value erosion over the
short, medium and long term. These also affect our ability to deliver Future Sasol. Refer to I3k
for our integrated reporting process.

This Sustainability Report is for the period 1 July 2021 to 30 June 2022 and is supplementary to our
2022 Integrated Report. We include sustainability performance information related to our businesses.

Sasol Energy

Sasol Chemicals Corporate Centre

Reporting boundary
We include data for the operations
of our joint ventures in which we have
significant management influence
or operational control

Reporting audience
This report intends to address the information
needs of our stakeholders interested in Sasol’s
overall sustainability performance

Reporting frameworks
Our report has been developed in accordance with the GRI Standards and can be referenced
to our GRI Index. We have also applied the advanced level reporting criteria of the UN Global Compact,
meeting the 21 advanced criteria. We have considered in our disclosures the JSE Sustainability
and Climate Disclosure Guidance and have applied the recommendations from the TCFD.
Refer to the previous page for the applicable reporting standards and framework for our suite of reports.

Report integrity
The SSEC of the Sasol Limited Board is responsible for ensuring the integrity of Sasol’s
sustainability reporting. Refer to previous page for our Directors’ approval of this report.

Material matters

Our material matters have the potential to help or hinder the execution of our strategy thereby impacting
our ability to create value in the short, medium and long term. They are derived from considering inputs
from our stakeholders and our enterprise risk management process. The manner in which we manage
our material matters directly influences our ability to become sustainable which is underpinned by

the People, Planet and Profit approach. Content that addresses the information requirements of our
stakeholders that are linked to our material matters are identified throughout this report by the relevant
material matters icon. For more detail on our approach to determining our material matters refer to G-

OUR MATERIAL MATTERS

i B B E

Safety of Transforming
our people for resilience

Responsibly
decarbonising
for Future Sasol

Environmental
stewardship

Strengthening
relationships with
stakeholders

SUSTAINABILITY PERFORMANCE AGAINST OUR FOCUS AREAS

Committed to delivering
sustainable value

Future Sasol embodies our intent to
create sustainable value for all our
stakeholders. This we do through the
delivery of our strategy that takes into
account the six capitals, the views of our
stakeholders, the risks and opportunities
that are presented by our operating
environment, together with the changes
in our material matters.

Our sustainability focus areas shape how
we manage our business and execute our
strategy to deliver sustainable growth
and accelerated shareholder returns.

In this report, we share detail on Sasol’s
sustainability performance in terms

of People and Planet within our four
sustainability focus areas and specifically
in relation to three of the six capitals.

DATA AND ASSURANCE

HUMAN CAPITAL

To grow and steer our business and operate our
facilities safely and efficiently, we require high-
performing, innovative and diverse people with

the right skills and experience. We focus on being

an inclusive organisation, building and retaining critical
skills and developing our leadership capabilities.

SOCIAL CAPITAL

To create an enabling environment for operations and
investment, we integrate the needs of our stakeholders
into our business and we deliver on our commitments.
We actively engage stakeholders to ensure we progress
on strategy and have a multi-stakeholder approach

to solve challenges.

NATURAL CAPITAL

We use natural resources as well as renewable energy
in our operations and leverage our Fischer-Tropsch (FT)
technology to convert hydrocarbon reserves into
value-adding product streams.

Ten Principles of the UN Global Compact

Sasol signed up to the UN Global Compact in 2001 and we have committed to uphold its Ten Principles.

We use these principles in developing and growing a sustainable business for the future. Every year,

we report to our Group Executive Committee (GEC) and the SSEC on our progress in applying the Ten Principles.
We have incorporated this information into this report as indicated by the applicable Ten Principles icon.

Several Sasol policies and procedures have been

developed and implemented in keeping with our
commitment to the Ten Principles of the UN Global Compact.
These include but are not limited to Sasol’s:

WV ¢ Code of Conduct

¢ Human Rights Policy

¢ Human Rights Framework

e Supplier Code of Conduct

Security Policy

¢ Safety, Health and Environment (SHE) Policy
¢ Anti-Bribery Policy

¢ Gifts, Entertainment and Hospitality Policy
Whistle Blowing Policy

HUMAN RIGHTS

e Principles1and 2

LABOUR

e Principles 3, 4, 5and 6

ENVIRONMENT

Publicly available at:
www.sasol.com
.

¢ Principles 7, 8 and 9

&

ol . Internal policies and procedures:
b | ANTI-CORRUPTION
Lr « Supplier Industrial Relations Procedure

smcomwros  * Principle 10 ¢ Sasol Chemical’s Policy on the production and use
of hazardous chemicals

¢ One Sasol SHE Excellence Approach
@ The UN Ten Principles can be viewed at: o

www.unglobalcompact.org/what-is-gc/ ¢ One Sasol Supply Chain Excellence Approach
mission/principles ¢ Enterprise Risk Management Framework

SASOL SUSTAINABILITY REPORT 2022 3
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INTRODUCTION

OUR SUSTAINABILITY JOURNEY

years of sustainability reporting

>

m First Sasol Environmental report
Responsible Care® signatory
m Sasol commenced sponsorship

of the Osizweni Science Centre Il

iz.? Responsible Care”
QUR COMMITMENT TO SUSTAINABILITY

SUSTAINABILITY PERFORMANCE AGAINST OUR FOCUS AREAS

m First global SHE Policy adopted
SHE Centre established

m Sustainable Development
committed as strategic priority

m Signatory to UN Global Compact and

m Launched HIV/Aids Programme

Adopted greenhouse gas (GHG)
reporting in terms of GHG protocol

*

committed to the UN Ten Principles G\ n

m Integrated Reporting aligned ]

with Integrated Reporting
Framework and King IV?"

Adopted six capitals approach Ik

Implemented sustainable ]
development materiality process G n
m Approved R2 billion air emissions

ten-year abatement projects IE:l

Water disclosure in CDP reporting
Gas turbines and gas

engines increased

own electricity generation

sasoLd =

SOLAR L)
CHALLENGE

Commenced sponsorship
of Solar Challenge Il

m Supported the South African [ ]
Government to sign the Paris
Agreement n

m Joined EP100 IE I
m Voluntarily participated in the
South African carbon budget process [ ]

°CLIMATE GROUP
EP100

Support to other
initiatives:

@

FTSE4Good

NBi €

IWaSP &

R

m Terminated coal-to-liquids (CTL) [ ]

growth options

Incorporated TCFD and released

our 1st Climate Change Report
Set four sustainability focus

areas, linked to prioritised SDGs

and organisational risk aspects I\
Delivered fit-for-purpose wellbeing
solutions for employees

TCFD|:

IR T A

Hydrogen

Commenced sponsorship
of women'’s football Kl

m 2030 climate change targets and 2050 [ ]
Net Zero ambition approved HEEH n

m ESG ambition to be included in Dow Jones

Sustainability Index (D)SI) N =
m Sasol ecoFT established G -
m Signatory of Operation Clean Sweep® Il

m Established the Centre for Shared value
Management (CSVM) IR

F 4
Council I1TTCC Sunbass
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m Safety included as a value I
Adopted GRI and annual
sustainability reporting

m Signed the Energy Accord Il

GRI &=
2006 - Nesze
2008

<

m Endorsed UN Global Compact
CEO Water Mandate

m Participated voluntarily

in Carbon Disclosure Project (CDP)

Sasol Foundation (Sasol Inzalo

Foundation) established

N CDP

G IG SUBTAINABLE EGOHOMET

green drop

CERTIFICATION
waste water service
REGULATION

Commenced Biodiversity Footprint process I\

CEO accepted invitation as steering committee member

of the ABLC IE:I

Sasolburg Operations Green Drop Certified I3

Sasol Chemicals Business recognised for providing
innovative products that enable more environmentally-
friendly formulations G

Three of our sites in Eurasia achieved International
Sustainability and Carbon Certification (ISCC) PLUS certification

.,
ENERGY COUNCIL

OF SOUTH AFRICA 2=
~t



INTRODUCTION

SUSTAINABILITY AT A GLANCE

Delivering with Purpose

FUTURE SASOL OUR ESG AMBITION IS TO IMPROVE OUR SUSTAINABILITY PERFORMANCE
@

000

R743 million

invested globally in

28 630 1 1= H‘ . socio-economic development

initiatives COMBINED EXPERIENCE OF SASOL

employees % Reinforcelour People . Promise BOARD OF DIRECTORS

w < 4 " . « Safety « Chemicals

E . * Strategy and risk « Retail fuels

g Safety recordable Black-owned business spend " and et ey
case rate H H !" + Global oil and gas « Human resources

Level 3 Broad-based Biack R3 3,6 billion * Mining + Finance, mergers

0,27 Economic Empowerment (B-BBEE) status in South Africa * Operations and acquisitions
Five tragic * .
fatalities THB= R1 ,2 b [ I I ion spent on skills development ENVIRONMENTAL STEWARDSHIP PROGRAMMES

Reached 23 0 0 0

learners in the community and schools in Sasolburg and Secunda

®

. . . . . Total GHG
Committed to sustainability, supporting the Paris Agreement and *
accelerating our transition to Net Zero emissions ambition by 2050. 6 3 7 6
million tons C02e renewable electricity at Sasol Chemicals

* After divestments in 2022

Sasolburg Operations received

E o Set short-term water targets for three largest water
<Z: WATER 9 6 /O from 86% in 2013, using sites in Sasol Energy — Secunda Operations, Sasolburg
E making it the only private sector company and Ekandustria Operations and Sasol Mining

to obtain Green Drop certification

Recycled 170 million cubic

R1 ,2 bi I I iO I} invested in research Cé) metres of water

for CDP Water disclosure initiative and development and 137 «ilotons of waste
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INTRODUCTION

SOCIAL AND ETHICS REPORT OF THE CHAIRPERSON OF THE SSEC

Dear stakeholders

Over the past year, Sasol has progressed

in developing a firmer foundation to pursue
its ambition for net zero emissions by 2050,
while navigating a volatile global context.

In relation to our zero-harm ambition, more needs
to be done as we sadly lost five of our colleagues
through work-related fatalities. In response, the
Safety, Social and Ethics Committee (the Committee)
has intensified efforts to drive focused interventions
from management to improve the overall safety
performance and steer the company towards Zero
Harm. We are implementing strategies to track

and monitor leading and lagging safety metrics as
signposts for early interventions in prioritised areas
where trends are pronounced. We are encouraged by
the CEO and executive management’s commitment
to urgently turn the situation around.

Sasol’s updated Group SHE Policy retains safety

as a priority and broadens its scope to incorporate
upholding human rights, responsible environmental
management and addressing Sasol’s impact

on climate change. Impacts on communities,
stakeholders and operational activities are key
areas of oversight. The company continues to align
itself with the International Labour Organisation’s
Protocol for decent work and working conditions.

|
[

|
| |

-
[ 111
e

I J Our people are the cornerstone to realising the
company’s ambition for a sustainable and thriving
future Sasol aligned to its prioritised SDGs. J J

= I
T gn
g I -3
1 5

Muriel Dube
Chairperson of the Safety, Social and Ethics Committee (SSEC)

Sasol’s commitment to sustainability
has remained unwavering driven by its
Purpose to ‘innovate for a better world’
and deliver triple-bottom line outcomes
underscored by People, Planet and
Profit imperatives.

The company has a legacy of sustainability reporting
spanning more than three decades. During this time,
ESG reporting has become mainstream with
stakeholders requiring greater transparency from
companies on their disclosure of value creation

and preservation. Sustainability and related ESG
disclosures are a crucial reflection of a company’s

true performance and relationship with stakeholders.

The mandate of the Safety, Social and Ethics
Committee is to oversee the implementation

and performance of the company’s sustainability
practices. Sasol’s vast business straddles multiple
geographies, industries and communities where
complex and dynamic interdependencies exist.

By placing sustainability at the centre of the
company'’s strategy, direction is given, and
performance is monitored. Sasol strives to remain

a force for good and a responsible corporate citizen.

We approved Sasol’s revised Code of Conduct in
support of ethical behaviour and as an essential
building block for a values-driven organisation
and a high-performance culture. This has been
demonstrated through active interventions to

embed ethical business practices and active
consequence management where required.

Sasol has strengthened its governance and policy
environment to uphold human rights by deepening
their implementation of sound risk and integrated
practices across the business.

Through its robust enterprise risk management
framework and approach, Sasol is able to better
assess its impact on human rights across the value
chain, including suppliers. | am encouraged by Sasol’s
rapid progress over the past year in implementing its
human rights due diligence process. Closer alignment
to the UN Global Compact Ten Principles is evident
and has been noted by the Committee.

The International Sustainability Standards Board
(ISSB)recently published the exposure draft

for disclosing sustainability-related financial
information. Following this, the JSE published its
Sustainability and Climate Disclosure Guidance,
which is a welcome development in providing
clarity on disclosure of ESG matters for JSE listed
companies. We have included key aspects of
these guidance documents in this year’s disclosure
in anticipation of mandatory reporting.

These endeavours are testament to the Sasol’s
commitment for greater transparency and
enhancing disclosure on ESG matters.

We continue to monitor Sasol’s activities in terms
of the South African Broad-Based Black Economic
Empowerment (B-BBEE) Act, No 53 of 2003.

One such activity in relation to enterprise supplier

SASOL SUSTAINABILITY REPORT 2022 6

development is the recent launch of a Women in
Engineering Incubator Programme. We are looking
forward to delivering the first cohort of credible,
future-fit, female-owned and -led businesses in

a technical environment.

Sasol is committed to promoting equal
opportunities and fair employment practices
globally across all its businesses.

As | reflect on the past year, | am particularly

pleased by the progress the company has made

with its decarbonisation efforts and its commitment
to a just and equitable transition as demonstrated

by the operationalisation of the Just Transition Office.
We believe this is an important milestone in delivering
on Sasol’s diversity and inclusion ambitions as it
relates to the Future Sasol strategy and growing
shared value in achieving net zero by 2050.

| am confident that we have fulfilled our mandate

as required by the Companies Act 71 of 2008 and
that there were no instances of material non-
compliance with applicable ESG laws and regulations.

I wish to thank Team Sasol, including board
colleagues, for their unwavering commitment to

the work of the SSEC and in fulfillment of responsive
stakeholder engagement.

Muriel Dube
Chairperson of the SSEC

26 August 2022



INTRODUCTION

PRESIDENT AND CHIEF EXECUTIVE OFFICER’'S STATEMENT

Dear stakeholders

The past year was characterised by
tumultuous geopolitical and macroeconomic
conditions which continuously re-shaped
the global economy, impacting countries
and societies. Although, these conditions
affected our operating context, we remain
resolute in our commitment to our Net Zero
ambitions and to creating sustainable value
for stakeholders in the long term.

Closer to home, | am still deeply saddened by the loss
of five colleagues while on duty and wish to again
convey our condolences to their loved ones. Pursuing
Zero Harm is the top priority for Sasol’s leadership,
and we will continue to create safe operating
environments for all our employees. We continue to
advance our high severity incident programme across
the business through targeted interventions and
leading indicators, and focusing on humanising
safety by showing care for ourselves and others.

The Group SHE Policy has been updated to reflect a
holistic approach to the safety and wellbeing of our
people, as we seek to embed a culture of care and
discipline. The improved policy scope better reflects
our commitment to delivering triple-bottomline
outcomes of People, Planet and Profit. Furthermore,
sustainability is at the centre of our strategy,

with our decarbonisation goals, creation of new
sustainable value business ventures and delivering

I J 1 am delighted to be a founding member of the

UN Global Compact African Business Leaders
Coalition which serves to amplify Africa’s business
voice on the continent’s most pressing issues. J J

] 1IN 7
Il 3
i -
ir'” i
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Fleetwood Grobler
President and Chief Executive Officer

a just transition key to Future Sasol’s success
and that of our host countries and communities.
We are facing the twin challenges of securing our
energy needs, while having to transition to a
low-carbon economy.

Sasol’s strategy is underpinned by partnerships,
which is further reflected in the addition of SDG 9

as another of our prioritised SDGs, bringing the
total to five. Our newly established Just Transition
Office will be instrumental in driving the transition
collaboratively. For Sasol, growing shared value is
an imperative to ensure we strengthen the resilience
of our communities through economic participation,
contributing to growth and improving quality of life.
This includes providing access to quality education,
skills development and economic transformation,
particularly small and micro-enterprises around

our fence line communities.

In light of the importance we place on partnerships,
| am delighted to be a founding member of the UN
Global Compact African Business Leaders Coalition
(ABLC). The ABLC serves to unify and amplify Africa’s
business voice on the continent’s most pressing
issues that are not only core to us but also core to
all our stakeholders. As the only resourced-based
founding member, Sasol is well positioned to
contribute to enabling Africa’s just transition in a
manner that considers the welfare of all people on
the continent and unlocks the potential of the green
economy in combating climate change.

We are making tangible progress in delivering on

our ambitions towards Net Zero by pursuing
decarbonisation initiatives as part of our holistic
approach to sustainability. Sasol Chemicals is
progressing our sustainability ambitions by leveraging
our world-class assets and strong customer and
supplier relationships. This approach aims to realise
our decarbonisation goals by reducing our GHG
emissions by 30% by 2030. Three of our sites in
Eurasia achieved ISCC-PLUS certification to use mass
balanced bio-based and recycled feedstocks at our
major facilities which will enhance our low-carbon
product portfolio. In addition, we have products that
enhance the manufacturing efficiency of solar panels
and components to produce lithium-ion batteries for
electric vehicles. The business was recognised by
several key customers for innovative products and
solutions. Further upstream of the business, we have
secured multiple renewable power purchase
agreements at our Eurasian sites.

In Southern Africa, Sasol Energy is well positioned to
lead the energy transition by leveraging our people,
assets and technology. Sasol is concluding pioneering
power purchase agreements with suppliers for
approximately 600MW Renewable Energy (RE) that
will supply our operations by 2025 or earlier.
Transitioning nearly fifty percent of our electricity
needs to renewable sources and the quantum of

the RE programme makes it one of the largest
deployments of solar and wind RE projects in
Southern Africa. RE also provides an ideal platform
for a transition to the green hydrogen economy as
RE can first be used as a utility electricity source and
later to produce green hydrogen. Therefore, we are
excited about the progress we are making with our
catalytic Green Hydrogen project in Sasolburg where
we expect to produce our first volumes of green
hydrogen towards end by 2023 using our repurposed
60MW electrolyser. The project is testament to the
commitment Sasol made to play a leading role in the
creation of a green hydrogen economy in South Africa.

SASOL SUSTAINABILITY REPORT 2022 7

Our Purpose ‘to innovate for a better world’ is
coming to life at our Secunda operations where we
are busy implementing a key development to
re-route bio-sludge from our biological water
treatment plants to gasification instead of bio-sludge
incinerators, which can be shut down and realise
immediate air emissions reduction.

Building on 70 years of success using Fischer Tropsch
technology to produce fuel and chemicals from coal
and gas, the recently announced Sasol ecoFT
business are attracting real market interest in its
positioning to use our proven FT technology to
produce power-to-X sustainable aviation fuel and
chemicals. Four feasibility studies with partners are
underway where RE and thus green hydrogen, and
sustainable carbon sources would be the feedstock
to produce sought-after sustainable products in
hard-to-abate sectors — actively innovating for a
sustainable world. CARE-O-SENE, an approximately
€40 million research project, funded by Sasol and the
German Federal Government, was launched in May
2022. This ground-breaking project combines the
expertise of a wide range of partners from Germany
and South Africa, to develop and commercialise the
next generation FT catalysts to achieve industry-
leading kerosene/SAF yield.

These are significant milestones in realising our goal
to creating sustainable value but much more work
must and will be done. The building blocks for Future
Sasol are falling into place and we acknowledge the
scale of the need to transition and ensure no one is
left behind. It is testament to our people and our
stakeholders to advance our ESG agenda in pursuing
our goals.

Fleetwood Grobler
President and CEO

26 August 2022



INTRODUCTION

PRIORITISING SDGs

Our Purpose and our updated strategy led us to prioritising a fifth SDG in 2022, SDG 9. To further enhance our contribution to our five prioritised SDGs, we have
identified the relevant sub-goals against which we are developing metrics to measure our performance. Our material matters are informed by our prioritised SDGs

and the sub-goal metrics will enable an overall improvement on our sustainability performance, which is aligned with our ESG ambition and aim of being included
in the Dow Jones Sustainability Index (D)SI).

INFORMING
MATERIAL MATTERS

PRIORITISED SDGs

DRCENTWORK 0
ECONOWICGROWTH

Promoting

inclusive and
sustainable

economic growth, \*o,
productive employment )
and decent work

SUSTAINABILITY PERFORMANCE AGAINST OUR FOCUS AREAS

SDG SUB-GOALS MEASURING

DATA AND ASSURANCE

OUR CONTRIBUTION

Building resilient &
infrastructure,
promoting sustainable
industrialisation

and fostering innovation

12
o rimon

Ensuring sustainable
consumption and
production patterns

L ® 4

Taking action
to combat climate
change and its impacts

17 rimesies
FRTHEGOALS

Strengthening
the means of @

implementing

for Future Sasol

Strengthening
relationships with
Ll stakeholders

and revitalising global
partnerships for
sustainable development

financial resources for developing
countries from multiple sources

8.1 Contribution to the economies 8.5 Inclusive and productive Business customised safety programmes led by the CEO
Safety of Wwhere we operate employment R33,2 billion in wages and benefits
(V)| our people 8.2 Levels of economic 8.6 Youth employment, Implementation of the human rights due diligence process
productivity and innovation education and training and supplier questionnaire
Transforming 8.3 Job creation and Just Transition 8.8 Safe and secure working Hybrid approach to flexible working arrangements
for resilience 8.4 Resource efficiency environments Continued implementation of the Ntsika entrepreneur
development programme
Investment of R75,6 million in bursaries
9.4 Infrastructure and 9a Facilitate sustainable and resilient Installed security infrastructure in Zamdela and Vaalpark, Sasolburg
Responsibly sustainable industries infrastructure development to improve community safety
decarbonising 9.5 Enhance scientific research in developing countries Invested in community health infrastructure by constructing a clinic
for Future Sasol and development 9b  Support domestic technology in our fenceline community
Strengthening development, research Collaborating with German aircraft manufacturer Deutsche Aircraft
relationships with and innovation for the certification of sustainable ‘drop-in’ jet fuels
stakeholders in developing countries Enhancing technological capabilities for producing and using green
hydrogen as a feedstock
12.1 Implement the 10-year framework 12.5 By 2030, substantially reduce waste Developed an electronic energy management system for monitoring,
of programmes on sustainable generation through prevention, measuring and reporting energy efficiency
consumption and production reduction, recycling and reuse Joined the Action for Sustainable Derivates
Transforming 12.2 By 2030, achieve the sustainable 12.6 Sustainability reporting Recycled 170 million cubic meters of water and 131 kilotons of waste
for resilience management and efficient use 12.8 Sustainability information We support and advocate for sustainability disclosure against best
of natural resources and awareness practice standards
Environmental 12.4 Environmentally sound management 133 scientific and technological Implementing artificial intelligence carbon dioxide measurement tool
stewardship of chemicals and all waste and capacity to move towargds more at our Lake Charles Chemical Complex
significantly reduce their release to sustainable patterns of Air quality offsetting programme resulting in the avoidance of emissions
air, water and soil consumption and production of more than 207 tons of PM10, 194 tons of PM2,5' and 80 tons of SO,
in the surrounding community airshed
13.1 Strengthen resilience and adaptive  13.3 Improve education, awareness- Progressing our roadmaps to reduce emissions by 30%
capacity to climate-related hazards raising and human and institutional by 2030 and achieve Net Zero ambition by 2050
Transfgfming and natural disasters in all countries capacity on climate change Sourcing renewable energy for our operations to reduce the current
for resilience 13.2 Integrate climate change measures mitiga1_:ion, adaptation, irppact electricity scope 2 emissions
Responsibly into national policies, strategies reduction and early warning Exploring opportunities to use carbon capture and storage technologies
decarbonising and planning 13a Operationalise the Green for our Lake Charles site in the United States
for Future Sasol Climate Fund
13b  Climate change-related planning
and management
17.1 Finance - Strengthen 10.05 17.9 Capacity building — Several partnering studies announced for Sasol ecoFT sustainable
(Y Responsibly Domestic resource mobilisation Implementation of all the aviation fuels projects
@ decarbonising 17.3 Finance — Mobilise additional sustainable development goals Partnered with WomHub to launch a Women in Engineering Business

Incubation Programme, in South Africa
Our CEO is a founding member of the ABLC
Advancing the sustainability agenda through ongoing engagement and

participation with regulators, governments and industry trade associations

1. PM10 refers to particular matter which is 10 micrometers or less in diameter, whereas PM2.5 refers to particular matter 2.5 micrometers or less in diameter.
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INTRODUCTION

PERFORMANCE AT A GLANCE

SUSTAINABILITY PERFORMANCE AGAINST OUR FOCUS AREAS

SDGs
CONTRIBUTED

MATERIAL

PERFORMANCE

MATTERS

TO

SAFE AND ENDURING
OPERATIONS !

; v
"w? o)

Safety of
our people

Transforming
for Resilience

Occupational safety and HSI programme
Human capital: Labour management
Occupational health

Human rights

Ethics

Process safety

Enduring operations

Product stewardship

Sustainable use of plastics

L

Employees and Customers
organised labour

Fatalities:

5

Recordable case rate (RCR):

0,27

Employee turnover:

2 867

Major and significant fires,
explosions and releases (FERs):

13

DECONTWORK 10
ECONOMICGROWTH

o

1

Focus areas

9

w»®| GROWING SHARED

VALUE

me

Strengthening relationships
with stakeholders

RESILIENCE IN A
LOW-CARBON FUTURE

Responsibly decarbonising
for Future Sasol

IN THIS SECTION

] ]

¢ Centre for Shared Value Management

e Social impact focus areas

¢ Community environmental programmes

e Access to quality education

¢ Bridge-to-work: Skills development

¢ Economic inclusion

¢ Responsible sourcing and procurement

¢ Supporting access to quality community
service infrastructure and healthcare
systems

¢ Sasol for Good

¢ Creating platforms for advancement
and development

r ! |

N ENNEENERER LY R

¢ Climate change
¢ Energy efficiency

STAKEHOLDERS

Suppliers Communities
and societies

Social investment spend:
R743,3 million
Black-owned spend:
R33,6 billion

Black women-owned spend:

R21,6 billion

PARTNERSHPS
RORTHEGOALS

&

E

Communities Shareholders and
and societies

Energy efficiency:

1 8,4% improvement

for the Sasol Group and

1 5,7% improvement

for Sasol South Africa off the 2005 baseline

o/ 1 ]

~7%' GHG reduction

from 2017 combined baseline

1. For combined Sasol Energy and Chemicals baseline and

largely due to lower production and operational issues.

13 o
Acron

O

Governments and
providers of capital regulatory authorities

DATA AND ASSURANCE

MINISING OUR
ENVIRONMENTAL FOOTPRINT

&

Environmental
Stewardship

= = = =

e Environmental incident management
¢ Air quality management

* Water management

* Waste management

¢ Land and biodiversity
Environmental compliance

A B B

Communities Non-g Gover and
and societies organisations (NGOs) regulatory authorities

Total water use decreased

by 3,9%

Recycled water increased

by 6,4%

Total waste decreased

by 4,2%
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INTRODUCTION SUSTAINABILITY PERFORMANCE AGAINST OUR FOCUS AREAS DATA AND ASSURANCE

The safety of our people and service providers is our Group top priority and is one
of our material matters. We aim to make this possible through our approach to
humanising safety through committed leadership, engaged people, teamwork
and dedicated focus.

DECENT WORK AND
ECONOMIC GROWTH

o

Lost workday case HSI severity

Ze ro RCR of rate (LWDCR) of rate (HSI-SR) of
fatalities 0 ,2 6 O ,1 3 1 2

OUR GROUP APPROACH TARGETS

e |nstitutionalising safety as a leadership imperative through a culture of care and discipline.
¢ Fostering reliable, safe and sustainable operations through a safe and healthy workforce.
¢ Eliminating fatalities by embedding our HSI elimination programme.

. . . GROUP Five (2022) 0,27 (2022) 0,10 (2022) 16,00 (2022)
e Perform business customised programmes and share successes and challenges in a quarterly PERFORMANCE Two (2021) 0.26 (2021) 0,14 (2021) 9,79 (2021)

Group SHE meeting lead by the CEO.

WHAT WE ARE DOING

Sasol Chemicals Business N Sasol Energy Business Corporate Centre

e Strive for Zero Harm ¢ Making Zero Harm an operational reality Embedding the HSI programme remained a priority, despite
* Promote physical, emotional and mental wellbeing of « Deliberate focus on critical control verification most of our Corporate Centre employees working from home as
our workforce o . o L . part of risk mitigation. We focused on the following themes:
: ¢ Enriching the HSI programme with humanising safety as a leadership imperative
. . ¢ Leadership engaging and committing to encourage core safety
MR STHIZ &L r|s_k CIRRIEIE (125 SRR key.focus areas ST Our leadership teams remain committed to focus on SHE risk management, incident behaviours:
are part of our integrated key responses in addressing safety. . b
management and SHE assurance by: . ’
These focus areas are: ¢ Humanising safety through showing care for ourselves, others
« accountable leadership and engaged people; * Supporting continued efforts to embed our HSI programme with a specific focus on and our service providers;
m o B[ resuedian SrEsE process safety fundamentals and maturing on critical SHE and operational processes; « Creating awareness of the risks in our areas of accountability
[ « risk management:  Enhancing our incident management process by improving the quality of root cause and the processes that are in place to control these risks; and
g 9 ' . analysis and embedding learnings throughout the organisation; « Keeping individuals and teams connected, in the moment and
c I SHE andiriskitechnology/enablement; « Driving the behaviour transformation approach to shift safety leadership climate; supporting each other in a work-from-home environment.
& O ENIERTIELE . e Active Ieadership involvement in risk identification and management thereof prior Leadership teams are committed to continuing with our
N * process safety management; and to task execution; HSI programme by enabling our workforce to make informed
~N ¢ product logistics safety. e Focusing on the quality and frequency of first level and second level of assurance decisions and to prevent incidents through effective risk
processes; management practices and adherence to life saving rules.

We have focused on the following elements of humanising safety: . § . i i

. ¢ Continued focus on field verification and improvement of the effectiveness of
* caring for our people; critical controls; and
¢ inclusion and consideration of human factors in incident .

! St Embedding humanising safety as a leadership imperative to augment the
investigations and process safety management;

HSI programme and Sasol’s People Promise.
¢ revitalisation of behaviour-based safety systems; and

¢ attention to leadership development and values on all levels.
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INTRODUCTION SUSTAINABILITY PERFORMANCE AGAINST OUR FOCUS AREAS DATA AND ASSURANCE

SAFE AND ENDURING OPERATIONS (conminuen)

Occupational safety performance

PERFORMANCE

Sasol Energy Business Corporate Centre

2022 commenced on a tragic note with the passing of a service provider Regrettably, we tragically lost four colleagues in work-related incidents — Leadership teams are committed to continuing with our HSI programme
at our Sasolburg facilities. We had a total of 17 recordable injuries with three at Mining operations (Bosjesspruit colliery), and one at Secunda by enabling our workforce to make informed decisions and to prevent
an improvement in our RCR and LWDCR. The high severity injury — Operations (S0). Our RCR has increased in 2022 as compared to 2021. incidents through effective risk management practices and adherence
severity rate increased from 13 in 2021 to 36; mainly because of the fatality The HSI programme remains a key initiative in preventing fatalities, high to life saving rules.

injuly 2021. severity injuries and process safety incidents. Our SHE Risk Management

places focus on first and second levels of assurance on critical controls
and is considered the backbone of our HSI programme.

2022 2021 2022 2021 2021
1

Fatalities 0 Fatalities 4 2 Fatalities 0 0 -
RCR 0,26 0,28 v RCR 0,27 0,26 RCR 0,00 0,00 —
LWDCR 0,15 0,20 v LWDCR 0,10 013 v LWDCR 0,00 0,00 —
Total number of first aid cases 128 133 v Total number of first aid cases 325 157 Total number of first aid cases = - -
Total number of person hours Total number of person hours Total number of person hours

worked (million) 13,23 1417 v worked (million) 132,52 15,25 worked (million) 0,95* 15% v

Increase Decrease vV No change —

* Aligning Corporate Centre exposure hour data with the new Sasol 2.0 organisational
structure, where average exposure hours over the period has reduced as a result.
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SUSTAINABILITY PERFORMANCE AGAINST OUR FOCUS AREAS

SAFE AND ENDURING OPERATIONS (conminuen)

Human Capital: Labour management

Fundamental to creating value is attracting, developing and retaining high-performing
people and these are recognised as part of our material matters. We are committed
to offering a compelling employee value proposition (EmVP), fostering positive
relationships with our employees, developing our leadership capability, promoting
a diverse and inclusive culture and developing talent and critical skills.

8 Eoutaronm
' * ¢ During the COVID-19 pandemic, we enabled about 95% of our non-operational
(1 . : .
-)1.(- corporate centre employees to work remotely, supporting their safety and wellbeing.
LABOUR ¢ The number of employees represented by trade unions in South Africa is 63%.

OUR PROMISE TO EMPLOYEES
WHAT WE ARE DOING
Providing a unique employee experience

and a compelling EmVP to a diverse workforce
in a safe and inclusive workplace.

Delivering on the Sasol People Promise

As we continue innovating for a better world, our Sasol People Promise aims to provide a unique employee experience and a compelling EmVP to a diverse
workforce through our Sasol values. Given the impact of the pandemic, natural disasters and other socio-economic factors on our employee wellbeing,

we continued to demonstrate care and strengthened our EmVP with specific focus on:

To ensure that our employees are aligned
and committed to Sasol’s Business Strategy,
we continued driving our employee promise

Southern Africa

by delivering:

e A safe and caring workplace centred on
employee wellbeing.

e Meaningful work, opportunities for learning and
development and robust talent management.

¢ Diverse workforce, an inclusive corporate culture
with inspiring leaders.

e Market-competitive compensation and benefits.

SOUTH
AFRICA

In 2022, Sasol was certified a ‘Top Employer’
for the seventh consecutive year in South Africa.

The ranking is awarded to the most outstanding
employers who demonstrate people practices such as

rewards and benefits, performance management, talent

development and recruitment, to mention only a few.

Strengthening our employee wellbeing offering through a highly rated digitally-
enabled employee assistance programme (EAP). The EAP is designed to help our
employees and their families deal with everyday situations and personal challenges
impacting their emotional, financial, physical or legal wellbeing.

Re-introducing face-to-face financial wellbeing counselling in South Africa which
contributed towards a decrease in salary garnishee orders and thus positively impacted
our employee wellbeing.

Reviewing the remuneration and benefits and aligning salaries in line with external
benchmarks and internal equity.

Introducing a highly competitive medical gap cover product for our employees.

Implementing Return-to-Workplace and Flexi-Workplace protocols, ensuring appropriate
policies are in place to meet workplace requirements and accommodating employee needs
where feasible. Employees working extensive hours from a remote workplace, were offered
assistance in setting up remote offices.

Continued implementation of the Ntsika entrepreneur development programme to assist
South Africa-based employees impacted by the Sasol 2.0 transformation programme to
establish start-up businesses.

Undertaking an extensive COVID-19 vaccination programme to enable our employees to
receive vaccines within our occupational health centres. As an alternative, we granted paid
time-off to employees who elected to be vaccinated at non-Sasol sites.

Implementing a Special Care Package to assist employees impacted by the floods in
KwaZulu-Natal (KZN), South Africa. This package applied to employees who were breadwinners
as well as caregivers to affected KZN-based families, irrespective of the provinces where such
employees reside or work. The Special Care Package offering included salary advance, special
additional leave and leave encashment.

¢ Continuing to focus on and support our workforce’s wellbeing

during times of change, transformation and external uncertainty,
consistent with our value of “Be Caring”. We engaged and supported
through employee barometers on health and workplace atmosphere
and by reinforcing and encouraging utilisation of EAPs and Family
Services across our regional operating segments.

Developing and embedding a modern and future-oriented hybrid
and flexible working model. This model provided both employees
and Sasol a higher degree of flexibility and attractiveness.

These options further our environmental sustainability ambitions
by enabling reduced commuting traffic and social sustainability
by improving work-life balance. To complement these new ways
of working and the ways in which our employees consume
information, we enhanced our modes digitally to include an

“In Focus” executive conversation series which employees

could view on demand.

Fostering inclusion and belonging in the workplace through
compelling coaching and mentorship opportunities. Consistent
with our approach to adapt to new, hybrid, and virtual ways of
work, we offered traditional mentorship opportunities as well as
coaching through new, on-demand, digital platforms.

Strengthening employees’ personal development through
educational support, including a scholarship programme for
trainees in Germany and educational expense reimbursement
in the United States.
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SUSTAINABILITY PERFORMANCE AGAINST OUR FOCUS AREAS

SAFE AND ENDURING OPERATIONS (conminuen)

Human Capital: Labour management (continued)

WHAT WE ARE DOING ACROSS THE GROUP

Labour stability and employee productivity

We maintained constructive relationships and enabled improved working
conditions by:

We maintained a stable labour environment and strengthened our employee engagement
to improve productivity by:

We continued fostering a safe and caring workplace
centred on employee wellbeing through:

e EAPs which are available to all employees and * Recognising and respecting the right to collective bargaining as part of
theirimmediate family members at no cost. trade union recognition agreements.
Our employee wellbeing strategic partners o
continuously mobilise additional resources to
help employees manage various challenges owing
to pandemics, natural disasters, wars and other
humanitarian crises.

¢ Increasing emphasis on performance accountability, time management, reviewing identified
policies and line management capability building.

Engaging and ensuring effective partnerships with all recognised trade

unions and works councils in all the countries within which we operate.

¢ |dentifying critical roles for the business, strengthening the internal pipeline of successors
and the required retention mechanisms to ensure business continuity.

Striving for Zero Harm through relentless focus on enriching the HSI programme with
humanising safety as a leadership imperative.

Ensuring that key stakeholders retained consultative or negotiating
powers on issues of mutual interest in line with applicable labour laws.

Regularly reviewing and updating our policies and procedures in line with
business, legislative requirements and key conventions of the International

Driving a leader-led employee engagement and communications programme, in the United
States, that informed employees through various communication mediums of company

Counselling services which are available
telephonically, via email and face-to-face where

activities and progress, increasing awareness of our transformation, connecting employees

necessary.

to our business and the external environment in which we operate, reinforcing new ways of

working, building familiarity with new leaders and recognising employees and teams.

Maintaining positive and constructive relationships with trade unions and works councils

across Southern Africa, the United States and Eurasia.

Capacity building

performance culture.

Skills and capability building to enable a high-performing team and improve competitiveness through:

LEADERSHIP CAPABILITY BUILDING

In line with our defined leadership identity, leadership
development programs were identified to build and
strengthen leadership capabilities.

Our integrated Culture Transformation and Capability Building
Programme continued with Leadership Commitment Journeys
centered around Sasol’s Purpose, values, customer centricity,
owner’s mindset, agility and humanising safety.

Leadership development programmes, initiatives and
interventions required to accelerate leadership capability were
designed. Primary focus remained on leadership excellence,
commercial excellence, managing micro-battles, procurement
as well as coaching and mentoring.

The growth of our Sasol Chemicals Business in China prompted
the design and implementation of the Sasol China New Leader
Development Programme which equipped leaders to adapt to
their new roles, and to provide them with the required leadership
mindset, skills and capabilities.

To further develop a diverse leadership pipeline, we completed
the succession identification and development planning for our
leadership structure. Development plans have been put in place
to ensure healthy leadership pipelines.

SKILLS DEVELOPMENT

In 2022, we continued to build and sustain a pipeline of functional,
technical and operational talent pools by investing R1,2 billion in

skills development, which included critical skills development, safety

training, bursaries, graduate development, learnerships as well as
apprenticeships and internship programmes.

During the 2022 academic year, we funded 602 undergraduate
and postgraduate bursaries focusing mainly on engineering,
science and technology disciplines.

Our Skills Academies remained favourably positioned to ensure

a pipeline of artisans, critical to Sasol and the future development
of South Africa and Mozambique. Trades offered in these
academies include fitting, electrical, instrumentation, welding,
turning, fabrication and rigging. 853 learners were trained in
these programmes during 2022.

We enhanced our self-directed learning and development ambition
by relaunching the miGrowth digital eLearning academy.

The Sasol bursary programme was repurposed to address the skills
needed for Future Sasol. In the 2022 academic year, bursaries were
awarded for data scientists, post-graduate chemical engineering
and chemistry focusing on green hydrogen and renewable energy.
We collaborate with and provide funding to various institutions,
enabling research in renewable energy and technology.

* Empowering employees to take responsibility for
their own wellbeing and contributing to a high-

Labour Organisation.

ensuring labour stability.

Maintaining partnerships for critical skills:

We maintained strategic partnerships to build
and strengthen a broader pool of identified
critical skills in areas within which we operate.

In South Africa, we have partnerships with
local Technical and Vocational Education and
Training colleges, with the support of the
Chemical Industries Education and Training
Authority.

In Mozambique, we established a three-

year learnership programme at the Central
Processing Facility. Through strategic
partnerships with selected service providers,
we continued to drive focused recruitment

of persons with disabilities and the absorption
of our qualified learners.

In the United States, we have partnerships,
endowed scholarships and internship
programmes with several universities.
Additionally, we partner with local schools
to provide additional support of science,
technology, engineering and mathematics
programmes with the goal of increasing our
workforce development pipelines.

¢ Implementing appropriate strategies on multi-sectoral wage negotiations,

Equip the workforce with
capabilities required by:

Building future skills and
capabilities to improve
competitiveness remained a key
objective towards enabling
Future Sasol.

As part of our broader capability
building journey, a prioritisation
process to address critical
capabilities was put in place with
specific focus on those required
for new business development
in the low-carbon future or
green economy.

We prioritised core capabilities
including leadership excellence,
commercial excellence, operational
excellence and other emerging

and foundational capabilities.

We repurposed our bursaries
and graduate development
programmes to focus on future
skills and capabilities.
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SUSTAINABILITY PERFORMANCE AGAINST OUR FOCUS AREAS

SAFE AND ENDURING OPERATIONS (conminuen)

Human Capital: Labour management (continued)

WHAT WE ARE DOING ACROSS THE GROUP (CONTINUED)

Organisational culture transformation

Promoting a customer-centric, diverse and inclusive culture:

Promoting diversity, equity and inclusion in the workplace remained part of the top priorities in 2022. Our Purpose, values and our espoused culture commits us to non-discrimination We continued to hold ourselves accountable to our
and to foster diversity by ensuring that our workplaces globally are inclusive, fair, open, flexible and supportive. Our integrated Culture Transformation and Capability Building diversity targets, in part, by incorporating our targets
Programme remains a strategic enabler towards Future Sasol with a shift to a more customer-centric, caring and inclusive culture with leadership styles that enable agile ways into our short-term incentive scorecard, for more

of working, driving an owners’ mindset and creating a sense of belonging. To ensure effective embedding of our desired cultural behaviours, and to strengthen employee detail refer to M.

engagement while remaining in touch with our organisation, a comprehensive listening strategy was developed including various tools such as Change Risk Assessments,

Pulse Engagement and Heartbeat Surveys as well as Town-halls. In 2022, we also continued our focus on the following:

¢ Driving Employment Equity and B-BBEE goals in

We do not tolerate any form of prejudice or unfair discrimination and commit to: . A X
South Africa and continuing our commitment to

¢ eliminating all forms of prejudice and discrimination at every level of the organisation including our stakeholders; localisation in Mozambique.
e growing an inclusive organisational culture supported by practices that promote human rights and dignity; « Our diversity-10-point-plan which provides a set
e taking an affirmative stance towards diversity, equity and inclusion in all Sasol policies and interventions; of qualitative measures designed to enable the

achievement of our diversity objectives, including

e ensuring that all perceived violations are considered as serious transgressions and dealt with in a manner that is fair, expeditious and free of recrimination; and . .
the recruitment, development and retention of

* safeguarding our global policies, procedures, systems, and practices to eradicate all forms of discrimination and harassment. As such, our remuneration policy also places candidates from under-represented groups as
emphasis on equal and non-discriminatory reward practices. well as measures to enhance gender equity in

To advance targeted diversity, equity and inclusion focus, we launched our Energy Women’s Network, comprising Women's Conferences, a Self-empowerment Programme, Mentorship South Africa.

Circles and a Women’s Development Forum. These interventions are aimed at removing barriers and headwinds for women’s progression within our business. Our focused efforts « In the United States, we leveraged digital

to drive disability inclusion gained further momentum in 2022 in South Africa, through a campaign intended to raise internal awareness and encourage employee voluntary declarations recruitment platforms that target and curate

and increase the representation of persons with disabilities. diverse candidate resumes, revised job

Through our Global Diversity and Inclusion Leadership Network, we share best practices and learnings as we collaboratively work towards a diverse workforce, in an inclusive descriptions to be more inclusive of diverse

corporate culture, with inspiring leaders. This is a network of leaders and experts having dialogues and sharing lessons learnt on topics such as diversity, equity, inclusion and experiences and leveraged our new Flexible Work

belonging from around the world. The members in this network are from South Africa, Mozambique, the United States and Germany. Arrangement Policy to attract diverse candidates.

PERFORMANCE

South African gender and race profile as at 30 June 2022

Global gender representation including management
South Africa Mozambique Fore
(%) (%) Female (F) nationals

Occupational level
Top management 7 2 3 13 5 (0] 2 1 0 0 33
B 75% Male B 79% Male Senior management 148 22 100 374 77 14 42 10 7 5 899
25% Female 21% Female
Middle management 919 13 234 1005 679 79 191 565 39 12 3836
Junior management 5261 262 256 2648 177 182 141 929 19 8 1423
Eurasia Americas Semi-skilled 6 640 128 64 637 | 1595 45 18 138 N4 1| 9380
(%) (%)
Unskilled 128 5 2 15 73 3 1 1 2 0 230
Total permanent employees | 13103 532 659 4692 4146 323 395 1744 181 26 25801
M 76% Male M 73% Male Non-permanent 101 31 6 24 136 24 4 8 0 2 336
24% Female 27% Female
Total including
non-permanent employees | 13 204 563 665 4716 4282 347 399 1752 181 28 26137

A: African C: Coloured I: Indian W: White * Assured by Deloitte & Touche/Tholisiwe — refer to page 75
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INTRODUCTION

;;_3 SAFE AND ENDURING OPERATIONS (conminuen)

Gm Occupational health

GOOD HEALTH
AND WELLBEING

e

OUR APPROACH

SUSTAINABILITY PERFORMANCE AGAINST OUR FOCUS AREAS

DATA AND ASSURANCE

Our occupational health approach, founded on governance framework requirements for
occupational health and wellbeing services, delivered by capable healthcare professionals, includes:

¢ Management of exposure to physical, chemical, biological and ergonomic factors;
e Prevention of occupational diseases and injuries; and
¢ Promotion of health and work ability, rehabilitation and return-to-work as well as first aid

and curative services.

WHAT WE ARE DOING

Our businesses implement and align their occupational health services according to the Group requirements,
consisting of the following functional areas:

OCCUPATIONAL MEDICINE

OCCUPATIONAL HYGIENE

INTEGRATION WITH
EMPLOYEE WELLBEING

MEDICAL EMERGENCY
RESPONSE

ENVIRONMENTAL HEALTH

SERVICE PROVIDER
HEALTH DELIVERY

Preventing and managing occupational and work-aggravated as well

as lifestyle diseases through medical surveillance programmes, primary
health care, injury-on-duty management and rehabilitation and
return-to-work programmes.

Identifying occupational health hazards and advising on the
implementation of preventative controls and work practices to
eliminate and/or mitigate exposures in the workplace.

Enabling a holistic approach to health and wellbeing of our employees
and the employees of service providers.

Facilitating a standardised approach to responding in medical
emergencies.

Communicating and raising awareness on the health impacts of
Sasol operations within the surrounding communities.

Following an aligned approach to that of Sasol for the employees
of service providers.

Sasol follows an integrated risk approach to managing occupational health and
wellbeing, where leading best practices inform our continuous improvement of
occupational health performance towards our goal of Zero Harm.

PERFORMANCE

In 2022, the number of reportable occupational diseases increased. The most commonly reported
occupational disease was the result of exposure to workplace noise. The occupational health services
have resumed normal activities being mindful of the disruption the COVID-19 pandemic had in the
previous reporting period, necessitating a priority and risk-based approach to health services.

In addition, we are aware of the latency factor between risk exposure and the onset of disease.

We are confident that the benefit of effective health risk exposure management with continuous
improvement on engineering, administrative and personal protective equipment (PPE) controls will
reflect in later reporting periods.

We continue to:

¢ identify and manage the exposure of workers with non-reportable work-related noise-induced loss
of hearing;

¢ closely monitor occupational and biological exposure for potential and known exposure to
identified carcinogens and teratogens within the petrochemical environment;

* improve our diagnostic screening capabilities in our medical centres; and

e assess effective measures to eliminate and reduce occupational health risk exposure in the workplace.

-:a 2021

Statutory reported occupational diseases 38 32
Occupational disease incident rate 0,052 0,049
Incidents of work-related noise-induced hearing loss 23 22
Mining occupational diseases 28 21
Irreversible lung disease 8 10 Vv

Increase Decrease vV No change —
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SUSTAINABILITY PERFORMANCE AGAINST OUR FOCUS AREAS

SAFE AND ENDURING OPERATIONS (conminuen)

Human rights

Respect for human rights and ensuring the dignity of our stakeholders is critical.
We respect and uphold human rights and ensure that they are integrated into our
business practices.

Employee awareness campaigns highlighting Sasol’s commitment to Human Rights.

Annual publication of our modern slavery statement, combined with awareness
8 DECENT WORK AND 10 REDUCED. 16 PEACE, JUSTICE . . . . .
economcceowi | 10 eavhumes MOS0 communication to our suppliers on human trafficking.

- s ==
fl/l' < E 4 !'. — Supplier due diligence questionnaire demonstrating steps taken to effectively identify
FNUAN RO and manage business and human rights risks.

Mergers and Acquisitions (M&A) Due Diligence Guidelines relating to business and human
rights developed to inform potential M&A transactions.

OUR APPROACH

Our approach to business and human rights is aligned with the UN Guiding Principles on Business
and Human Rights (UNGPs) and the UN Global Compact and informed by the jurisdictions in which

we operate. It is set out in our Code of Conduct, supported by other policies and practices together J Supplier due diligence questionnaire embedded within supplier screening and due diligence
with our compliance programmes. We encourage our joint ventures, business partners and 2> ¢ process, as part of ensuring policies and practices on preventing forced labour, child labour,
1’ discrimination, harassment, etc is in place.

suppliers to implement similar policies within their business. i

e Self-assessment questionnaire has been developed and shared with by Sasol Chemicals
and Sasol Energy Businesses as part of the risk review process.

WHAT WE ARE DOING

Phase 1: Risk assessment Phase 2: Risk review Phase 3: Risk mitigation
At Sasol, the
S ¢ Developed the initial Group-wide Sasol ¢ Conducted a bottom-up risk review following the implementation ¢ Enable the organisation to implement a systematic and standardised
respon5|b|I|ty to business and human rights risk profile. of Sasol 2.0 to ensure that risks identified in Phase 1 are still process to continuously review and update the existing risk profiles,
advance business o Tk fmiiiE] fiak aseessmant: in s relevant. ensuring that business and human rights are integral to our business
and human rights that existing risk profiles did not make o Developed a business and human rights self-assessment RICCESSESt
: R explicit reference to human rights questionnaire for completion by Sasol Energy and Sasol Chemicals ¢ Contractually binding our suppliers and prescribing that they meet all
resides with the infringements. to identify human rights risks and take the necessary steps to applicable legislative requirements.
Executive Director « A phased risk management review a'ddres.s, rr.litigate, prevent and report on business and human * Include business and human rights clauses in all our contract templates
and Executive Vice approach is being undertaken to put rights infringements. and contracts with third parties as part of the due diligence process.
President: Strategy in place'a sys'tematlc and s‘.ca'ndardlsed . Ider?tlﬂed the following prioritised focus areas within the « Stipulate that our suppliers are required to comply with applicable laws
) - ! way to identify, prevent, mitigate businesses: and the Sasol Supplier Code of Conduct as part of the contracting and
SUStamab”'ty and and accqunt for adverse impacts on — Respecting diversity; onboarding process.
Integrated Services. human rights. . — Offering a safe and healthy working environment ¢ Contractually obligate our suppliers to act ethically and fairly and
© Unideimit iF i EEEEES 1S D) s e and a secure workplace; uphold fundamental business and human rights including fair
there is a remediation process for e T Sl labour practices and to be transparent in their business practices in
instances where there is evidence that ) ) ' . accordance with our Supplier Code of Conduct.
these rights have been infringed upon. — Respecting the rights of local communities; and

e Qur contract templates stipulate that any failure by a supplier
to comply with the applicable laws and the Sasol Supplier Code of
Conduct may constitute a ground for termination of the agreement

— Managing our environmental footprint.

Received positive feedback from both businesses and identified ° -
the risk areas which require mitigation from the results of the with the supplier.
self-assessment.
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INTRODUCTION

SAFE AND ENDURING OPERATIONS (conminuen)

Human rights (continued)

SUSTAINABILITY PERFORMANCE AGAINST OUR FOCUS AREAS

DATA AND ASSURANCE

PERFORMANCE

Following
the approval
of the Business
and Human Rights

Framework in 2020,

we undertook a

review of our group-

wide risk profile.
A self-assessment

questionnaire to this
effect was developed
and shared with our

businesses as part of

the review process.

The Sasol Enterprise Risk Management Framework and Risk Management Approach
are being applied to foster a systematic and standardised way to identify, prevent,
mitigate and account for adverse impacts on human rights. This methodology will
support how human rights impacts will be addressed and reported.

The Risk Management Approach considers relevant risks at Group and business
levels which would potentially cover and imply human rights impacts.

The three-phased Business and Human Rights programme was presented
at the SSEC which noted that due diligence processes are being improved.

The gaps identified in the Phase 2 assessment of our risk review process will be
addressed to ensure that the current business processes are improved to effectively
deal with issues of business and human rights.

The Sasol EthicsLine is the primary grievance mechanism for use globally by employees,
service providers and fenceline communities to report any potential business and
human rights infringements. Any complaints lodged are addressed in accordance
with established mechanisms.

The Whistle-Blower Policy and Ethics Investigation Policy support the reporting,
investigation and management of actual or suspected unethical conduct, including
actual or suspected business and human rights violations, through the appropriate
mechanisms. All these policies support Sasol’s approach to encouraging employees
to speak out about ethics without fear of retaliation and to prevent such from
continuing and recurring.

Through our human rights awareness campaigns, we remind employees about the
company’s commitment to uphold and respect business and human rights in terms
of the Sasol Human Rights Policy.

-, —
- g

HYUNDAI
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Our top priority is to ensure the safety, health and wellbeing of employees.

After the declaration of the COVID-19 pandemic, we enabled about 95% of our
non-operational employees to work remotely, to support their safety and wellbeing.
Sasol provided both professional and personal support in this time of crisis and
disruption. We further supported our employees with enhanced virtual tools and
initiatives. Caring for our people in challenging times has come through various
actions which include programmes such as independent counselling and advisory
services, on-line tools/seminars, flexible working arrangements etc.

We continue to assist employees and fenceline communities. As an example,

we partnered with an incubatee from the Business Incubation Programme to
deliver thousands of litres of hand sanitiser to healthcare facilities and other
areas in need in South Africa. We stepped up this initiative during the second
wave of the pandemic, with more partners to provide sanitisers in Kinross,
Secunda, Zamdela and Sasolburg. Additional deliveries continue to be made to
taxi associations, government departments, community partners and schools in
Secunda and Sasolburg.

We also implement various other social initiatives in education, business
development and support and healthcare in Mozambique, Qatar, China, Europe
and the United States. All of these underpin our commitment to have a positive
influence in the jurisdictions in which we operate.

Initiatives are continuing through our Enterprise Supplier Development and Centre
for Shared Value Management to provide employees, members of communities
and local partners with training and development and to support innovative
solutions to tackle societal issues.
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SAFE AND ENDURING OPERATIONS (conminuen)

Human rights (continued)

SUSTAINABILITY PERFORMANCE AGAINST OUR FOCUS AREAS

RISK IDENTIFICATION: OWN OPERATIONS

We have developed and shared a Self-Assessment
Questionnaire with Sasol Energy and Sasol Chemicals
Businesses to identify potential human rights issues
where they may exist within the context of their
operating environment. The Self-Assessment
Questionnaire served as a checklist to identify potential
human rights issues that might arise in connection with
our business, operations or supply chain. It assisted our
businesses in identifying their key human rights risks.

A

RISK IDENTIFICATION: OUR VALUE CHAIN

As part of our due diligence process, we have
developed a due diligence questionnaire to be
completed by suppliers to identify their salient human
rights risks which are relevant to their work for Sasol;
for suppliers to demonstrate the steps they have taken
to effectively identify and manage business and human
rights risks; and to facilitate engagement between
Sasol and its suppliers on business and human rights
related issues, so that key risks/challenges can be
managed. The due diligence questionnaire will be rolled
out in a phased manner and sent to suppliers under
the following circumstances:

e during the registration of the supplier as a new
Sasol supplier (as part of the onboarding process
of new suppliers);

prior to the renewal of a supplier’s contract
with Sasol;

e where the supplier meets the criteria for a ‘strategic’
Sasol supplier; and

e as part of the procurement process eg Request
for Information or Request for Quotation or Request
for Proposal.

We contractually require our suppliers to comply with
applicable laws and the Sasol Supplier Code of Conduct.
As part of the due diligence process, we have developed
business and human rights clauses to be included in
our contract templates and contracts with third parties.
The extensive stakeholder engagement processes
within Sasol, ensures that we are best placed to receive
concerns from our fenceline communities and to assess
whether there are any business and human rights
implications from such concerns.

>

RISK MAPPING: PERIODIC REVIEW

Our risk review process will entail enabling the organisation to put

in place a systematic and standardised process to continuously review
and update the existing risk profiles to ensure that business and human
rights are integral to our business processes. The gaps identified in the

Phase 2 assessment of our review process will be address

ed to ensure

that the current business processes are adequately improved to

effectively deal with issues of business and human rights.

RISK
MITIGATION:
PROCESSES

RISK
MAPPING:
PERIODIC
REVIEW

RISK
IDENTIFICATION:
OWN
OPERATIONS OUR HUMAN
RIGHTS DUE
DILIGENCE

PROCESS

RISK
IDENTIFICATION:
OUR
VALUE CHAIN

RISK
IDENTIFICATION:
NEW
BUSINESSES

RISK IDENTIFICATION: NEW BUSINESSES

IMPLEMENTED

MITIGATION
PLANS IN

BUSINESSES

THE TYPE OF
REMEDIATION

ACTIONS TAKEN

>

 §

RISK MITIGATION: PROCESSES IMPLEMENTED

Sasol Human Rights Policy

Sasol Supplier Code of Conduct

Sasol Code of Conduct

Supply Chain Policy

Supplier Industrial Relations Procedure

v

Human Resource Policy

MITIGATION PLANS IN BUSINESSES

Sasol Energy Business
Sasol Chemicals Business

v

THE TYPE OF REMEDIATION ACTIONS TAKEN

Sasol is rolling out a Due Diligence Questionnaire for
Suppliers which will assist in assessing risks related to
business and human rights in its supply chain processes
and take appropriate steps to mitigate such risks.

Business and human rights clauses have been developed
and are being inserted in our contract templates and
contracts with third parties.

Compliance Risk Management Plans are in place outlining
the required controls to ensure compliance with all relevant
legislations in the jurisdictions in which we operate. The legal
compliance process entails compiling and updating legal or
regulatory landscapes in all jurisdictions where we conduct
our business, supported by legal compliance risk profiles
which are reviewed on a pre-determined basis.

Our business and operations take the necessary steps

to manage associated SHE risks and SHE training which
include induction training and mandatory training and

SHE awareness campaigns. Required PPE is provided based
on risk assessments, minimum requirements and special
PPE for certain high-risk tasks.

Sasol has developed the M&A Due Diligence Guidelines relating to business and human rights in potential M&A transactions. The purpose of
these guidelines is to ensure that business and human rights are integrated in Sasol’'s M&A processes and are included in Sasol’s M&A Handbook.
This illustrates a strong visibility of what we do and should do as an organisation with regards to business and human rights and ensures

that business and human rights are explicitly stated as part of our M&A due diligence processes and are integral when we assess companies

or prospective partners. The M&A Due Diligence Questionnaire has also been developed and sent to our potential joint venture partners as part

of our due diligence review process.
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INTRODUCTION SUSTAINABILITY PERFORMANCE AGAINST OUR FOCUS AREAS DATA AND ASSURANCE

SAFE AND ENDURING OPERATIONS (conrinuep)
Ethics

Promoting high ethical standards and combating corruption throughout
our sphere of influence is an important part of our drive to deliver social value
through our core activities.

¢ We have amended the Sasol Code of Conduct (Code) to align with the Sasol values,
_)*(_ Purpose and strategy.
LABOUR

¢ Annual anti-bribery training of employees who interact with external parties.

§ tecorwonsvo B (YRR 16 fo e
ECONOIC GROWTH INEQUALIIES ANDSTRONG,
P s

Y,

OUR APPROACH

The philosophy of our Group Ethics Office is to enable business « Counter-party due diligence, screening and anti-bribery risk assessments conducted.

succes.s on the earned foundation and reputati_on that Sasol is 1_1 * Management and employees who are identified as being in potentially exposed positions,
an ethical company that not only does things right, but does r are required on an annual basis to formally confirm that they know and understand the
ANTHCORRUPTION

the right things. Code and its associated guidelines.

WHAT WE ARE DOING

Managing ethics calls Whistleblower protection Anti-bribery, anti-trust and competition law

Sound ethical values are a
cornerstone of our business

and our Code underpins the
manner in which we manage our
business and how we behave.

We are confident in our ethical
culture and our employees

are encouraged to address
allegations of unethical
behaviour through our

Sasol EthicsLine, a confidential
independent system for

the reporting of suspected
transgressions of our Code,
breaches of law or allegations
of human rights abuses.

We express zero tolerance
for any unethical behaviour
including discrimination,
victimisation and harassment
in all its forms.

Offering employees and third parties the
opportunity to make confidential disclosures
to our EthicsLine, Group Ethics Office or trained
Sasol Ethics Officers.

The EthicsLine is toll-free and is available 24 hours

a day/seven days a week in South Africa, United
States, United Kingdom, China, Singapore, Germany,
Mozambique, and Italy.

Assisting callers on the EthicsLine in the local
language of their choice, including English,
Afrikaans, IsiZulu, Sesotho, IsiXhosa, Sepedi,
Tshivenda, Setswana, SiSwati, IsiNdebele, Xitsonga,
Mandarin, Portuguese, Italian and German.

Conducting ethics investigations strictly in
accordance with the Ethics Investigation Policy

and Procedure by trained ethics investigators under
the instruction of ethics coordinators and oversight
by ethics officers.

Appointing and training 25 new ethics investigators,
two new ethics coordinators and two ethics officers.

Committing to protecting all stakeholders
who, in good faith, report unethical conduct
and alleged human rights abuses through
our Whistle-blower Policy.

Encouraging all stakeholders who have
dealings with Sasol to make reports on
unethical conduct without fear of reprisal
or any detriment to their occupation.

Continuously promote the Whistle-blower
Policy across the Group using ‘ethics and
compliance moments’ and awareness
campaigns aimed at reinforcing our zero
tolerance to retaliation and victimisation
of whistle-blowers and of those supporting
ethics investigations.

Adopting various anti-bribery and competition law policies which
set out the parameters for engagements with external parties
enabling compliance with applicable laws.

Providing annual training to employees, whose roles and positions
are at greater risk, on matters relating to anti-bribery and
competition (anti-trust) laws.

As part of the training, assessing employees for the understanding
of the training modules.

Providing employees with standards, guidelines and procedures
aimed at ensuring competition law compliance, which are reviewed
and updated regularly, in line with legal changes and developments.
Assisting employees in identifying situations that may require

legal advice, encouraging them to seek such advice and report

any violations.

Trained more than

6 000

employees including the Group Executive Committee,
on anti-bribery and competition law modules

Compliance confirmation by more than

6 015

employees, undertaking to comply with
anti-bribery and competition law policies
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INTRODUCTION

SAFE AND ENDURING OPERATIONS (conminuen)

Ethics (continued)

SUSTAINABILITY PERFORMANCE AGAINST OUR FOCUS AREAS

Ethics training and awareness

Supporting the integration of ethics into all aspects
of business and encouraging ethical behaviour in our
decision making.

Providing ethics training and awareness campaigns
for employees throughout the year, including a
course called ‘Exploring Ethics and Economic Crime”
jointly presented by the Group Ethics Office and Sasol
Assurance Services and targeted training on Sasol’s
Conflict of Interest Policy.

Guiding leadership, promoting ethical behaviour thereby
increasing ethics visibility within areas of responsibility
through ‘ethics moments’.

Providing training to 425 employees in Mozambique,
by the Group Ethics Office, Group Forensics and the
Ethics Institute.

4 095 employees attended the various ethics training
initiatives in 2022.

Requiring annual confirmation from a targeted group of
employees as part of the Annual Compliance Confirmation
Process. These employees confirm in writing that they
are aware of and have abided with the Code, Competition
Law Policy, Anti-Bribery Policy, Group Safety and
Environmental Policy, Conflicts of Interest Policy and

the Gifts, Entertainment and Hospitality Policy.

During 2022, we received 349 calls. The typical
nature of ethics calls related to allegations of fraud
and misrepresentation and conflicts of interest.

To maintain confidence in the EthicsLine and
support Sasol’s ethical culture, we ensure that

all matters are thoroughly investigated, and
appropriate corrective actions are taken on
substantiated ethical transgressions as determined
by the appropriate Employee Relations Specialists.

One investigation, related to substantiated
allegations of fraud and misrepresentation, led
to a service termination.

A total of 120 allegations resulted in management
action being taken.

Managing conflicts of interest

Amending the Sasol Conflicts of Interest Policy to
align with the Sasol 2.0 operating model.

Ensuring employees avoid any actual, potential or
perceived conflicts of interest through the Policy
and the Process Guidelines.

Declaring and mitigating conflicts of interest should
they arise on the Sasol Declaration System (SDS),
SharePoint Approval Site or manually for employees
who do not have access to the online system.

Assisting employees to understand what conflicts of
interest are and how to declare them using computer-
based training, which includes an assessment.

Creating awareness related to conflicts of interest

as part of the onboarding training for all new Sasol
employees ensuring that actual, perceived or potential
conflicts of interest are identified upfront and
appropriately managed.

Providing declaration reports to line management
which include details of conflicts of interest
declarations in their respective businesses and how
these conflicts should be managed and mitigated.

6 015 employees confirmed that they had declared all
their conflicts of interest as applicable or that they
had nothing to declare.

LIVING BY OUR VALUES

New employees
provided with ethics
training

2137 651

Officers

30

SASOL GLOBAL
ETHICS COMMUNITY

DATA AND ASSURANCE

Managing gifts, entertainment and hospitality

Employees provided
with Exploring Ethics and
Economic Crimes training

Working to reduce possible fraud or corruption

by our employees and trading partners by adhering
to the Prevention and Combating of Corrupt Activities
Act, 12 of 2004.

Aligning the Sasol Gifts, Entertainment and
Hospitality Policy with international benchmark
practices to further manage the risk when engaging
with public officials.

Requiring the pre-approval of all gifts, entertainment
or hospitality — with a value exceeding a specified
limit, or which are offered or received from public
officials, or which may create a conflict of interest
for Sasol employees.

Obtaining written pre-approval for gifts, entertainment
or hospitality via the SDS, SharePoint Approval Site

or manually for employees who do not have access

to the online system.

Assisting employees to understand the potential
risks in accepting or giving gifts, entertainment
and hospitality and to seek pre-approval for these
through computer-based training, which includes
an assessment.

Returning of gifts that do not meet the Policy’s
requirements and which may thus not be retained
by employees through the Group Ethics Office,

or via Ethics Officers.

Gas Sourcing Operations
employees provided with
customised ethics training

425

Coordinators

19

Investigators

125
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INTRODUCTION

SAFE AND ENDURING OPERATIONS (conminuen)

Process safety

OUR APPROACH

Through the application of the Process Safety Management (PSM) system, we address process
hazards, process knowledge, process safety risk management, process safety performance and
learning through experiences, thereby striving to Zero Harm. Process safety integrity is enabled
through adhering to inherent safe design, asset management and operations discipline as guided
by international best practice in order to maintain reliable and safe operations.

SUSTAINABILITY PERFORMANCE AGAINST OUR FOCUS AREAS

DATA AND ASSURANCE

Process safety is important to ensure that we maintain reliable, safe and

sustainable operations.

TARGETS

GROUP
PERFORMANCE

Fires, explosions
and releases severity
rate (FER-SR)

6,9

3,9 (2022) vs
5,0 (2021)

Process safety
incidents less
than or equal to

19

13 (2022) vs
20 (2021)

WHAT WE ARE DOING

Sasol Chemicals Business

Sasol Energy Business

The SHE and Risk approach has seven key focus areas which are part of our integrated key
responses in addressing safety. These focus areas are People: being accountable to leadership
and engaged people; the high severity incident reduction programme; risk management;
enabling SHE and Risk technology; environmental, process safety management; and product
logistics safety.

PSM includes the following:

¢ Embedding process safety fundamentals;

e Adherence to standards and procedures;

* Assurance of critical controls;

e Strong focus on return to service process to eliminate fires, explosions and releases (FERs); and
e Continuous focus on leading and lagging indicators to improve performance.

PERFORMANCE

We are continuing to implement and monitor the 5th HSI focus area (loss of primary containment) in all Sasol sites to ensure
continuous improvement.

To enable continuous improvement, our PSM priorities include:

¢ Revisiting the process safety risk studies to ensure effective and sustainable closure of actions;

¢ Conducting incident recall to ensure that the learnings have been effectively implemented in all Sasol sites;

¢ Performing process safety field observations;

¢ Strengthening controls related to operational activities or tasks by improving our permit-to-work system;

* Revising the management of change process to avoid incidents due to personnel changes;

* Reviewing the critical control performance criteria to strengthen the first level of assurance;

¢ Implementing the PSM audit programme to provide improved assurance on the integrity of the process safety controls;

¢ Continuing to perform thorough analyses of the incident root causes and precursors; and implementing measures
to prevent the recurrence of incidents; and

¢ Continuing to monitor process safety leading and lagging indicators to identify and address weaknesses in the controls.

Improvements are

2022 2021

noted in our PSM The FER-SR
Significant FERs 6 6 - g with a decreasing Significant FERs 7 4 Vv g improved
FER-SR 8,1 108 Vv FER-SR FER-SR 2,9 38 Vv
Increase Decrease Vv No change —
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INTRODUCTION SUSTAINABILITY PERFORMANCE AGAINST OUR FOCUS AREAS DATA AND ASSURANCE

CONTINUOUS IMPROVEMENT HIGH LEVEL PROCESS

In support of the Sasol 2.0 transformation programme, our operations must
continue to generate cash while reducing cost. This continuous improvement
approach and mindset will drive the business forward, by improving
productivity and reliability, enhancing customer value and improving
safety all round. The ultimate aim is to achieve world-class operations
through an ingrained Operations Excellence culture.

17 Penersues
FORTHE GOALS

OUR APPROACH

Operations Excellence is the systematic and structured approach to continuously improving and sustaining
business performance towards world-class operations, thus enabling competitive business advantage and
long-term sustainable growth.

A maturity based approach guided by the framework defined by the Sasol Operations Management System "6'3;';3?2 |dencif|;\li:3£fmm

has been adopted. Core and enabling business practices are driven through Centres of Excellence (CoE) Record outputs, strategy formulation,

supported by Communities of Practice (CoP). % rii‘;g'r[“jdm“ppud;tes' i coias,

production
reports
WHAT WE ARE DOING ASSESS
READINESS
A . - . . Conduct readiness TRANSLATE

Underpinning our approach, with the focus on building a strong cash basis to support Future Sasol, is the Sasol Energy reviews and sustainability Translate inputs to
Operations transformation strategy for 2025. We have formulated bold ambitions focused on People, Planet and Profit framework assessment. determine operations

. . X i A and regional operatin
to ensure this transformation becomes a reality by: AESEES I ) O Gl T g el

assessment methodology hub (ROH) impact

e A change in the operating model;

¢ Challenging cash fixed cost, capex and gross margin targets; and

IMPLEMENT ANALYSE AND PRIORITISE
 The Just Transition and move towards environmental sustainability, including the carbon dioxide (CO,) reduction targets. Implement using Analyse improvement
applicable project opportunity, categorisation
Achieving this transformation while ensuring safe and stable operations will require focused and dedicated leadership. rﬁégﬁ(‘)‘ﬁ'{‘)’sy Rﬁ‘éﬁ'—Eos'; and SQ C‘_a_SSififcatiDﬂ-
Sasol 2.0 for Energy Operations is a complex and ambitious transformation. Develop DDerartl%rll‘ltslsaen;EOH
and test using using value and
In our Chemicals Business improving Operations Excellence continues to be a key driver for safe, reliable and efficient applicable proj (i

operations. In support of our 2.0 ambition we are seeing good progress across all regions with key benefits generated from: Initiative met
¢ Rolling-out digital tools that visualise process information and enable quick corrective action; and
e (Capital projects targeting prolonged turnaround cycles and more streamlined maintenance work.

We have focused executive committees driving the Develop Agenda and the Deliver Agenda To coordinate such a complex transformation, we have put in place an

integrated management system. The key elements of the management
The Develop Agenda team reviews the transformation ambition, e Structured performance management to mitigate risk and systgem — & o v s
progress on targets and strategic priorities and problem solve through track results. '

micro-battle teams or assist others who require support with: e [ A TR, el S il G e Gy =y * Execution structure that includes a Transformation Office to

¢ Clear understanding of the ambition and the roadmap to get there; business, monitors key metrics, highlighting problem areas, cDo?jr-d;rtlaZe’an T;an:gs’thz:rocgrj:;:e,l e C -
. ] ; - identifying root causes, and taking corrective action. Discussions ¢ Dedicated ‘develop hub’ resource (Elp etz lefe 1Al (AR W
» New mindsets and ways of working to enable change and innovation; o bafsyedgon i pe?formance o HCator dashbosrds S e e R e i B B ey
¢ New management systems to enable all the complex work ahead; and on continuous improvement initiatives that are already on a specific set of topics and formulate a proposal for optimisation;
« Effective sponsorship structure to cascade elements of well advanced and/or well defined. and scaling teams to implement focused initiative delivery; and
change; and ¢ Governance structure to manage risk and report on results through
For further detail on our strategic direction refer to Il and implementing the Future Sasol strategy in the JE&: 3. an integrated dashboard.

SASOL SUSTAINABILITY REPORT 2022 22



SUSTAINABILITY PERFORMANCE AGAINST OUR FOCUS AREAS

SAFE AND ENDURING OPERATIONS (conminuen)
Product Stewardship

We work diligently to continuously improve the SHE impacts of our products, as well
as manage security throughout the product life cycle, in partnership with suppliers,
customers and other stakeholders.

17 fotnes

OUR APPROACH

* In order to meet the needs of customers today and into the future, we build trust in the Sasol brand
by demonstrating our commitment to product stewardship along the value chain, which also limits

our product risk and liability.

¢ We have a team of global technical experts with a sound understanding of the hazards, risks and
regulatory requirements driving continuous improvements to prevent product-related incidents

and limit health and environmental exposure.

¢ Product stewardship involves conscientious engagement of partners and stakeholders along the
value chain. Through our collaborative approach we promote the safe and responsible storage, use,
conversion and end-of-life management of our products.

WHAT WE ARE DOING

DESIGNING SAFE PRODUCTS

Sustainable products make a net positive contribution
to society in their particular applications and intended
uses while minimising harm to human health and the
environment. To establish which products are
sustainable requires a holistic assessment of their
impacts and benefits along the product life cycle.

A product classified as hazardous, when responsibly
managed, can be of significant value to society. Sasol
supports the responsible management of all materials
and chemicals across the life cycle, regardless of their
hazard classification. This approach means that a
sound understanding of product chemistry, hazard
profiles and potential exposure to people and the
environment is required to establish whether a
product is suitable and safe for use in its applications.

Our ongoing portfolio review process is fundamental
to ensuring that Sasol offers the market a safe and
competitive product portfolio for today and the
future. Regulatory scanning, screening of peer-
reviewed scientific research on chemical safety, and
product development work occur on a continuous
basis to ensure that any anticipated changes in legal

requirements that impact our products are known and
addressed in advance of formal regulatory changes
being adopted. As a result of this, while Sasol has six
products listed on the European Union’s Registration,
Evaluation, Authorisation and Restriction of Chemicals
regulation (REACH) substances of very high concern
candidate list, we have no products on the REACH
Authorisation list, since we had made chemical
substitutions in advance of these developments.

We also do not have any materials present in our
value chain relating to multilateral environmental
agreements on chemicals under the Montreal Protocol
or the Stockholm Convention. One product may require
Prior Informed Consent under the domesticated
Rotterdam Convention once promulgated and the
international shipment of some low-volume spent
catalyst material, classified as hazardous waste, is
managed under the Basel Convention with all required
permits in place, and is necessary to enable catalyst
regeneration including precious metal recovery.

One Sasol product is certified under the voluntary
International Cyanide Management Code.

e |SO 14001 certification maintained for all production sites in Eurasia.

e Every chemical we produce (experimental and commercial) undergoes hazard
and risk assessment.

1ii;

e GHS Compliant Product Safety Data Sheets are provided for all products.

SASOL POSITION ON USE OF METHANOL IN NON-INDUSTRIAL APPLICATIONS

During a recent Sasol Chemicals portfolio review of the SHE aspects including associated measures to improve the
safety of its products, a potential concern was identified with the use of methanol in non-industrial applications
due to a higher potential for improper use and disregard of methanol’s hazards. Given the lack of legislative
instruments pertaining to methanol’s use in such applications, we decided to be proactive and discourage the

use of methanol in non-industrial applications through the development of a formal Sasol Chemicals position.
The decision included active engagement with methanol customers (and the signing of a declaration to confirm
that methanol purchased from Sasol Chemicals will not be used in non-industrial applications) and further
knowledge-sharing sessions with the broader industry through the Chemicals Allied Industry Association (CAIA).

OPTIMISATION OF ANTI-STATIC ADDITIVES IN IMPACT COPOLYMER (ICP) GRADE

Sasol polypropylene ICP grades contain an anti-static additive that has a historical Category 2 Reprotoxic Toxicity
classification according to Regulation (EC) No 1272/2008 of the European Parliament and of the Council of

16 December 2008. The European Chemicals Agency, based on new scientific evidence, agreed on an official
harmonised classification resulting in this anti-static additive classification changing to a Category 1b reprotoxin.
To address this change, Sasol performed the necessary technical work on the product formulation to optimise
the additive target level to a reduced value resulting in Sasol ICP grades retaining the “inherently non toxic and
non hazardous” classification without compromising the technical performance of the final product. While the
current formulation is compliant, Sasol is proactively pursuing substitution opportunities to further enhance
the inherent safety of the Sasol ICP grades.

RISK MANAGEMENT

As part of establishing a baseline for Product Stewardship performance, we continue to report and investigate
all Product Stewardship incidents. The process of clearly defining and identifying critical controls from risk
bowties including the implementation thereof through performance criteria was further refined during the year.
This in turn provided the opportunity to improve the overall risk process, thereby enhancing prevention or
mitigation of similar and related potential future incidents. During 2022, two product stewardship incidents
were experienced which were classified under the key undesirable event: Loss of Product Data Integrity and

or Availability. Although both incidents were classified as minor they were investigated, root cause analysis
undertaken, various actions identified and implemented to address control failures. A key part of the incident
investigation process was also the sharing of learnings with the broader affected Sasol community.

THREE SASOL PLANTS BECAME ISCC PLUS CERTIFIED

International Sustainability and Carbon Certification (ISCC) PLUS supports the circular economy and bioeconomy
by offering a certification that promotes environmentally, socially and economically sustainable production.

Our German sites in Brunsbuttel and Marl and our plant in Augusta, Italy have been ISCC PLUS certified to use
bio-based and circular feedstocks on a mass balance basis to replace fossil-based feedstocks. This marks a step
in Sasol’s global strategy to close the loop and expand our capabilities for circularity using advanced recycling
and bio-based feedstock.
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SAFE AND ENDURING OPERATIONS (conminuen)

Product life cycle stages
1. BUY STAGE
System controls that were introduced in 2021 into our South African procurement process, continue
to limit the risk of any inadvertent non-compliant purchases of controlled chemicals without the

necessary authorisation and permits in place. This Sasol product registration process also assists with
ensuring supplier compliance with recently promulgated Regulation for Hazardous Chemicals Agents (RHCA)
in South Africa, which is aimed at domesticating the Global Harmonized System (GHS) for product labelling.
Sasol has also issued communications to our suppliers to ensure supplier awareness and compliance with RHCA.
>X< Recognising the environmental harm posed by plastic waste, we support the South African (SA)

promulgated Extended Producer Responsibility (EPR) legislation that enables the effective collection
and beneficial recycling or re-use of plastic materials. In 2022, we executed on the developed plans to
ensure our timeous compliance with the promulgated South African Section 18 EPR scheme notice.

We continue to work closely with the broader industry value chain stakeholders to embed EPR and
achieve the required positive intended outcomes of this scheme.

6. END-OF-LIFE STAGE

Further the SA department has been developing a lubricant sector EPR notice. Sasol since 1994
has been actively involved in the voluntary South African EPR lubricant scheme through

our participation as a founding member in the Recycling Oil Saves Lives (ROSE) Foundation

and hence this placed Sasol in a good position to actively guide the proposed legislative
framework in this regard.

BUY
STAGE

The methodology and revised Tier 2 (country specific) carbon emission factor for Sasol’s
methane rich gas produced from Secunda Operation was approved by DFFE in July 2021,
with the condition that it is reviewed every 3 years. The benefit thereof, is a more
representative emission factor providing more accurate scope 3 emissions reporting.
Customer assessments and training to ensure the responsible and effective
use of our products is an important contributor to Sasol’s Responsible

Care® commitment.

END-OF-
LIFE
STAGE

X

5. USAGE STAGE

Aligned to this, Sasol Chemicals Life Cycle management provides support to clients

through formalised technical assessments and site evaluations, thus providing due

diligence in terms of audits, storage requirements, product hazard characteristics and usage

of our chemicals. The cyanide training strategy was optimised to create inhouse capability and
competency within our Mining customers so that they can embed safe management of cyanide
deeper within their organisation. To enable this, Mining customers were provided with comprehensive
safety training together with the required supporting training material.

USAGE
STAGE

®

P

We continued to prioritise the compliant, safe and responsible manufacturing of products through implementation
of the procedure which supports compliance with chemical control legislation. Further updates and development of

SUSTAINABILITY PERFORMANCE AGAINST OUR FOCUS AREAS

DATA AND ASSURANCE

2. MAKE STAGE

appropriate training material on chemical control legislation and the safe handling of hazardous chemicals continued to be
rolled out to targeted employees along the value chain. During 2022, Sasol Energy Business commenced with a number of
initiatives as part of its continuous drive to improve product quality and sustainability. A Product Fit for Purpose Protocol
and a Product risk and opportunity management tool, was reviewed and updated with an increased focus on a product
stewardship and product environmental sustainability. A preliminary Life Cycle Assessment Roadmap was developed, which
once approved is expected to be implemented over a number of years to cover the full Energy Business product portfolio.
The Southern African Vinyls Association (SAVA) issued a certificate of compliance to Sasol Chemicals for successfully
meeting the requirements of SAVA's Product Stewardship Commitment which is aimed at addressing SHE issues from the
manufacture and storage of PVC products, hence Sasol is authorised to display the SAVA Green Tick on its PVC products.

PRODUCT

LIFE CYCLE

STAGES

Each month, we handle about 1 000 queries of a technical or product stewardship nature from our customers. We have a formal
system through which we deal with these, using controls to ensure that we provide accurate information. Increasingly, customers
request information regarding the environmental footprint of the products they buy from Sasol. We have completed life cycle inventory
work for some of our chemicals products and have started expanding the analysis to include products produced at our Secunda and
Sasolburg sites. So far, we have performed a cradle-to-gate life cycle inventory analysis on almost 100 intermediate and final products.

Where available and requested, we share the results with customers.

PERFORMANCE

MAKE
STAGE

O

oo

v

e

&

LOGISTICS

STAGE

2022 2021 2020 2019
Total severity of incidents 66 50 167 260
TloP 0,86 0,59 1,84 2,84
Number of third party and transporter fatalities 0 0 1 19 -

Increase

Decrease vV No change —

3. SELL STAGE

We implement all applicable regulatory requirements, including being proactive [ ¢
to developing legislation, to secure and maintain our licence to manufacture and sell
products in the numerous markets we serve. In 2022, work continued to revise and update
REACH registrations for chemicals we produce or import into Europe following dossier
and substance evaluations by the European Chemicals Agency (ECHA) and the
European Union (EU) Member States. This process will continue in the coming years,
since all substance dossiers will undergo evaluation.

Sasol remains committed to the signed declaration of intent to support ECHA's
and the Joint Action Plan of the European Chemical Industry Council (CEFIC)

to proactively and systematically review and improve, if needed, the data
previously submitted in REACH registration dossiers.

SELL
STAGE
New chemical notifications were also filed in the United States, Canada, China, South
Korea and Taiwan, among others. In Korea the first full registrations have been filed
under the K-REACH scheme. In Turkey, all relevant substances have been pre-registered
under Turkey REACH and in 2022 the full registrations will be initiated, where deemed
necessary to support Sasol direct customers in Turkey.

Sasol has filed “downstream user import notifications” (DUINs) for all products that
were shipped to UK customers in 2019 and 2020 to support the existing business.
For new products/new businesses and customers in the UK we have started

to file full registrations in 2022.

The EU REACH regulation will be revised in the coming year hence Sasol has started

initial preparations to fulfil future requirements.
Our Transport Indicator of Performance (TIoP) is a group-wide measure of the incident E

severity rate as a function of product transport distance travelled. TIoP is split into two

components: the TloP reflecting on avoidable incidents, where the transporter driver could

reasonably have done something more to prevent an incident, and the TloP reflecting on the

unavoidable component where all incident preventative controls were adhered to and nothing

further could reasonably have been done to avoid the incident. Though there is an increase in the

TloP there is generally good consistent logistics performance.

4. LOGISTICS STAGE

We continue to implement learnings from incident investigations and improve operational
discipline to improve product transport safety performance. In 2022 an exercise was initiated

to reinforce onsite product transportation controls through the development of the transporter
minimum requirements which are mandatory to all Sasol’s product transport service providers.
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m SAFE AND ENDURING OPERATIONS (continuen)

Sasol and Imperial Logistics road transport emergency simulation exercise

ROAD TRANSPORT SIMULATION

Sasol is committed to distributing its products without threat to its employees, the public,
or the environment. In addition, Sasol seeks to comply with all local, provincial and
national regulatory requirements concerning the handling, storage and transportation
of its products. Emergency Preparedness and Incident Management are key elements
to this strategy, of which the off-site Hazardous Material (Hazmat) exercises provide
emergency responders with an invaluable opportunity to gain practical experience of
potentially dangerous situations that they might encounter.

Apart from emergency preparedness plans, technical
competencies and relevant partnerships, the correct
equipment is also required to effectively respond to
Hazmat incidents. Sasol has 14 fully equipped Hazmat
trailers strategically located throughout South Africa
to mitigate and address potential disaster situations
should they arise. These Hazmat Trailers also require
periodic evaluation to ensure their effectiveness and
correct functioning.

In April 2022, Sasol and Imperial Logistics (together
with various stakeholders), conducted a simulation/
mock emergency exercise in South Africa. The purpose
of the exercise was to test the level of preparedness
for all emergency responders that need to be involved
when there is a product transport emergency incident.
This in turn also helps to ensure that the responders
are safe, effective, competent and confident during
their response to any incident involving hazardous
material. Hazmat exercises are performed under strict
controlled conditions, in conjunction with the
emergency service teams that would normally
respond to emergency incidents hence this required
extensive planning and preparation with all relevant
stakeholders. Furthermore, assessments were done
by experienced evaluators to identify further
improvement areas. Based on past experience and
current country realities, a possible situation involving
hazardous material was simulated.

The simulated incident involved the attempted hijacking
of two tankers carrying sodium cyanide and fuel resulting
in the spillage of these dangerous goods, ensuing injuries
and fatalities. During the simulation the applicable
emergency services were activated, they stabilised the
scene and the ‘injured’ were air-lifted by air-ambulance
to hospital. The containment and treatment of any spilled
product was also undertaken. The planning and execution
of the exercise was a success which resulted in the
achievement of all set aims and objectives.

The activities of the participating services were thoroughly
evaluated by several subject matter specialists. While the
findings and recommendations are still under review,

the following preliminary opportunities were identified:

* Proper and timeous coordination of activities to
prevent incident escalation

* Need for effective communication and alignment
between respective applicable services

¢ Training on understanding dangerous goods
documentation and products

e Equipment upgrades to deal with hazardous products

Effective use of limited resources deployed during
incident management

The exercise provided an invaluable learning experience
to all participating stakeholders and the necessary
corrective actions will be put in place to ensure an
even more effective response in any such real scenario.

g

FEATURE STORIES
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SAFE AND ENDURING OPERATIONS (conminuen)

Product stewardship initiatives

SUSTAINABILITY PERFORMANCE AGAINST OUR FOCUS AREAS

Responsible Care® Awards

Responsible Care® is a voluntary commitment by the global
chemical industry to drive continuous improvement and achieve
excellence in environmental, health, safety and security
performance. As a Responsible Care® signatory, we commit to
safe chemicals management throughout a product’s life cycle
while ensuring the chemistry contributes to society and
benefits the environment. Sasol recommitted to Responsible
Care® by signing the Responsible Care® Global Charter in

27 October 2021. During the 2021 CAIA Responsible Care Awards,
Sasol South Africa Ltd was recognised as a runner up in the
category ‘Initiative of the Year’ for two projects:

~* PRODUCTION OF ISOPROPANOL FOR HAND SANITISERS

Ethanol, an excise-controlled product, can only be supplied

to formulators of hand sanitisers who are registered with the
South African Revenue Service (SARS) hence limiting sanitiser
production to select registered formulators in South Africa.
This posed a challenge during the pandemic. Sasol recognised
this constraint and the potential impact on South Africa and
immediately set out to formulate and manufacture denatured
blends containing isopropanol, which met SARS requirements
for distribution to make available alcohols of the right quality
in the fight against the spread of COVID-19. The priority
actions taken by Sasol South Africa served to balance the local
alcohol supply and demand scenario, serving to stabilise prices
of hand sanitisers as well as to assure the local market of the
availability of the correct blends of ethanol with isopropanol
that could be used in hand sanitiser formulations.

# SUPPORTING LOCAL MUNICIPALITIES
WITH WATER MANAGEMENT FOR THE BENEFIT
OF FENCELINE COMMUNITIES

As a signatory to the UN Global Compact CEQO’s Water Mandate

Sasol supports alternative approaches to animal testing

Sasol has recently joined Animal-Free Safety Assessment Collaboration

and the European Partnership for Alternative Approaches to Animal Testing.
Sasol has joined both associations to support the important ongoing
activities with the overall goal to reduce the number of animal tests that
are currently being requested by regulatory bodies all over the world and

to increase the acceptance of alternative non-animal approaches.

Review and prioritisation of product stewardship key
performance metrics

Performance metrics are key to understanding a company’s health through
trend analysis to solve problem areas or unlock opportunities. Sasol Energy
Business Environmental Sustainability and Product Stewardship identified
the opportunity to be proactive and assess the current set of performance
metrics against the constantly evolving landscape. This comprehensive
exercise was executed in two parts consisting of global benchmarking
followed by a detailed analysis. A holistic, prioritised list of performance
metrics was developed, including newly identified metrics, for further
development and implementation to strengthen Sasol’s performance.

Sasol joined Action for Sustainable Development (ASD) Initiative

ASD is an initiative that brings together companies in the cosmetics,

home and personal care, and oleochemicals industries to collectively tackle
supply chain issues around palm oil and palm kernel oil derivatives.

Sasol joined ASD in 2021 and will participate in working groups to collectively
develop and implement solutions. Through this collaboration initiative,

we expect to better understand our oleochemical supply chain and continue
to gain transparency in this complex palm derivatives sector.

Operation Clean Sweep® (0OCS)

Sasol, an OCS signatory, considers this voluntary international stewardship
programme an important instrument to promote and implement good
practices towards achieving zero polymer pellet, flake, and powder loss.
During 2022 we focused on embedding OCS fundamentals across our
polymer production facilities, including but not limited to the following

Sasol uses its Water Stewardship framework to respond to activities: @
water risks. One of the workstreams of the Mandate, is for ¢ education and awareness training through the development and roll-out o=
member organisations to focus on Water, Sanitation and of an OCS e-learning module; @ ®

Hygiene (WASH) in communities. The focus of the Sasol o
Community Affairs team in the Secunda area is supporting
host municipalities, Govan Mbeki Municipality and Dipaleseng
Municipality, in South Africa, drive WASH initiatives. The team
committed to assist these municipalities to resolve sewer
challenges which have been impacting fenceline communities.
Various activities were undertaken including pump station
repairs and upgrades, project management and entrepreneur ¢ onboarding service providers at the Sasolburg polymer production
business development. The implementation of these projects facility including becoming an OCS signatory; and

has resulted in reduced sewer spillages, therefore improving * mechanical upgrade to a Secunda polymer bagging discharge chute
the health and safety of communities. to reduce pellet spillages ie primary containment.

new employees onboarding including OCS pledge signing;

e awareness raising through the application of OCS posters at polymer
facilities including regular OCS discussions at production meetings;

¢ annual site assessments to track progress and to identify opportunities;

e promote and embed use of tracking tools, procedures and incident
management;

FEATURE STORIES
SasoL
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SAFE AND ENDURING OPERATIONS (conminuen)

Sustainable use of plastics
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OUR APPROACH

¢ We acknowledge that plastic waste in the environment is a concern and is unacceptable.

¢ Inresponse, we are executing on our Plastics Sustainability approach with four key focus areas:
Impact Projects, Innovation, Education and Collaboration.

¢ We want to have a meaningful impact in South Africa on plastic waste leakage into the
environment through value chain collaboration on projects and initiatives that promote

and develop circularity.

WHAT WE ARE DOING

In South Africa, given Sasol’s prominence, we work

with government, relevant industry participants and
associations to maximise the impact of our contribution.
Guided by the focus areas of our Plastics Sustainability
Strategy, here we provide an update on some of the
plastic sustainability initiatives currently underway.

Impact

Innovation ;
Projects

Reduce

Collaboration Education

Packa-Ching

At Sasol, we want to ensure a meaningful and visible
impact towards plastics sustainability in South
Africa. One of the ways we are doing this is through
the Packa-Ching initiative where Sasol supports
entrepreneurs with the collection of used recyclable
packaging material from the public in low income
and informal areas, using mobile recycling units.
Since the first Packa-Ching unit, we’ve collected
more than 6 300 tons of recyclable waste and our
communities have earned more than R5 million.

We partner with Polyco on this initiative.

The objectives and goals of Packa-Ching are aligned
with one of Sasol’s focus areas and that is to reduce
and mitigate the environmental impact of plastic
and to implement solutions to reduce plastic and
other consumer waste from our environment.

Plastic waste in the environment and oceans is unacceptable. We are addressing
this challenge by embracing the principles of the circular economy and the
waste hierarchy.

Inkwazi Isu

The Inkwazi Isu Project in Durban, KZN has been
approved for grant funding from both Sasol (two sites)
and the Alliance to End Plastic Waste (AEPW) (ten sites)
for the upgrade of 12 municipal refuse garden sites into
recycling buyback centres. The project aims to divert
approximately 30 kilotons per annum (ktpa) of plastic
waste from landfill while creating 120 direct jobs.

The Inkwazi Isu project forms part of AEPW's flagship
programme for Sub-Saharan Africa that will aid in
upgrading the collection and sorting infrastructure in

this coastal region. The project’s primary objectives are:

* To bridge the infrastructure and logistics gap by
providing efficient sorting and buyback facilities
within community’s reach.

¢ To actively reduce the amount of waste that ends up
in landfills by sorting and reclaiming up to 90% of
recyclable waste.

¢ To provide a hub for responsible waste management.

Chemical recycling in South Africa

To provide an advanced solution to reducing plastic
waste, we are evaluating the viability of a chemical
recycling facility in South Africa. This facility would
complement both Sasol’s current efforts to encourage
mechanical recycling, and the South African
Government’s Localisation Policy, which is integral to
the country’s economic recovery plan.

Chemical recycling is a term used to describe
technologies that allow the recycling of those plastics
that are difficult to recycle mechanically. By turning
plastic waste back into base chemicals and chemical
feedstocks, chemical recycling processes have the
potential to dramatically improve recycling rates and
divert plastic waste from landfill or incineration.

A facility like this will create value through the
valorisation of hard-to-recycle plastic waste and aligns
with our objective of providing circular and sustainable
solutions for our customers.
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- GROWING SHARED VALUE

Sasol in Society

At Sasol, we work to create a positive and measurable socio-economic impact,
responding to key societal challenges in our operational geographies and
fenceline communities.
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OUR APPROACH — OUR PROMISE TO SOCIETY
e Contribute to thriving host communities A .
e Partner for socio-economic value - _— —
e Just and responsible transition WHAT WE ARE DOING
¢ Placing our key stakeholders and partners at the centre of the implementation process

. ; . 2021
¢ Enhancing the quality of education Sl spend by region RM
outcomes for our learners from early
Catalyst for positive change is our execution intent ::Zd:;g:jos::rﬁpme”t to entrepreneurship South Africa 526,0 440,1
Our investment results in enhanced economic participation, contributing to growth and improved : . : Mozambique 201,9 75,9
quality of life within our operating geographies and fenceline communities. * Increasing the pool and quality of relevant skills North America 15,2 9,7
to bridge the education gap for our fenceline Qatar 02 05
Our social investment (SI) approach is brought to life through a multi-pronged, multi-year methodology community beneficiaries in order to increase ! !
to respond to the priorities or our fenceline communities. This is to ensure that we deliver impactful employability and portable skills for the youth.
f':md relev_ant programmes whlc_h create shar_ed value among various stakeholgers. This is d_one by o Ereliling ceeramiel e velem EEpe e B-BBEE (R'billion) 2021
intersecting the Sasol Intent with our fenceline community priorities and national, provincial and local gt g pr
priorities in our operating geographies and fenceline communities. economic growth in our operating geographies Black-owned spend 33,6 23,8
through our economic transformation and Black-owned women spend 21,6 15,8
local content programmes. B-BBEE status Level 3 Level 4
¢ Enhancing the quality of life of our
op& communities through better access to 2021
Cxp Y% i i
e;;fst‘( 5 (6\ qual.lty health systems and community Sl spend by focus area Rm
S 9% 2 YA service infrastructure.
Sx. ‘% . .
(‘ifo 01?"@ % 71 « Building resilient community infrastructure to Quality education 186,4 156,7
”0/ [ %@ o improve the health, sanitation, electricity and Bridge-to-work: e 1757
2 5 % §, % m roads for our fenceline communities through skills development ' !
@ 3 § o our community development programmes. Enterprise and supplier 657 .,
m r ’
aQ * Increasing environmental awareness development
FENCELINE through environmental stewardship Community health 1842 144
e COMMUNITIES programmes which contribute to building and infrastructure .
/‘%,78 Cﬁ"‘l&b B SUSEITEIEI EmTIUi Environment and biodiversity 38,6 13,2
%’7'7‘,6"?’ and p"°a\“ ’b‘\&. o"& |?GSE?1|?  Creating sustainable connections of Sasol Sasol for Good 25,6 18,5
%, ’2‘/79,. /ng, engad’ \¢¢ 6 through our employees to and non-profit
934 I."g _With Sta“e\' e’ organisations who do good in our communities
" win’ shared through our Sasol for Good programme - -
including voluntary payroll donations, once-off R74 3 3 m I I
donations and disaster relief contributions. 14 I I 0 n
Total SI spend (R526,2 million in 2021)
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INTRODUCTION

GROWING SHARED VALUE
Centre for Shared Value Management (CSVM)

OUR APPROACH

Shared value is an enabler of our Purpose and strategy and brings to life “Innovating for a

PARTHERSHPS
FORTHE GOALS

&

SUSTAINABILITY PERFORMANCE AGAINST OUR FOCUS AREAS

Better World”. In this context, the CSVM was established as an execution vehicle to realise our
shared value aspirations.

The purpose of the CSVM is to facilitate the creation of socio-economic value for the Sasol

ecosystem by leveraging partnering opportunities and collaborating with stakeholders while
creating business value for Sasol. We seek to attract and galvanise partners to leverage funding
and execute sustainable socio-economic value programmes for our fenceline communities.

Ntsika Programme overview

2.

Phase 1:
Orientation &
awareness

« Fundamentals

* Growth mindsets

« Core skills/
competencies

* Guest speakers

« Supporting
structures

« Self-assessment
diagnostic

« Improved
awareness

« Entrepreneurship
archetype

« Exposure to
financial support
institutions

« Voluntary Phase 2
participation

« Access to digital
learning

\ ,
,'

Phase 2:
Opportunity
ideation

« Opportunity
discovery

« Opportunity
validation —
market research

* Business plan
initiation

« Confirm
problem
statement

* Solution
refinement with
design thinking

« Validated
customer
solution
including
market research

Phase 3:
Opportunity
exploration

* Model
development

« Funding
strategies

* Sales and
marketing

* Team
development

« Marketing
opportunities

« Financial model

« Confirmed
segment and
market niche

« Identified early
adopters

* High level value
proposition

« Basic lean
model

Q

Phase 4:
Opportunity
refinement

* Lean business
model
development

« Video pitch
development

* Learnwise
interaction

« Detailed lean
canvas

« Brand strategy
development

« Sales pitch

* Minimum viable
product (MVP)

« Video pitch
submission

e
Phase 5:

Business model
optimisation

* MVP Individual
report

* Business model
optimisation

* Business case
support

* Review of
milestones

« Focus on
core areas of
improvement

* Optimised MVP
and business
case

* Panel
preparation

B
{
by
Phase 6a:
Business
establishment

» Marketing and
sales

» Commoditisation

« Organisation
design and
servicing

« Financial plans

* Angel investor
readiness

* Sales and
commodity plans

* Business
registration

« Financial
modelling

* Funding support
system

* System
development

hod
1o
Phase 6b:

Business
support

* Post business
registration
support

« Coaching

« Financial
guidance

* Revised
business
strategy and
lead generation
rebuild

« Improved sales
and marketing
plans

* Sustained
entrepreneurial
mindset shifts

DATA AND ASSURANCE

We see ourselves as a force for good and our shared value partnership approach
is core to contributing to SDG 17 and to the role we play in our communities.

WHAT WE ARE DOING

The CSVM coordinates various shared value
programmes including our Just Transition impact
initiatives relating to the increased use of gas,
renewables and carbon offsets, together with those
relating to green hydrogen as we transition to a
lower-carbon world.

The existing Sasol social impact investments and
plans and programmes will be reviewed, adjusted
and re-aligned, and managed to maximise economies
of scale and create greater impact than the

individual programmes.

The Ntsika entrepreneur development programme
was launched in 2021 to support those South Africa-
based employees impacted by Sasol 2.0.

This programme has since been
concluded in 2022 with the rollout

of the remaining four phases of the
programme resulting in 25 business
start-ups being created which in turn
has led to the creation of 60 jobs
(permanent and temporary).

These start-ups span 12 different
industry sectors, with professional
services featuring strongest, followed
by the education and agriculture sectors.

Industry sector breakdown of start-ups

M 6 Professional services
M 4 Education

3 Agriculture
M 3 Energy

2 Construction

1 Food industry
M 1 Used goods

N

I 2 Health industry and supply
M 2 Entertainment and fitness
1 Advanced manufacturing

With the changing energy landscape in South Africa,
Ntsika is reflective of Sasol’'s commitment to
achieving a just transition that enables inclusive
growth and job creation with the intention that

no one is left behind.

Fostering a Just Transition requires long-term,
ambitious interventions with collaboration at
multiple levels. In this regard, the CSVM has
established a partnership with The Impact Catalyst
as itis a transparent, efficient and effective
platform that will enable collaboration on Just
Transition initiatives particularly in Mpumalanga.
The vision and purpose of the Impact Catalyst is
to establish inclusive, collaborative, cross-sectoral
platforms, initiatives and partnerships to achieve
systemic socio-economic impact through public
private partnerships. The initiatives are designed
to leverage collaboration for collective impact,

be cross sectoral and selected for impact beyond
the scale of individual participants.

Sasol continues to work with business
associations such as the Energy Council,

BUSA and NBI to coordinate efforts and devise
workable implementation plans for the Just
Transition in addition to leveraging funding for
Just Transition programmes.

business start-ups created

leading to creation of

60 jobs
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GROWING SHARED VALUE (conminuen)
D Sasol in Society (continued)

SOCIAL IMPACT (SI) FOCUS AREAS

OUR SI APPROACH

We align our efforts

to deliver impactful
interventions that enable
Sasol to remain relevant
and competitive in our
operating markets.

We have a national
integrated approach
with regional execution
and a focus on fenceline
communities.

We work to align our
investment with the
specific needs of the
countries and regions in
which we operate including
the local priorities.

QuaTy e
EDUCATION ECONOMIC GROWTH

i | ad

OUR PHILOSOPHY

A catalyst for positive
Sl and change in
society

OUR GOAL

Positive and
measurable socio-
economic impact
that leads to
meaningful change

17 Doneasues
FORTHE GOALS

COMMUNITY ENVIRONMENT
PROJECTS

ENHANCE ACCESS TO
QUALITY EDUCATION

THROUGH THE SASOL
FOUNDATION

BRIDGE-TO-WORK SKILLS
PROGRAMMES

COMMUNITY SERVICE
INFRASTRUCTURE

SASOL FOR GOOD

Thriving communities because of improvement in
the quality of life due to reduction in health and
environmental risks.

Access to quality education that contributes
to sustainable economic participation in a
changing world.

Access to training, which reduces critical skills
gaps and prepares communities for the future of
work including the establishment of sustainable
businesses that are growing and thriving.

Communities’ quality of life is improved through
better access to a quality health system and
community services infrastructure.

Mobilise employees as a force for good actively
involved in our host communities.

Community awareness and education

Community waste management education

Early childhood education
STEM in schools education
Technical education
Tertiary education

Psycho-social support

Access to work and portable skills

TVET-to-work transition programme which includes
skills development and business starter packs

Training of unemployed aligned to economic activity
Small business development

Small business support

Quality community healthcare

Resilient local service infrastructure

Skilled volunteering, employee giving
NGO capacity building

Community support and philanthropy
Community development
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GROWING SHARED VALUE (conrinue)

Community environmental programmes

7

Our community environmental programme is aimed at improving the quality of life,
facilitating better access to community services and improving health outcomes
linked to environmental risks.
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OUR APPROACH

Our programmes assist learners, educators and the community at large to understand
the connection between environment and economic opportunities and our dependency
on the environment. The programmes cover waste management, water conservation,
air quality, biodiversity and sustainable food systems.

WHAT WE ARE DOING

Environmental awareness in South Africa
¢ |In Sasolburg, we started a domestic waste management

= Community projects related to water and sanitation

>"::- Environment and biodiversity
’ Sasol continues to contribute to improve water and sanitation infrastructure in communities

Through our education

initiative. More than 180 skips have been deployed across
the communities of Amelia, Iraq and Harry Gwala in the

past 18 months. Forty-two chaperones were recruited to
manage these skips. The skips have assisted the community
and nearby schools to improve waste management in the
Metsimaholo municipal area.

e As part of environmental awareness, over 23 000 learners
in various schools have benefited from our environmental
education programmes in Sasolburg and Secunda.

¢ |In Secunda, the Sasol Envirowaste programme is an integrated
programme that covers various elements of waste management.

These include street cleanup, collections, sorting and recycling.

The programme is aimed at ridding the community of illegal
dumps through land rehabilitation and waste management
to generate more entrepreneurs in the environmental space
and grow the green economy. In the past year, the programme
continued to rehabilitate dumping hotspots, transforming

it into food gardens. More than 12 000 households have
benefited from the programme, with over five kilotons of
general waste diverted from leaking into the environment
annually. The initiative has also created up to 80 direct jobs
and 200 indirect jobs and employment opportunities for the
community at eMbalenhle and Lebohang. Three local waste
management start-ups have been adopted by the programme
and are being mentored to become sustainable contributors
to environmental protection efforts in the community.

programmes, we are creating
community awareness of the
impact of human activities on the
environment. By implementing
waste management programmes
in our fenceline communities,

we are supporting our shared
value management programmes.

Sasol’s various waste management
projects such as Envirowaste

and Packa-Ching are gaining
momentum and our fenceline
communities are reaping the
rewards of participating in

these projects.

12000

households

in Secunda were
reached on education
and awareness

where it has operations in order to improve the quality of lives of communities who do not
have access to drinkable water and proper sanitation facilities.

¢ In the Eastern Cape, construction of a pedestrian bridge in Izikhuba Village, will assist
the community, particularly during heavy rains. This will enhance safety for communities
as well as learners who cross the bridge to go to schools.

¢ In Sasolburg and Secunda, we continue to support our local municipalities with
infrastructure which will contribute towards better water and sanitation services.

Our Mining operations implemented the following projects in 2022:
¢ Upgraded and maintained 35 water systems to enable the community to have access

to clean and drinkable water.

¢ Built a water pipeline from eMbalenhle to Charl Cilliers to provide the Charl Cilliers
community with better access to water.

Rehabilitated bridges in Phola Township near Ogies in Mpumalanga.

Approximately

23 000 learners
benefited from environment
programmes in Sasolburg
and Secunda

Approximately
10 000

Spekboom trees were
planted in Sasolburg
and Secunda

8 water
systems

and 74 boreholes
were maintained
and upgraded

in Mozambique
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PERFORMANCE

Mozambique North America

¢ In Sasolburg and Secunda, over 230 people have benefited ¢ The Inhassoro water system is a project conceived to supply potable water for ¢ The Sam Houston Jones State Park in Lake Charles, lost 90% of

from jobs emanating from the environmental programmes.

¢ In Secunda, the Envirowaste programme has created
employment, removed illegal dumps and implemented a food
garden programme in open communal spaces and individual
communal homes. Up to 12 000 households have received
education, training and support in terms of environmental
awareness and food security which has resulted in a number
of households establishing food gardens in their homes.

¢ In Secunda, we continue to capacitate environmental NGOs in
the Govan Mbeki Municipality area to do their work effectively
and support them in the implementation of local programmes.

communities in and around Inhassoro, reaching more than 15 000 households initially
and more than 30 000 households on the project horizon. This project is a response
to government’s plan to increase access to clean water for the District of Inhassoro.
The project was built in two years and was handed over to the Mozambique Head of
State. More than 500 households have been connected to the system and are enjoying
clean water consumption. In his speech at the handover, the president praised Sasol
for contributing to the community, in addition to its tax obligations to the country.
The Inhassoro community vowed to make the best use of the system.

To date, international development agency SNV has maintained and upgraded eight
water systems and 74 boreholes on behalf of Sasol; 10 new boreholes have been built
and 12 new systems are under currently under construction.

ENVIROWASTE MANAGEMENT PROGRAMME IN THE COMMUNITIES WHERE WE OPERATE

For the past few years Sasol has implemented several initiatives targeted at minimising the impact of our operations on the
environment. We partner with relevant government departments, communities and civil society groups to ensure sustainable
environmental protection. To promote environmental protection, we focus on implementing air quality and waste management

programmes in our fenceline communities.

Our community waste management programme has a multifaceted
approach to address health, sanitation, socio-economic and overall
wellbeing of individuals in the community. The Envirowaste project is
a flagship integrated waste management programme piloted and
implemented in the Sasol fenceline community of eMbalenhle, Evander,
Kinross and Leandra. It is a collaboration between Sasol, Govan Mbeki

In the first phase, the programme rehabilitated most of the previously
identified dumping hotspots into food gardens as considerable
education and awareness was done in the community. More than

12 000 households, 20 schools and 10 orphanages benefited from the
food garden programme. Over 600 tons of waste is recycled through
the buyback centre.

Municipality and community stakeholders aiming to holistically address

the waste leakage problem in the region. The programme is aimed at
ridding the community of illegal dumps through land rehabilitation and
waste management to generate more entrepreneurs in the environmental
space and grow the green economy. It seeks to take on a further step

to include proven technology to add value to otherwise ‘valueless’ waste

which would end up on landfills.

Through this programme, Sasol has adopted a community-centric waste
management approach that incorporates waste collection, sorting and
recycling. Not only was the programme designed for waste management,
but to also combat socio-economic issues within our community by
providing skills development opportunities, providing food security
through the establishment of community vegetable gardens and
enterprise development of local businesses within the waste

management sector.

The initiative has also created up to 80 direct jobs and 200 indirect jobs
and employment opportunities for the community at eMbalenhle and
Lebohang. Three local waste management start-ups have been adopted
by the programme and are being mentored to become sustainable
contributors to environmental protection efforts in the community.

Another feature of our waste management programme is the eMbalenhle
Swop Shop, which is a community development project started by the
Secunda Sasol Junior Engineers in 2013. The Swop Shop is aimed at
empowering youth to help themselves improve their situation through:

¢ Providing environmental education to local children by providing
them with a practical understanding of the value of waste; and

¢ Instilling understanding of recycling and caring for the environment.

For further detail on our plastic waste management initiatives refer to page 27.

its trees because of Hurricane Laura in 2020. Sasol funded the

purchasing of native trees to aid in replanting efforts for the park.

As part of the city of Lake Charles’ ReTreeLC program, Sasol
funded new master plans for both Tuten and Riverside parks.
The plans prioritise green infrastructure, which uses plants,
soils and natural processes to manage stormwater.

CASE STUDIES
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Access to quality education
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EDUCATION
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FOR THE GOALS

OUR APPROACH

We are driving excellence in Science, Technology, Engineering and Mathematics (STEM) education
by taking a bottom-up approach. We do so by developing systemic interventions to improve STEM
teaching and learning outcomes to prepare learners for the future world of work. Our interventions
are therefore focused on teachers, learners, learning resources, career guidance and infrastructure

improvement programmes.

WHAT WE ARE DOING

Our interventions focus on improving education outcomes in STEM, which contributes to
global competitiveness, innovation and social development. Our interventions start from
early childhood development (which prepares learners with a strong foundation for learning)
until employment and/or entrepreneurship (which ensures the students are work-ready and
able to contribute meaningfully to society). Our key programmes and interventions include:

Early childhood education
To contribute to developing a strong foundation

for learning to ensure school readiness and holistic

development of children.

Supporting the Department of Education
to improve STEM in schools

Supporting learning institutions to improve
outcomes from educational initiatives.

Technical education development

To support the development of technical and
vocational skills to address the shortage of
critical skills in South Africa.

We raise awareness about technical vocational
education in schools and TVET colleges and its
contribution to the economy. We build capacity
in these institutions and develop engineering-
related skills in the sector.

Tertiary education

To increase access to tertiary education and
enhance research and development to benefit
our country and fenceline communities.

We invest in tertiary education to help
individuals build the skills that will enable them
to participate in the economy, contribute to
social development and allow them to be
responsible self-reliant citizens. We also
support institutions with research and capacity
building to advance innovation and improve
South Africa’s global competitiveness in
scientific research.

Provide our beneficiaries with access
to psychosocial support

To mitigate psychological and social challenges
that hinder academic success of the learners
we support.

Quality education is an enabler and has a potentially equalising effect in
achieving sustainable livelihoods, and it is the most powerful vehicle for upward
socio-economic mobility for every individual.

Early childhood education and development

SOUTH AFRICA

We supported over 180 early childhood
development (ECD) centres in the communities
in which we operate, seeking to improve the
quality of programmes for school readiness.

We trained and provided on-site support to
over 223 practitioners;

94 practitioners were given onsite support
through the Osizweni Secunda and Ekandustria
toy library visits.

44 ECD managers were trained on ECD
management to upskill their management
capacity.

85 practitioners are receiving an accredited
course, the national qualification framework

level 4 and 5 which will ensure that the
practitioners are adequately qualified and
confident to facilitate in a classroom.

Through the establishment of food gardens

and provision of breakfast, approximately

4 552 children at the centres that we support
have access to at least one nutritious meal a day.

All centres in Secunda and Ekandustria can
subscribe and access our toy library. More than
1800 children benefit from these facilities.

We supplied both indoor and outdoor learning
resources for children to ensure that they are
sufficiently stimulated and that all faculties
are appropriately developed.

EARLY CHILDHOOD EDUCATION DEVELOPMENT E[,a

Every child deserves the best start in life. Our support for early childhood
development and education seeks to maximise the window of opportunity
offered by early moments of a child’s life to shape the brain. Over 9 000
children benefit from interventions implemented in over 180 ECD centres in
the communities closest to our operations in four provinces.

Our partnership with the Rotary Club in Sasolburg offers training and onsite support
focusing on cognitive development and nutrition. In this intervention Sasol provides the
centres with learning resources that are used to stimulate the brain and improve executive

function. Dr Angela Van Pletzen trains the practitioners on the use of the resources.
Practitioners are encouraged to use play when teaching because children learn best through
play. Practitioners are also assisted to plan activities that build skills that allow children to
think, communicate, solve problems, express emotion and form healthy relationships.
These skills ensure that children are well prepared for school and thrive. However, children
will not thrive if their health is compromised. Our intervention also includes food gardens
to ensure that children have nutritious meals daily at the centres. Children participate

in the establishment and maintenance of the gardens. Overall, our ECD centres are assisted
to create positive learning experiences and recognise all children as individuals whose
capabilities can be nurtured to help them reach their full potential.

CASE STUDIES
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Access to quality education (continued)

WHAT WE ARE DOING (CONTINUED)
STEM in schools

P

SOUTH AFRICA

SUSTAINABILITY PERFORMANCE AGAINST OUR FOCUS AREAS

In 2021/2022 schooling continued to suffer the effects of the pandemic with scaled-down in-school activities. To support schools,
the Foundation’s interventions in STEM focused on helping schools with the curriculum recovery programmes implemented mainly through
the resource centres Osizweni and Boitjhorisong and other education implementing partners nationally.

Teacher support

¢ We contributed to the development of the
teacher orientation manual and supported
the training of the 200 subject advisors in
the national task team of the Department
of Basic Education.

e Toimprove technical skills for coding and
robotics curriculum, 30 teachers in our
TechSeNet programme were trained in
boilermaking, fitting and turning, electrical
work and welding.

In Sasolburg, we supported 71 teachers through
the Boitjhorisong Resource Centre and the
Jumpstart Programme to enhance Mathematics
teaching skills in primary schools.

Promotion of the Fourth Industrial
Revolution (4IR) in schools

e We support supporting the introduction of the
4IR skills in basic education by contributing
to development of the coding and robotics
curriculum which will be implemented in all
public schools in South Africa. In the 2021
academic year it was piloted in 200 primary
schools in Grade R to Grade 3 and Grade 7.

200 teachers and subject advisors

from 9 provinces trained on
4th Industrial Revolution

Learner support

¢ The Sasol learner support projects offer extra tuition
to more than 6 936 learners in Metsimaholo Local
Municipality in the afternoons, on weekends and via
holiday camps and classroom interventions.

* Our mobile laboratories continue to reach the most
remote schools and provide learners with access
to science experiments that they would otherwise
not have access to because of a lack of resources
at their schools.

¢ In support of the Department of Mineral Resources
and Energy’s Sasol hosted over 300 learners
from 38 schools across the Sekhukhune District
Municipality in Glen Cowie, Limpopo. The students
benefited from the Sasol mobile laboratories
education and received career guidance booklets.

Technical education in schools

¢ Over the years, the Sasol Foundation has played
a pivotal role in embedding technical subjects,
building teacher capacity and providing the
resources required for technical education to
succeed in the South African schooling system.
The Sasol Foundation supports five technical high
schools across the country and has contributed
to the increase in performance and the number
of learners enrolled for technical subjects in these
schools. Over 6 000 learners are benefiting from
this intervention and 40 teachers receive support
and training.

200 Primary Schools in GradeR,

3 and 7 supported with coding and robotics

We forged a partnership with Kagiso Trust to
transform seven ordinary schools to technical
schools of excellence. The partner schools will

be from three provinces KwaZulu-Natal, Limpopo
and Mpumalanga. This year, the project benefits
over 1000 learners and 35 teachers of technical
subjects.

¢ We refurbished four technical workshops and

provided state-of-the-art equipment and tools
to Zinikeleni Secondary School in partnership
with Adopt A School Foundation. The school
attained a 100% pass rate in technical subjects
and introduced a fourth specialisation at the
beginning of 2022.

We supported School Skills Competition which
involved 3 274 learners. Learners competed in
Automotive, Construction, Electronics,
Plumbing, Power Systems, Welding and
Woodwork. The competition prepares a pipeline
of learners who will represent South Africa

in the World Skills Championship when they
come of age (19-23 years old).

13 teachers completed theoretical component
for trade test readiness, pending meeting the
work integrated learning requirement.

600 Grade 8 and 9 learners received online
extra tuition in mathematics and science during
the COVID-19 lockdown.

3 274 learners trained to compete
for World Skills Championship

NORTH AMERICA

STEM-focused learning
¢ Sasol has made significant investments in

sponsoring girls' STEM education and providing
resources and scholarships to women interested in
technical and science education. Sasol plans to work
with education and community groups to target
female students for programmes to foster an interest
in STEM fields and promote mentorship between
female employees and young women and girls.

In 2022, Sasol supported two events designed
specifically to engage middle school females and
educate them on career opportunities in STEM
fields. Sasol partnered with Junior Achievement

in organising an “All Girls Engineering Day” where
120 eighth grade female students met with Sasol
female engineers to understand more about careers
in engineering. Sasol also provided volunteers and
speakers to host fifth grade female students at
Combre-Fondel Elementary for an all-girls STEM
showcase.

In 2021, Combre-Fondel announced the opening

of the Combre-Fondel Northside STEM Academy.
The Academy serves students entering grades
kindergarten through fifth and provides them with
transformative learning experiences.

Through Sasol’s financial support of the Project
Lead the Way (PLTW) curriculum that is used in the
STEM Academy, Combre-Fondel had 120 students
successfully test into the Academy and complete all
requirements for the PLTW curriculum. Additionally,
Combre-Fondel’s robotics team successfully
competed in its first national championship in

May 2022.

120 learners successfully
completed robotics test to compete in national
championships in North America

SASOL SUSTAINABILITY REPORT 2022 34



SUSTAINABILITY PERFORMANCE AGAINST OUR FOCUS AREAS

GROWING SHARED VALUE (conrinue)

Access to quality education (continued)

WHAT WE ARE DOING (CONTINUED)

Access to tertiary education

SOUTH AFRICA

e Our bursary programmes offer a comprehensive package that
includes academic and psychosocial support to enable students
to deal with academic demands and other issues that may impact
their performance.

¢ To ensure that students start their careers on a strong footing,
we offer work readiness courses. As part of the programme
to build skills and enhance the livelihoods of youth in our fenceline
communities, we provide bursary support to eligible students
to enable them to access tertiary education.

¢ A total of 218 students completed their studies at the end of the
2021 academic year and more than 600 active bursary holders
continued with their studies. This includes both undergraduate
and postgraduate studies.

Technical and Vocational Education and Training (TVET)

bursary programme

e Sasol is supporting Eskom to build a pool of skilled graduates
in STEM, from some Eskom power stations in Mpumalanga and
Free State provinces, as part of doing business together.

POSTGRADUATE SCIENCE FELLOWSHIP

e 32 students are recipients of the Sasol Technical and Vocational
Education and Training (TVET) bursary programme, selected in the
2021/2022 period. A cohort will be selected each year for the next
five years.

¢ The students come from Nkangala, Gert Sibande and Flavius Mareka
TVET colleges, studying electrical and chemical engineering. They
will be further upskilled with renewable energy courses such as
solar and green hydrogen to help address the country’s critical skills
shortage and contribute to solving the country’s energy challenges.

Research support

¢ Sasol collaborates with universities to provide funding support for
postgraduate scholarships and to strengthen their research and
innovation capacity.

¢ In2021/2022, we disbursed research grants worth R11 million to five
universities.

* There were 68 peer-reviewed publication outputs produced through
postgraduate research. These outputs will generate a revenue of
approximately R8 million for universities, through subsidy from the
Department of Higher Education and Training.

MOZAMBIQUE

Our interventions to contribute to building
a pool of oil and gas graduates in the
country continue. Our initial target was

to release 37 oil and gas graduates in the
country by the end of 2022.

The last 12 students at the University of
Pretoria and UTP Petronas — Malaysia have
now completed their studies. With the

last graduating student, Sasol reached

a total of 37 students to complete their
higher education in oil and gas between
2014 and 2022. In December 2021, Sasol
with the Ministry of Mineral Resources
and Energy (MIREME) welcomed the last
group of graduates, signalling the end

of the programme. Sasol is discussing
with MIREME a new phase of the bursary
programme.

South Africa produced 54 PhD graduates per million in 2017. Although this number reflects an increase from 2010, the graduation rate
of PhD graduates in South Africa remains low compared to international standards. The National Development Plan has set a target to

NORTH AMERICA

¢ Sasol announced its

partnership with Southern
University and A&M College,
a historically black university
located in Baton Rouge, LA,
in 2021. The partnership
includes a USS1 million
endowment that will provide
Southern students with the
resources needed to enter
the workforce in high-
demand, high-growth fields.
Louisiana’s business climate
continues to rank at the

top of the national list and
this partnership works to
maintain that competitive
advantage.

L3

PROGRAMME - TERTIARY

An important part of this plan is to support Historically
Disadvantaged Institutions (HDIs) to further social justice
and equality.

We support various HDIs through our Postgraduate Science
Fellowship programme where our primary aim is to increase
the number of black researchers majoring in Chemistry and
Environmental Chemistry. To further build research capacity
at these institutions and improve postgraduate research
training, Sasol donates critical research equipment.

General market research shows that throughput rates from
undergraduates to postgraduates are, to a large degree,
affected by financial constraints. Another discouraging factor
is the perceived “over-qualification” of a doctoral degree,
risking unemployment associated to expensive study.
However, with our postgraduate programme these challenges
are addressed and a positive experience has been established.
This became especially clear when we saw a 90% transition of
our bursars from Honours to MSc, which was a 50% increase
from our set target of 40%. Six of our recent doctoral
students are now academics in a full-time capacity teaching
and supporting upcoming postgraduate students. One of the
challenges that the South African university sector is facing,

69 of our doctoral
students are now
full-time academics
supporting the pool of
oncoming graduates

produce 100 doctoral graduates per million per year by 2030.

is the under-representation of the black African researchers
and academics, in particular, those who are South African
born. The most noteworthy impact of our programme is the
development of a new generation of black academics and
researchers who are local, thus contributing in transforming
the demographics of our universities.

One of our students from the University of Limpopo was part
of a team that won an SMME award for its doctoral research
on treating acid mine-water.

Sasol has a long history of funding research at South African

universities through contract research and student bursaries.

Over the past 16 years, it has also contributed more than
R300 million through its R&T University Collaboration
Programme, which provides research grants to academics
for projects in the key disciplines of Chemistry and Chemical
Engineering.

Dr Thembakazi Mali, Senior Vice President: Research and
Technology at Sasol said: “The R&T University Collaboration
Programme provides Sasol with a unique opportunity to not
only support local academia but also leverage external
research efforts to find solutions to the complex technical

challenges that must be addressed as part of our
climate change response efforts.”

Of interest to Sasol is research in hydrogen production,
renewable energy, energy storage and carbon dioxide
conversion to chemical and fuels — all key areas critical to
enabling Sasol’s environmental and business sustainability
goals. With our ambition to be Net Zero by 2050, this
renewed focus will broaden the scholarship’s value, creating
access to new opportunities for a sustainable future.

We awarded 22 new scholarships to postgraduates in 2022.
As part of our unique top-up, we provide research mentorship
support through our in-house subject matter experts. We also
provide students with short-term access to well-equipped
institutions for additional research training and sample
analysis.

We are proud to report that our bursars produced 69
publications with 40 students having completed their MSc
and PhD studies in 2021.

This scholarship programme is just one of our initiatives
that supports Sasol’s Purpose.

CASE STUDIES
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OUR APPROACH

SUSTAINABILITY PERFORMANCE AGAINST OUR FOCUS AREAS

Our approach to skills development considers the nature, location and scale of our activities

in order to ensure that real and lasting value is created. There is a focused effort to improve

the standard of training that will lead to enhanced economic opportunities in our fenceline
communities. We have targeted interventions that provide youth with core skills such as technical,
vocational and work readiness training to enable them to be self-sustainable and become positive
contributors to local and national economies.

WHAT WE ARE DOING

Enabling youth
employment

Prioritising development
interventions that are linked
to local community value
chain services.

TVET-to-work skills

Commercialising technical
skills to enable sustainable
income earning.

Small business
development

Capacitating entrepreneurs
through business development
that enables them to set

up sustainable enterprises.

Business skills training

Training of the unemployed
aligned to economic activity.

Provision of business
starter pack/trade tools
Provision of critical work tools
and equipment to enable
sustainable income-
generating activities.

INVESTING IN SKILLS DEVELOPMENT IN SASOLBURG

The short supply of qualified, experienced artisans
in South Africa has created a huge demand for
these skills. In order for South Africa to achieve
and deliver the aspirational growth rate of 5% per
annum by 2030 (as per the National Development
Plan(NDP)), the promotion of artisan skills is
essential. To this end, Sasol in Sasolburg
partnered with government and other
stakeholders to embark on a number of skills
development initiatives in Metsimaholo to
increase the skills pool and assist in increasing the
chances of our youth becoming employable.

The Sasol Artisan Training Programme is done

in partnership with registered artisan training
entities, ie Sedibeng Artisan Skills Training Centre,
MCD Training Centre, Steinmuller, Aurex
Constructors (previously SNC-Lavalin) and Aveng
Grinaker-LTA.

Our decision to be a key role player in the
programme was also informed by a needs analysis
done in the Metsimaholo Local Municipality which
indicated the need for the following skills:

e Electrical;

¢ Boilermaking;

e Fitting and turning;
¢ Mechanical fitting;
e Motor mechanics;
* Rigging;

Skills development plays a pivotal role in creating sustainable livelihoods and driving
both the formal and informal economies globally.

¢ Plumbing;
¢ Welding; and
¢ Instrumentation.

One of the notable achievements is the
partnership with Aurex Constructors and
Afrox, the recently-constructed welding school
at Boitjhorisong Resource Centre offers a
modular approach, with participants afforded
the opportunity to expand their welding skills.
The centre was also retrofitted to enable it to
offer the level 2 Argon (TIG) welding training
module. Of the first cohort of 12 who completed
the structural welding module, three were
accepted by Afrox for its advanced welding
programme and four continued with the TIG
module at the centre. Since 2020, 54 learners
were trained in Structural and Argon (TIG)
welding.

The programme provides opportunities for the
youth to pursue their goals and at the same time
helps to increase the much-needed pool of skilled
labour in the region.

This initiative has been successful due to a
collaboration with local partners and participating
local businesses such as ACTOM, AEM Electrical,
Vicro Bulk and Coonco Engineering, ID Electrical
Engineering, Kent Electrical, Serviette,
Metsimaholo Local Municipality, Department

of Health and Sasol.
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Bridge-to-work: Skills development (continued)

PERFORMANCE

South Africa

Youth development programme

¢ In partnership with Golden Triangle Chamber of Commence (GTCOC) and Avis in Sasolburg, the ‘New Beginnings’ project assists graduates and
school leavers in preparing to access the job market. Educate Africa has donated a full University of South Africa scholarship (Business Studies)
to the project. A local young entrepreneur was given opportunities through this initiative.

¢ |In Mpumalanga, Sasol established 11 Youth Development Centres at Nkomazi Municipality (Ehlanzeni District Municipality) and Emalahleni
Municipality (Nkangala District Municipality).

¢ Partnered with other stakeholders at the first Mpumalanga Pop Up Market, a platform to improve SMME and Cooperatives growth through the
development of competitive local products and services as well giving them access to local and international markets. Fifty SMMEs received an
opportunity to showcase and sell their products.

Iphepe - Sasol Farmer Development Programme

¢ In collaboration with our partners, Sasol has funded the training of 99 young local emerging and subsistence farmers from Gert Sibande
Municipality, in order for them to gain technical, financial and business skills. On completion of their training, these emerging farmers will be
mentored and assisted to set up their farming enterprises.

Young emerging farmers from the Gert Sibande District Municipality completed training on the following topics: Farm Business Management,
Vegetable Production, Animal Production and Poultry Production. This programme is in partnership with the Department of Agriculture, Rural
Development, Land and Environmental Affairs and African Farmers of South Africa — Mpumalanga.

BtW Artisan Skills Programme

¢ Sasolburg Operations has supported local youth to qualify as artisans in various disciplines and allow them to work as mechanical fitters, welders,
riggers, plumbers, motor mechanics, electricians and instrumentation technicians. Ninety four artisan candidates have been placed for work
integrated learning at local businesses and government institutions. Participating local businesses are ACTOM, AEM Electrical, Vicro Bulk and Coonco
Engineering, ID Electrical Engineering, Kent Electrical, Serviette, Metsimaholo Local Municipality, Department of Health and Sasol.

¢ Over 210 youth have been placed in artisan skills programmes since 2013. There are currently 72 students in the pipeline.

¢ In partnership with GTCOC, Sasol developed an internship programme to provide youth from various disciplines an opportunity to complete an
internship. 10 candidates were placed with local businesses in Sasolburg.

¢ Opportunities for graduates from Gert Sibande TVET College are being developed. Some learners worked as data administrators at the Sasol
COVID-19 testing and vaccination stations. Others are working as data administrators at the Sasol vaccination station.

Mozambique

INHASSORO TRAINING CENTRE:
e Sasol had committed to train 420 trainees through the temporary training facility while building the permanent centre. Even with challenges from
COVID-19, we have trained 461 trainees.

North America

FEATURE STORY

¢ The Louisiana Small Business Development Center at McNeese is supported by Sasol to assist entrepreneurs by providing comprehensive, high-
quality assistance to existing and potential small businesses. The funds that Sasol provides are used to support the training efforts, material
support and opportunities to engage business development presenters.

210 youth placed in artisan skills programmes in
Sasolburg, Free State with most of them getting
employment and others starting their businesses

99 young local emerging and subsistence
farmers from Gert Sibande, Mpumalanga
supported with various skills

461 youth trained in
various artisan skills
in Mozambique

THE SKILLING OF EMERGING FARMERS
— GERT SIBANDE DISTRICT IN
MPUMALANGA

Small-scale farming is a vital tool to fight rural poverty

and develop rural economies. Agriculture is considered,
by the NDP, to have the highest potential for job creation.
As a result of climate change, global trends are pointing
towards localised farming. However, emerging farmers
are faced with many barriers that affect their growth
and transition to commercial farming. Challenges include
access to training in water (and other) efficient farming
techniques, land, infrastructure, finance and markets. The
potential to reduce poverty and food shortages through

small-scale farming is vast, but only with the right support.

Our partnerships with the Mpumalanga Department of Agriculture,
Rural Development, Land and Environmental Affairs, African
Farmers Association of South Africa (AFASA) as well as Buhle
Farmers Academy continues to make an impact.

We began supporting farmers in 2016 during the drought and
provided water tankers, boreholes and more in the Free State and
Mpumalanga provinces. During 2018, in partnership with AFASA,
we established skills training accredited by Agri SETA in the
production of vegetables, livestock and poultry and farm business
management.

In collaboration with Small Enterprise Development Agency (SEDA)
Mpumalanga, we extended our support with our mentorship
programme. Skills gaps were identified and addressed through
various modules eg in bookkeeping and assistance in obtaining
access to markets. In 2021, 99 farmers completed their certification
successfully in various farming disciplines.

The success of two of our beneficiaries is worth highlighting.

Both completed training in vegetable production and farm
business management. One in the Pixley ka Seme Municipality
(Amersfoort) successfully planted eight hectares of dry beans and
one hectare of vegetables after completing training in 2021.
Another, from the Govan Mbeki Municipality (Bethal), whose family
was a land beneficiary from government’s Land Restitution
Programme, is in the final stages of signing up two supermarkets
for the supply of fresh produce.

We celebrate these outcomes and continue to empower
small-scale farmers to stimulate rural economies, bringing
transformation to their communities, furthering diversity, equality
and inclusivity in the agricultural sector.

entrepreneurs in North America

Small Business Development Centre
at McNeese is supported to develop

SASOL SUSTAINABILITY REPORT 2022 37
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Economic inclusion
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OUR APPROACH

We strive to deliver maximum shared value for our organisation and our stakeholders that is built
on robust, mutually beneficial relationships. This is enhanced by ensuring that we understand,
translate and proactively deliver on commitments, on time and at the required quality and price.
As part and parcel we continue to drive localisation and economic transformation, centered
around our fenceline communities, in particular with exempted micro enterprises and qualifying

small enterprises.

SUSTAINABILITY PERFORMANCE AGAINST OUR FOCUS AREAS
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We aim to achieve a diverse, transformed, sustainable and high-performing
supplier base by accelerating the development of small and transformed businesses.
We will do this through simplified processes, impactful development support and
funding for the betterment of communities beyond the boundaries of Sasol.

WHAT WE ARE DOING

South Africa

With the launch of the Sasol transformation agenda
in 2018, we sought to reshape our Enterprise and

Supplier Development (ESD) approach. The revised
approach was designed to address the socio-
economic challenges faced by small and medium
enterprises (SMEs) as well as firms owned by
Historically Disadvantaged Persons (HDPs) in the

communities in which we operate. It also sought
to reinforce our commitment to localisation and
the economic inclusion of SMEs into our business.
To accomplish this, our redefined approach to
economic transformation has been put in place
to ensure not only legislative compliance, but
true economic empowerment through our ESD
programmes.

We acknowledge that SMEs have been finding it
difficult to access procurement opportunities and
participate meaningfully in our supply chain. We
introduced and continue to make enhancements to
our digital SME access platform, Linkage, to mitigate
this challenge and ensure that SMEs have enhanced
visibility of available procurement and development
opportunities. The platform also makes it simpler
and faster for SMEs to be onboarded and integrated
into our value chain and supports our goal to foster
a transparent and inclusive relationship with the
SMEs we work with. We have hosted Supplier Days
across our fenceline regions to create greater
visibility of our supply chain processes.

Supplier spend reached

51% | 30%

black-owned black women-
businesses owned businesses

2022 was a difficult year for businesses of all
sizes, with SMEs bearing the brunt of the burden.
Rising costs, lockdown restrictions and looting
created near impossible conditions for small
businesses to thrive.

We continued to expand our support to reach

more SMEs through our ‘Built to Last’ webinar
series; a digital business survival toolkit delivered

in four webinar chapters that represent the journey
SMEs must take to overcome business disruptions.
To proactively support and develop South African
women-owned SMEs in engineering and technology,
we launched the Sasol Women in Engineering
Business Incubation Programme. It allows us to
effectively contribute to the development of a

pool of credible, future-fit, female-owned and led
businesses in STEM not only in support of Future
Sasol ambitions, but also to ensure equitable access
for women in future STEM opportunities.

We gave specific focus to increasing spend on
Exempted Micro Enterprises (EMEs), while driving
preferential procurement. We exceeded the
Department of Trade, Industry and Competition's
(DTIC) B-BBEE compliance targets for preferential
procurement spend with empowering suppliers,
spending with 51% black-owned businesses as well
as with 30% black women-owned businesses.

GENDER
FQUALITY

120 learners Launched @’
the Women in Engineering
Business Incubation Programme

to foster equitable access for women
in future STEM opportunities.
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Economic inclusion (continued)

SUSTAINABILITY PERFORMANCE AGAINST OUR FOCUS AREAS DATA AND ASSURANCE

WHAT WE ARE DOING (CONTINUED)

Mozambique

In the almost two decades in which we have
operated in Mozambique, we have driven socio-
economic development through our investments and
operations. We are committed to further developing
and using local Mozambican suppliers and labour and
have partnered with the Government of Mozambique
to establish a comprehensive local content strategy
to support the transformation of the economy.

Our commitment extends well beyond compliance
with Mozambican policy and legal requirements.

We have established a Small, Medium, Micro
Enterprises (SMME) development fund in partnership
with BCl, a Mozambican financial institution, to
provide low-cost loan funding to qualifying SMMEs.
We also set up an ESD programme to provide
non-financial, technical support and training based
on a needs analysis that enhances the capacity of
the SMMEs to become operationally independent
and sustainable.

To create a positive economic and social impact

in surrounding communities, we followed a
consultative approach, engaging communities

and getting their input for a five-year development
programme which will include the use mainly

of local suppliers and the local workforce.

> WATER AND SANITATION (SNV PARTNERSHIP)

* SNV completed the maintainance and upgrade of eight water systems and 74 boreholes on behalf of Sasol; 10 new boreholes have been built and 12 new
systems are currently under construction.

>.':} ACCESS TO ECONOMIC DEVELOPMENT, ACCESS TO ELECTRICITY
e Economic development is the priority number two of the local development agreements. Sasol entered into a partnership with GIZ (German Development
NGO) to implement an economic development project which includes access to electricity, skills training, entrepreneurship and income generation.

e Entrepreneurship: our sub-contractor finalised the community assessment of potential businesses. Selection criteria were developed and shared with the
communities and the selection of beneficiaries is underway. A total of 500 beneficiaries will be selected.

¢ The access to electricity component has the potential to transform communities because electricity is not only used for lighting but it brings many business
opportunities for communities Sasol in Secunda completed an electrical substation to service Embalenhle Extension 17.

> * STANDALONE PROJECTS — GOVURO URBAN PLANNING
e The Govuro urban plan progressed to its second phase: five communities will benefit from this during 2023. As part of the LDA, Sasol completed the first
phase of the urban planning project, which aims to provide the five communities of Pande in the Govuro district with a detailed, consensually produced land
usage instrument, which can be a reference for organised land occupation. This will serve as a business attraction and planning tool by government. It will
assist investors with data pertaining to land availability, spatial planning, resource identification and help communities to have critical data required for their
needs. This is a critical plan for the development of the area.

"+ SMALL IRRIGATION SYSTEMS

e Three new irrigation systems are benefiting about 90 families in Inhassoro district, where they are used in the cultivation of vegetables amid erratic rainfall.
Another five irrigation systems will be constructed soon and will benefit around 150 families.
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Economic inclusion (continued)

FOCUS AREAS
N T S S
SMME MARKET With the lifting of the lockdown restrictions, we increased support for SME participation in various roadshows We launched the five-year local content plan in Maxixe,
ACCESS and exhibitions in an effort to provide much-needed market access opportunities for our SMEs. We sponsored Inhambane to make SMMEs aware of the business Fu nding
To create market and supported SME participation in the following events: Annual Smart Procurement World Indaba virtual expo opportunities Sasol offers in Mozambique as well as our solutions fOf
access opportunities (September 2021); African Petrochemicals Show in Sasolburg and Secunda (October 2021); SEDA SMME Popup capacity-building programmes. During roadshows in B
through participation Markets in Secunda (November 2021) and Sasolburg (March 2022); and Big 5 Construct Southern Africa 2022 Govuru, Inhassoro and Vilanculos, we presented business sustainable
in industry events and (June 2022). opportunities, our economic development fund and our fU nding
improving visibility. Other expo participation included the Northern Cape’s Mining and Technical Exhibitions (MTE) events in Hotazel workforcg GEvelepmE: pIan._Thls PIEEEE S.MMES .W't“ an solutions
E . . , opportunity to showcase their company profiles, skills and o
prr— and Kathu in September 2021 where the Energy Sales and Marketing team co-hosted the Sasol stand with Sasol’s scair Ay - .
e Enterprise and Supplier Development (ESD) team at both expos. The ESD team used the platform to proactively p : The Siyakha Fund
‘“ capture and assess the capabilities of small businesses and introduce Sasol’s business aspirations in the region grants commercial
and the potential opportunities that may arise as a result of Sasol extending its footprint to the Northern Cape. loans on highly
9l We hosted Supplier Days across our fenceline regions with the primary objective of sharing the prescribed favourable terms
& governance and processes for accessing Sasol opportunities with SMEs. The events also served to address to Sasol suppliers
queries about using the Linkage platform to register businesses, accessing franchising opportunities and to help them service
providing insights to help simplify the Sasol Procurement, Funding and Applications and Accreditation processes. their contracts
and grow their
SUPPLY CHAIN We kicked off the Women in Engineering Incubation programme in partnership with female-focused STEM business Due to COVID-19 restrictions, we have an online capacity businesses.
CAPABILITY accelerator, WomHub. This two-year-long in-person and virtual programme seeks to provide leadership building programme. The first cycle of the online training has
BUILIDING development and intensive entrepreneurial support for the growth of women-owned SMEs in the engineering and been successfully implemented. The sessions took place from \/
To offer business technology industries. July 2021 to April 2022 and nine modules were delivered to s
and technical Various initiatives have been introduced in the Ekandustria region to provide SME development, including support around 90 companies across the country. Some 156 comparny
support aligned to five SMESs identified to operate a newly established laundry facility. jepissentatliesweiealned Vel pestleiecdback ias Fund
with procurement ) ] ) o ) ) ) been provided on the quality of training and applicability of .
Five SMEs in the textile and recycling industries have been provided with used Sasol PPE overalls that were due to the content. offeri ng

needs and, promote

; . be discarded. They use these to create new products as part of the Sasol PPE Upcycling Pilot programme. The SMEs,
Economic Inclusion,

selected from Secunda, Sasolburg, Soweto and Ekandustria, have up-cycled the used overalls into products such U G EE i Vel g el e e e e (R I

in April 2022. Twenty companies from Inhambane are attending
the first cycle: almost 70% of the registered SMMEs are from
Vilankulo; most are in civil construction; and 40% have shares

and Equity for

. , as bucket hats, lunch bags, pencil cases, chair backs and tool bags. As part of the programme, technical support,
women in business.

mentorship and coaching were provided to the SMEs through a clothing manufacturing consultancy. The SMEs are

[l K Jrhitacrar alsc_) receiving marketing ags_istance to gnable e_ffective product marke_ting, as well as assistance in crea'ging an. Thatibelong tomwoment Workin g
/J online presence through digital and social media enablement and the implementation of e-commerce sites. This ital
“' & assistance enables the SMEs to lower market access costs, increase their reach and better respond to customer and capita
market demands, facilitating their independence and reducing reliance on Sasol opportunities to sustain growth.

SMME FUNDING The Siyakha loan book R639,5 million remains under significant pressure due to lack lustre economic conditions The SMME Fund aims to provide qualified local Mozambican-

To broaden the impacting SMEs, with some of the funded SMEs still struggling to meet repayment obligations on their loans. owned companies with a viable business plan and access to A

funding options Sasol continues to provide post-investment support and to explore relief measures. affordable funding to deliver on their contractual commitments sset

for beneficiaries and grow their business. BCl is the implementing partner financing

To address the funding challenges experienced by SMEs, we are working on an initiative to expand on the funding

atdifferent solutions offered by Siyakha Trust. This is in the discovery phase and will be launched in the new financial year. B 2Ol ST R e e s Gl IEEE e
development levels. the line since mid-February 2021.

Grant funding continues to be disbursed as a key support mechanism for assisting SMEs with the purchase of The Fund is progressing well. To date, more than US$550 000

DECENTWORK AND

wﬂm < Bl IRTETTE R RS, SEEis S SeaEd iEde. has been disbursed to 18 companies from Inhambane (eight
‘“ from Vilankulo, two from Inhassoro, three from Inhambane Debt
City, three from Maxixe, one from Govuro and one from co nsolidatio n

Zavala). In 2022, the value of the fund was increased to
USS$750 000. From a sector point of view, out of the total

amount disbursed, 36% went to businesses within the Goods
and Services sector, 30% to the Construction sector and 22%
to Tourism and Restaurant sector.
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Economic transformation (continued)

SUSTAINABILITY PERFORMANCE AGAINST OUR FOCUS AREAS

FOCUS AREAS (CONTINUED)

South Africa Mozambique

BUSINESS SERVICE SUPPORT
To offer business support
programmes that enhance
value for SMEs.

DECENT WORK D
ECONOMIC GROWTH

o

BUSINESS INFRASTRUCTURE
To provide hardware and
software access to small
businesses.

9 it

After a successful launch to the series in 2021, we hosted the balance of the four chapters in the ‘Built to Last’ webinar series.
This series included presentations from expert contributors from different sectors to engage with SMEs and provide tools
and insights to guide small business leaders on the road to recovery.

We rolled out several SME support services, including legal assistance; compliance services to assist SMEs with CIPC
requirements; tax registrations; industry-specific compliances and business licensing; Safety, Health, Environment Risk
and Quality; and financial management services to help SMEs with accounting services and funding requirements.

To further our efforts in providing access to infrastructure, we have partnered with Nashua as a programme implementation
& partner to develop and implement a responsive approach that supports identified small businesses based in Ekandustria to
provide internet café services to SMEs in the area. In turn these SMEs will be making internet and business support services

Working from our office in Inhassoro, we offer vocational training
through internships and bursary programmes. To support new
entrepreneurs, we also provide them with kits with basic start-up
tools. After the launch of the ESD programme in April 2022,

we rolled out our mentoring sessions in areas including business
management, finance, marketing, human resources and SHE.

The Secunda Small Business Centre and Sasolburg Business Incubator (SBI) offer hot-desking solutions, meeting rooms, printing/
scanner facilities, internet access and other support to qualifying SMEs, within the surrounding regions. Access to specialised
software such as Auto-CAD and Pallet Design is available across both sites, with specialised equipment for 3D printing also made
available at the SBI.

Built to Last Webinar Series

957 SMEs

participated in the webinar
series this year.

available to the community and other SMEs in the region.

PERFORMANCE

South Africa

e Our expenditure with black-owned suppliers
amounted to R33,6 billion.

* The loan book for enterprise and supplier development
funding closed at R639,5 million.

¢ On average, the Small Business Centre in Secunda
is used 56 times a week by SMEs for hot-desking
facilities.

¢ Reached 76% of our contracted South Africa-based
suppliers with Level Tand Level 2 B-BBEE ratings.

* 64% of our active South African based suppliers
are 51% or more black-owned businesses. Furthermore
44% of our supplier base are 30% or more black-women
owned businesses.

Mozambique

Sasol Petroleum Mozambique Limitada (SPM) is the operator of the Production Sharing Agreement (PSA), which is a licence holding in the Province of Inhambane,
Mozambique. SPM has been actively executing the Field Development Plan (FDP) which describes SPM'’s intent to optimally develop the light oil and gas resources contained

in the Inhassoro, Temane and Pande fields. To enable the objectives contained in the revised FDP, SPM requires the drilling of new PSA development wells and the construction
of a new light oil, gas and LPG processing facility and associated surface facilities infrastructure in Temane, Inhambane.

The Petroleum Production Agreement (PPA) area is where natural gas from the Pande and Temane fields is currently produced and processed in a central processing facility
before being transported via an 865-kilometre pipeline to gas markets in Mozambique and South Africa.

We exceeded the local content targets for PPA operations spend by USS11,2 million (actual of US$29,4 million versus a target of U518,2 million).
110 Mozambique-owned companies participated in our ESD programme and more than US$550 000 loans were granted under our SMME fund in a ~12-month period.

PSA contract awards progressed well. Total awards to date are US$113 million (inclusive of foreign spend), of which 80% is awarded to Mozambique companies (registered
and owned).

Spend with local companies for the MERIC drilling campaign increased compared with spending during the previous campaign.
Most of our workforce in PPA operations are Mozambicans. 100% of our senior managers and 98% of our highly skilled professionals are Mozambicans.

South Africa

R33,6 billion
spend with 51%

black-owned suppliers

Mozambique

R639,5 million R25,69 million 80% of PSA contracts USS29,4 million 322 Mozambican
Siyakha Loan SME development awarded to Mozambique local content employees in
Book spend companies spend operations
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Economic transformation (continued)

Women in Engineering Business

@]J Building sustainable small businesses: El"l]J
Incubation Programme

How ‘Built to Last’ saved the day

We have partnered with WomHub
to launch a Women in Engineering
Business Incubation Programme.

We successfully hosted the remaining three chapters of the four-
part ‘Built to Last’ SME webinar series launched in 2021. The goal of
the series was to empower small business leaders to learn, connect
and be inspired to take charge of the growth of their businesses.

The programme has been designed to actively
support and develop South African women-owned
small, medium and micro-enterprises in engineering
and technology. Fifteen qualifying South African
women entrepreneurs are participating in the
two-year-long virtual and physical incubation
programme which kicked off in March 2022 and will
run until end-February 2024.

Through this partnership with WomHub, we seek
to deliver the first cohort of credible, future-fit,
women-owned and led businesses in STEM sectors.

With a global shortage of women entering careers

in STEM, enabling the success of women-owned
businesses in this space will contribute to addressing
the access gaps and empower under-represented
groups who are disproportionately excluded from
opportunities in this sector.

The series provides meaningful insights that can be applied by SMEs to unlock
sustainable growth, navigate through disruption and identify opportunities to
optimise for advancement.

FEATURE STORIES

The events gave the hundreds of SMEs in attendance exposure to industry experts
from various sectors, who offered practical insights to guide small businesses.
The webinar series was centred around the following themes, in four chapters:

NEW PERSPECTIVE FOR PPE: SASOL'S SME PPE UPCYCLING PROJECT

o

The pilot project aims to demonstrate innovative ways in which used Sasol PPE that is no longer fit-for-use in e Chapter 1: Power to Survive was held in May 2021 and addressed topics
the plant area can be upcycled to create high-quality, long-lasting products to maintain value and create jobs. aimed at empowering SMEs with survival tools and steps to take to ensure
business continuity following devastating business disruptions such as the

As part of the pilot project, five SMEs from the textile and recycling industries were provided o T} impact of the COVID-19 pandemic, civil unrest, or unfavourable economic
PPE overalls that were due to be discarded, to create new products. The SMEs selected from conditions.

Secunda, Sasolburg, Soweto and Ekandustria upcycled the used overalls into various products
including bucket hats, lunch bags, pencil cases, chair bags and tool bags.

Chapter 2: Opportunity to Improve focused on unlocking internal
opportunities for improvement and accessing funding to drive growth.

The programme offering includes technical support, mentorship and coaching to the SMEs
provided through a clothing manufacturing consultancy, as well as brand and marketing
platforms and support to enable increased exposure to their products and build independent
digital media management capabilities.

¢ Chapter 3: Upgrading and Optimising covered: mental health for small
business leaders and maintaining mental wellness in small workplaces;
tools for strengthening internal business infrastructure by exploring the
people and compliance matters impacting the successful running of a
small business; enabling technologies SMEs should be adopting to increase
efficiency and minimise risk; and customer-centricity to help SMEs adapt
to ever-changing customer needs.

¢ Chapter 4: Forecasting and Thriving featured topics to prepare SMEs to be
forward-looking with a strong focus on future trends and the transition to
a low-carbon economy.

The entire series has been packaged into an online platform. Through this,
SMEs can access the tools and videos from the series, along with any ancillary
tools that have been developed in the past year.

FEATURE STORIES

FEATURE STORIES
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Economic transformation (continued)

SUPPORT FOR LOCAL ECO-FRIENDLY BRICK MANUFACTURER @I}J DEVELOPMENTS ON SME DIGITAL PLATFORM @]J
We are providing development support to a 100% black women-owned We continue to develop and improve our SME digital platform to make it simpler for
company that manufactures eco-friendly bricks from recycled plastic waste Sasol to find credible SMEs from whom to procure and to support ESD practitioners with
and sand. The SME was provided with development funding to get the bricks a pool of SMEs to develop towards procurement readiness.
certified and to implement the required systems. This has resulted in the expansion

of the company’s daily production capacity from 8 000 units to more than 60 000. Recent enhancements to the platform to provide
more impactful benefit to SME:

e Opportunity Advertising
SMEs will be able to view Sasol procurement and
development opportunities as and when they
become available. This is an important step in
driving SME inclusion to the Sasol Supply Chain.

¢ Auto-Grading
SMEs will be able to be automatically graded,
significantly speeding up the assessment of
their procurement readiness.

* Loan Facilitation
SMEs will be able to apply for funding support

The SME has since secured distribution contracts with Builders Warehouse and Build it. The SME from a single platform without the need to store
has made significant strides since joining the Sasol Enterprise Development Programme. During documents in different environments.
this period, development funding has been extended to facilitate the following interventions: « SHE and technical accreditation
» Completed South African Bureau of Standards (SABS) non-combustibility testing: The bricks pre-audit qualifier
have been fire rating tested by the SABS and tested by various South African National SMEs will be provided with a view of their
Accreditation System (SANAS) accredited laboratories for compressive strength and density. compliance against SHE and technical
Durability testing is still underway. accreditation requirements, reducing the

number of SMEs that are disqualified for
opportunities due to failure

Purchase of a payroll system which has led to improved internal

payroll processes and accurate salary statements.

* The implementation of QMS and SHE systems which not only help
with ensuring that operations are safety compliant but also assist
with future ISO certification and application for SABS certification.

» Sponsored participation at the Big 5 Construction expo, further

SASOL
ENTERPRISE

B SUPPLIER
DEVELOPMENT

g Ene

ECONOMIC GROWTH ANDINTRASTRUCTURE

facilitating market access and helping the SME to raise product tﬂ tﬂ
awareness and engage and educate on the usage of the bricks. —_— —_—
The SME built a network of potential future clients interested in large (a'd (a'd
volumes of the bricks. (@) (@]
|_ |_

wn wn

Ll L

Support provided to Plastic Brick SME: DD: DDC
* Access to business support * Funding [ -

* Capital development * Product Quality Testing and Certification < <

* Market Access and Development with SANAS and the SABS Ll L

* Business Management * Safety Training and SHE Systems Support LL [TH
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Responsible sourcing and procurement

A

Ensuring that we undertake responsible sourcing and procurement is part
of our commitments to uphold the Ten Principles.

§ eonwont o I () HEED oNSH 7 e
) ECONONIC GROWTH INEQUALITIES CONS 7 ot aous
-

A o | 2

¢ Supplier due diligence questionnaire demonstrating steps taken to effectively

o identify and manage business and human rights risk
OUR APPROACH
We follow a zero tolerance approach to responsible sourcing and procurement. g * Suppliers to contractually commit with the Sasol Supplier Code of Conduct
We hold our suppliers to the same standard that we hold ourselves. Ll which prohibits any form of bribery and corruption
o r e Supplier de-selection forum is used to assess the suitability of counterparties

that are accused of potential unethical behaviour
WHAT WE ARE DOING

Procurement of
banned and restrlcted e
substances

Palm oil and

We proactively assess human renewable feedstocks -°

rights, both at our operations and
suppliers. We address employee
non-compliance appropriately in
line with our disciplinary codes.

Zero tolerance for unethical behaviour, bribery and corruption

Conflict minerals

Sasol makes an annual
submission as part of our
SEC filing in terms of the

Due to the COVID-19 pandemic and the associated restrictions, Sasol was forced to
rethink its supplier training approach. All suppliers are still required to operate within
the ethical and legal parameters stipulated in the Sasol Supplier Code of Conduct as

We screen all orders for
inbound chemicals and
materials to ensure that

We produce a limited
quantity of products using
sustainably sourced palm,

We encourage all our suppliers
and stakeholders to ‘speak up’
against any suspicious unethical
and economic crime activities to
ensure that both Sasol and our
suppliers adhere to the provisions

we do not procure illegal
or banned substances;
and where substances are
restricted or controlled,
permits are in place and
are managed by our
Product Stewardship

Dodd-Frank Wall Street
Reform and Consumer
Protection Act, on our use
of any of the four minerals
that have been linked to
conflict in African
countries (known as

eruca and coconut oil from
certified suppliers. We are
a member of the Round
Table on Sustainable Palm
Oil and have a Palm Oil
Policy in place, specifying
requirements for the

well as the anti-bribery and corruption requirements.

To this end, we have shared these minimum requirements in two separate training
modules on the Sasol Supplier Management Ethics website, in order to continue the
fight against economic crime: https://www.sasol.com/suppliers/ethics.

We decided that all suppliers will be requested through the Contact Centre to partner

with us in entrenching these minimum requirements in their respective organisations.
This further fulfilled the need of many suppliers who have requested that this
information is shared with their own organisations. By tracking our communications
with suppliers during the year, we noted that 3 214 (60%) of our suppliers have
participated in this initiative.

and principles of ethical sourcing

conflict minerals).
and procurement.

traceability of renewable
resources.

function, to ensure
adherence to all related
requirements.

Regular communications to suppliers on ethics, anti-bribery and corruption are not the
only communications sent out to suppliers. We continuously create awareness with our
suppliers on the importance of compliance with these legal requirements. During the year,
we also circulated modern slavery and human trafficking awareness communications to
our suppliers.

out of targeted

3 21 4 5 346 suppliers,

60% completed
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Supporting access to quality community service infrastructure and healthcare systems

We know that we are in a symbiotic relationship with our employees and our fenceline communities
and hence our community development programmes are premised on the needs of those closest to us.
We understand that investing in the infrastructure surrounding our operations and in the health of

our communities is good business.

PERFORMANCE (continued)

17 Damessups
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OUR APPROACH

We invest in programmes that support and improve systems that sustain
our communities. We recognise that it is not the primary role of Sasol

to provide municipal services, but as a partner in the many regions in
which we operate (particularly in South Africa and Mozambique) we
understand that we have a role to play in supporting local government
efforts to create an enabling environment in which both communities
and businesses can thrive. This is the reason we invest in:

¢ Infrastructure development;

¢ Health and wellness programmes for healthier communities who will
be productive and in turn contribute positively to society; and

¢ Disability programmes.

WHAT WE ARE DOING

Quality community healthcare

At a time when our health system is under severe pressure, we continue to invest
in community health infrastructure. We have constructed and upgraded a number
of hospitals and clinics in our fenceline communities. Sasol has also supported
hospitals by providing equipment and PPE and continues to support the youth to
address substance abuse and addiction.

PERFORMANCE

Eurasia

> RESPONSE TO THE HUMANITARIAN CRISIS RESULTING FROM THE
RUSSIA/UKRAINE CONFLICT

e The Russia/Ukraine conflict displaced citizens and to assist those communities
in need Sasol donated €200 000 to the Red Cross.

* Sasol employees donated over €38 000 from Eurasia, US$10 000 from

North America and R100 000 in South Africa to support the needy communities.

¢ Sasol matched all the employee donations with 100% in Eurasia and
North America and 50% in South Africa.

» COMMUNITY HEALTH INFRASTRUCTURE

¢ Through Sasol Mining, we completed the construction of a
clinic, based on the ideal clinic model of the Department of
Health. Completion of the Parys Clinic by Sasol Mining benefit
communities in Ngwathe Municipality as does the donation of
fire engines to the municipality.

. COMMUNITY SERVICE INFRASTRUCTURE

¢ Construction of Boiketlong Hall as a multipurpose sports centre
as well as the establishment of a community resource centre at
the hall.

e Upgrade of existing community car washes: seven in Zamdela;
two in Deneysville; and one in Oranjeville.

e Construction of a senior citizen resource centre in Zamdela.

e Upgrade of electrical ring substation no.1 in Extension 6
Embalenhle to assist in addressing electricity shortages.

e Renovation of Buhle Farmer’s Academy in Delmas to assist
emerging farmers with more conducive accommodation.

RESPONSE TO THE HUMANITARIAN CRISIS RESULTING
FROM THE FLOODS IN KZN — CYCLONE ISSA

e Sasol allocated an amount of R7,5 million to support
communities affected by the floods. The support includes
immediate humanitarian and infrastructure rehabilitation such
as food, clothing, hygiene products, mattresses, blankets, mobile
clinics and other required infrastructure. We distributed around
2 000 food and hygiene parcels, blankets and mattresses to
families in Mandeni, KwaDukuza, uMlazi, Tongaat, Pinetown,
Verulam, Pietermaritzburg and Phoenix. In addition, employees
of the Sasol Retail Convenience Centres namely; Sasol Sunpark,
Sasol Hans Dettman, Sasol Mageza Service, Sasol Booth Road
West, Sasol Avoca and Sasol Stanger were also recipients of the
Sasol care packs.

e This was done through Charities Aid Foundation South Africa, the
provincial government, various municipalities, the Sasol retail
network and Imperial Logistics.

>':;:. SMALL-SCALE PROJECTS

e As part of the LDA, Sasol has completed three
small buildings for three communities in
Govuro, these buildings are used for grinding
maize to support the community to process
maize into flour.

> CYCLONE ELOISE RECONSTRUCTION PROJECT

¢ Cognisant of the challenges caused by the
passage of Cyclones Eloise and Idai, Sasol
developed post-cyclone reconstruction and
improvement plans in partnership with JAM
and the Red Cross.

* In December 2021, Sasol handed over five

projects to the district governments of
Govuro and Inhassoro. The work included
repairs to and the replacement of damaged
roofs; the replacement of damaged hospital
equipment at the Chimunda health centre; a
mortuary facility in Govuro health centre; and
construction of a water supply system for the
Matasse community. At Inhassoro, it included
the rehabilitation of three classrooms at
Mananisse primary school and the supply of
new ward equipment at the Nhapele health
centre.

CYCLONE IDAI RECONSTRUCTION PROJECT

e As part of reconstruction efforts after Cyclone

Idai, Sasol supported the construction of
eight classrooms for the 12 de Outubro
Primary School in Beira. The work was done
through the Red Cross and construction
started in 2020 and was completed in
August 2021. Along with the infrastructure,
Sasol furnished the school with 200 school
desks. The classrooms will benefit more than
1200 students.
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- Sasol for Good — employee volunteering to uplift others
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OUR APPROACH

Sasol for Good, the company’s employee volunteerism programme, structures and formalises
employees’ inherent willingness to give — placing people at the centre and realising the essence
of partnership and co-operation. We support our employees by granting 40 hours per annum
paid leave to spend on volunteering initiatives and also complement their financial contributions
to and fundraising initiatives for organisations of their choice via payroll deductions, matching
gifts and volunteer grants.

WHAT WE ARE DOING

>:j::- KZN DISASTER RELIEF

¢ To help rebuild businesses and communities devastated by unrest in Gauteng and KZN, we collected donations
of non-perishable items from employees at sites in KZN and Secunda.

> RESPONSE TO THE HUMANITARIAN CRISIS RESULTING FROM THE RUSSIA/UKRAINE CONFLICT

¢ In support of those adversely affected by the Russia/Ukraine conflict, Sasol employees donated funds.
Contributions from employees in Eurasia, North America and Mozambique, which Sasol matched 100%,
were donated to the Red Cross and contributions from South African employees, with a Sasol match of 50%,
were donated to Gift of the Givers.

RESPONSE TO THE HUMANITARIAN CRISIS RESULTING FROM THE FLOODS IN KZN — CYCLONE ISSA

* Sasol employees also contributed in supporting communities severely affected by the floods in KZN in April 2022.
Sasol matched employee contributions with 50% of the amount donated. A Sasol retail partner also made a
donation to Sasol for Good. The funds donated were used to supply relief packs to vulnerable communities.

e Contributions were received from employees and Sasol customers through donations of non-perishable items
at our retail convenience centres and were disbursed to affected communities.

SASOL FOR GOOD COVID-19 SUPPORT

* Distributed over 40 700 litres of hand sanitisers to various stakeholders, especially schools and ECD centres.
Over two million litres have been donated since 2020.

¢ During the lockdown period, 32 Gert Sibande TVET college learners were given an opportunity to provide
administrative support at testing and vaccination centres at our Secunda operations.

¢ We continued to support the Department of Health with vaccination drives. This included providing resources
and venues to the Mpumalanga Department of Health for community vaccination.

Collective action is intrinsically rooted in Sasol’s core values and through the
mobilisation of our employees globally, we are able to complement our corporate-
led social investment activities with what is valuable to our employees.

VOUNTEER PROGRAMMES IN NORTH AMERICA

e In 2021 - 22, over 120 Sasol employees participated in five volunteer events, completing 600 hours of
service. Our employees in the United States can apply for volunteers’ grants when they complete an act of
service. Sasol matches employee volunteer efforts with a US$100 grant per act of service up to a maximum
of seven service grants per year.

¢ Sasol Chemicals America executed Community Week in May 2022, a week dedicated to supporting our local
communities. More than 600 employees around the United States participated and engaged in Sasol’s
corporate social investment initiatives, making this event one of the largest executed by Sasol Chemicals
America. Over US$60 000 was directed in charitable contributions and 400 learning resources distributed
to schools.

USs60 000
raised through
our Community
Week effort

Donations to
the Red Cross in resources
support of those distributed to
affected by the schools
Russia/Ukraine

conflict crisis

40 700 litres
of sanitisers

to various
stakeholders

400 learning
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GROWING SHARED VALUE (conrinue)

- Creating platforms for advancement and development

SUSTAINABILITY PERFORMANCE AGAINST OUR FOCUS AREAS

WOMEN'S FOOTBALL

Sasol has been the pre-eminent brand behind
women’s football for the past 13 years.

The Sasol women’s football sponsorship is more than
just the sport, it's about accessing opportunities that will
holistically develop our female footballers, on- and off the
field eg pursuing academic excellence beyond football,
shaping our players to be a catalyst for positive change in
their communities.

Sasol created a sustainable women'’s football partnership

with the South African Football Association. This model helped
produce world-class women footballers who are playing for
prominent professional clubs abroad. Sasol’s enabling role
also contributed to Banyana Banyana being crowned as the
African Champions at the 2022 Women African Cup of Nations.
Banyana Banyana also qualified for the 9th FIFA Women’s
World Cup to be held in 2023 in Australia/New Zealand.

Our commitment to ensure the sustainability of women's
football talent from grassroots level to the national team
and beyond, started in 2009, when we established the Sasol
Provincial Women's League. Known as the Sasol League,

it presents young girls with an opportunity to play in a
structured and organised programme, which runs between
April and October every year in each of the nine provinces.

Sasol and Wheelchair Basketball South Africa

Sasol entered into a partnership with Wheelchair Basketball South Africa (WBSA) 15 years ago.

This strong relationship demonstrates our commitment to building

an inclusive culture and supporting people who are differently abled.

Our wheelchair basketball sponsorship seeks to raise the profile of
differently-abled athletes, also aiming to ensure that these athletes
participate and excel on the global stage. The WBSA Women's team
and the South African under-23 Men’s team have collectively
participated in five World Championships.

The men’s team qualified for the 2000, 2004, 2008 and 2012
Paralympic Games. During Sasol’s sponsorship, 148 players have
played overseas. Four international referees, three international
commissioners and two international classifiers became certified
under the Sasol technical excellence programme.

Our wheelchair basketball sponsorship demonstrates our role in
action and living our Purpose of innovating for a better world.

Ay
- EDUCATION

o
%

SasoL ¢

Sasol Solar Challenge: A bi-annual initiative promoting
STEM education through solar-powered vehicles

Sasol has been involved since 2012 with the South African Solar
Challenge, now known as the Sasol Solar Challenge.

Taking place over eight days, local and international participants drive
custom-built solar-powered vehicles in an endurance race covering more
than 2 500 kilometres. Participating teams design, manage, build and drive
solar-powered vehicles. This gives students a hands-on opportunity to learn
about science, innovation, teamwork, logistics and business. The participants
also gain so much through the practical application of theory. The alumni of
the Sasol Solar Challenge are leaders in fields as diverse as renewable energy,
e-mobility and Formula 1 team strategy.

The challenge is a showcase of alternate energy for transport and the ability
of the sun to power a new generation of vehicles, while applying the latest
solar technologies and innovative engineering. The solar challenge delivers
a highly competitive showcase where ‘brain sport’ and fierce competition
are the order of the day. Joining the eight-day journey across the country

is a crew of over 400 engineers, technicians, scientists and experts across
multiple fields, as well as volunteers from South Africa and overseas.

For Sasol, this sponsorship demonstrates our commitment to renewable
energy and STEM education. Targeting schools along the route, it inspires
young people to take an interest in and pursue tertiary studies and/or
careers in STEM-related fields. It also highlights Sasol’s commitment to
future generations by giving the brightest minds of today a chance to show
what a better tomorrow could look like.

FEATURE STORIES
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GROWING SHARED VALUE (conrinue)

- Creating platforms for advancement and development (continued)

SASOL NEW SIGNATURES Sasol Bird Book - Fifth Edition

The Sasol New Signatures art competition was established
by the Association of Arts Pretoria in 1990 to provide a career-

The partnership between Sasol and what was previously Struik Publishers (now Penguin Random House,
South Africa and the Struik Nature imprint) goes back to the early 1990s.

building platform for emerging artists.

The competition, one of the longest running of its kind, has always been
closely aligned with various university art conservatories, giving students
and staff an opportunity to showcase and benchmark their work.

Thus, the Sasol New Signatures competition has and continues to
contribute to the growth and development of art academies throughout
South Africa. Furthermore, the platform serves as educational resource
for scholars and artists not associated with any educational institution.
The creative sector plays a significant role in our society, with the
competition informing and reflecting much of the current thinking

in art making.

Sasol has been the sponsor of the competition for 32 years. We are
committed to play our part in supporting the Arts through this
prestigious competition because we recognise the role it plays in
recording where and who we are as a society, both collectively as a
nation and for artists’ personally. Our role in the Arts is a shining example
of our purpose of innovating for a better world in action, a purpose we
will live up to as we continue to play our part in advancing the interests
and developmental needs of artists at all levels.

4
UGN .

Sasol made a decision to align with birds and
birding and partnered with Penguin Random
House in producing a best-selling field guide
to the birds of southern Africa, first published
in 1993. The book became known as Sasol Birds
of Southern Africa and in birding circles was
very quickly contracted to just ‘Sasol Birds'.

It has run to five successful editions, the most
recent having been published in 2021 with

an accompanying mobile application with
interactive pictures and sounds.

@ www.sasolbirds.co.za

SOUTH AFRICA NATIONAL PARKS (SANPARKS) HONORARY RANGERS

Sasol actively supports the
conservation of our natural
heritage, which in turn

fosters education, employment
and tourism in the communities
surrounding our national parks.

The 2022 event raised
approximately R700 000

and these funds are used for
various conservation projects as
requested by the National Parks.
Funding to support communities
surrounding the parks were
provided by SANParks during
the COVID-19 Pandemic.

FEATURE STORIES
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@ RESILIENCE IN A LOW-CARBON FUTURE

Climate change

OUR APPROACH

Sasol is a significant emitter of greenhouse gases (GHG) and as a result we have set GHG targets
and have developed emission-reduction roadmaps for 2030 and 2050 to progressively decarbonise
our operations. Our approach is focused on:

¢ sustainable feedstocks like green hydrogen, renewables and sustainable carbon at scale, since
Sasol’s FT technology is agnostic to the type of feedstock;

e accelerating our transformational changes through partnerships, technology and innovation
aligned to our Purpose;

¢ advancing our transparency and disclosure as we transform using the TCFD guidelines; and

¢ advocating for enabling climate change policy to advance Future Sasol that supports the intent
of the Paris Agreement, taking into account our national circumstances.

WHAT WE ARE DOING

8 DEGENT WORK AND 17 PARTNERSHIPS
ECONOMIC GROWTH FOR THE GOALS @ ,
/\/' '0e® /‘I
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In executing against a 30% GHG reduction by 2030 for both Sasol Energy and Chemicals we are:

We are applying °
a three-pillar
emission-reduction
framework.

We will Reduce o
our emissions,
Transform our
business and
Shift our portfolio. .
Key mitigation

actions include
progressing the
large-scale

deployment of
renewables, .
use gas as a
transition feedstock
from coal and to
green hydrogen

as our long-term .
sustainable

feedstock.

Increasing our renewable energy procurement drive from 600 to 1200 MW by 2030 ..
for Sasol Energy.

Aiming for 100% purchased renewable electricity for Sasol Chemicals by 2026.
Entered into strategic partnerships to catalyse our green hydrogen aspiration.

Setting up Sasol ecoFT to drive Power to Liquids applications for the green hydrogen
economy using our FT technology to produce sustainable fuels and chemicals.

Continuing to take steps to understand and respond to current and projected future
weather and climate risk for our business and surrounding communities.

Advocating for recognition for a phased transition of our operations in European
Union policy which is currently limiting market access for low-carbon products
from developing countries.

Creating an ecosystem of partners to contribute to the reduction prohibitive costs
of green hydrogen.

In addition, we have set a 20% scope 3 category 11: use of energy products emissions
reduction target by 2030, off a 2019 baseline for the Energy Business.

As part of the scope 3 programme focusing on all 15 categories of emissions, we are
developing a scope 3 Category 11 emission-reduction roadmap to support our target.
We are also working collaboratively with customers and suppliers to reduce scope 3 .
emissions across our value chains.

For further detail on our climate change response refer to our [Ea:.

We have set a bold ambition to achieve Net Zero by 2050 to sustainably decarbonise.
We have tripled our 2030 emission-reduction target for our Sasol Energy and
Chemicals Businesses.

The sum of GHG emissions from methane, nitrous oxides and carbon dioxide (Scope 1)

are expressed as carbon dioxide equivalents (COZe) emitted and reported as direct scope 1
CO,e. Our 2022 direct scope 1 CO,e GHG emissions decreased which is attributed to reduced
production rates.

We acknowledge the need to reduce our scope 3 emissions particularly focused on

category 11 — use of energy product. These emission reductions are directly tied to delivery of
a Future Sasol that produces sustainable fuels and chemicals over time these products will,
displace our fossil fuel products.

GHG emissions CO,e (kilotons) 2021

Direct scope 1 57 204 60 388
Indirect scope 2 6 367 5495
Indirect scope 3 37 557 38 816
GHG intensity (CO2 e/ton of product meant for external sale) 3,84 3,63

The lower emissions profile relative to 2021 is largely attributable to reduced production
rates and operational challenges.

Limited assurance on four of the scope 3 categories.
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@ RESILIENCE IN A LOWER-CARBON FUTURE conminuen)

Energy efficiency

Energy efficiency (EnEf) is also referred to as the 'first fuel'. It is therefore incumbent on
us to be as energy efficient as possible, thereby reducing operating costs and containing
and reducing our environmental footprint.

13 St

OUR APPROACH

Sasol utilises EnEf management principles as an integral part of our daily operations.
We report monthly on EnEf performance for all Operating Platforms/Regional Platforms
(OPs/RPs) with the aim of reducing our carbon-intensive footprint, promoting Enkf as

a key business driver, and reducing GHG emissions.

WHAT WE ARE DOING PERFORMANCE

We have developed an electronic Energy Management System (EnMS) which monitors,
measures and reports monthly EnEf performance of all OPs/RPs against targets. This is an

addition to the coordination of EnEf improvement roadmaps annually to forecast medium * Substantial challenges experienced by our OPs/RPs in the first six months of 2022 led to an overall EnEf

and long-term performances in line with our commitment of achieving a 30% EnEf A regression of 4,4% for the Group and 6,4% for Sasol Energy from the previous financial year. After the major
improvement by 2030. To further enhance this, Sasol is actively implementing shutdowns during 2022, EnEf performance did not progress as planned mainly due to operational instability
improvement initiatives within the Sasol 2.0 programme. at our major sites as a result of poor coal quality supply and low natural gas availability. These challenges

were further influenced by a series of external power disruptions and operational instability at SO and SEO.
We currently leverage EnEf performance for the Department of Energy (DoE) 12L tax rebates

which contribute substantially towards Sasol’s bottom line. ¢ Re-establishing stable plant operations in combination with full implementation of our energy efficiency
improvement roadmap up to 2030, will ensure achievement of the target.
Sasol has set a challenging target to exceed the National Energy Efficiency Strategy for 2030,
which sets a cumulative objective from 2005 to 2030 of 30% improvement. 2022 Target
We have been a proponent of EnEf improvement from as early as 2005 and in 2018 committed EnEf — Sasol Group (improvement from 2005 baseline) 18,4% 22%
to the international Energy Productivity 100 (EP100) initiative. Our EnEf roadmap includes a ENEf — South African based Energy Operations (improvement from
substantial number of different initiatives covering operational improvements and capital-based 2005 baseline) 15,7% 22%
solutions.
Group energy productivity (EP100) — improvement from 2010 baseline 19,1% 18%

For specific measurement indicators identified for EP100 and EnEf reporting, we report the energy
consumed per ton of net production with an overall target of EnEf 30% improvement by 2030.
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MANAGING OUR ENVIRONMENTAL FOOTPRINT

Environmental incident management

13 T (f - An environmental incident is internally deemed as an unwanted
Z event within Sasol’s operational control which has impacted on
the environment, specifically water, air, land and/or ecosystems.
Hence, it is important to note that most environmental incidents
are as a consequence of a process or product-related incident.

OUR APPROACH

Since 2015, we have followed a standardised approach to classifying, reporting and investigating
environmental incidents. This is reported monthly into the Sustainability Performance Management
Module (SuPM) according to a four-tier classification system; namely level 1 (major), level 2 (significant),
level 3 (moderate) or level 4 (minor).

Where applicable, incidents are reported to the relevant authorities in accordance with applicable
statutory and licensing requirements. Incidents are investigated in accordance with the SHE Incident
Management Procedure to identify the root cause which informs the necessary corrective and
preventative measures to be adopted to mitigate against their re-occurrence.

PERFORMANCE: TRENDS

A review was undertaken of the historical occurrence of Environment Incidents. The occurrence of major (level 1)
environmental incidents has been infrequent with only one reported in 2017. Significant (level 2) incidents are more
prevalent, averaging about eight in a financial year. On average 108 moderate (level 3) incidents are reported per year, RECURRING THEMES
or about 20 for every one significant incident reported. The majority of incidents reported are classified as minor (level 1),
averaging 1 085 per year. Achieving consistency in classifying minor incidents has proved challenging and this dataset
needs to be interpreted with caution.

R * Given the current deteriorating performance, we undertook an analysis of the significant
The number of significant environmental incidents reported for the period 2018 to 2021 consistently decreased year on - and the more prevalent moderate incidents reported internally. This was to identify
year. For 2022, however, the trend reversed with eight significant environmental incidents internally reported compared recurring themes on which we can focus to prevent environmental incidents.
to a total of five for 2021. A similar trend is observed for moderate incidents, namely a consistent decrease in moderate
incidents reported for the period 2018 to 2020, however, for 2021 and 2022 an increasing trend is observed.

* The eight significant environmental incidents reported in 2022, all allocated to the Sasol
Energy Business, are related to failure of pipelines (two), loss of containment (release) of
contaminated water into a watercourse from a storage facility (five) and gaseous release
(one). The 323 moderate environmental incidents reported for the period 2020 - 2022

25 30 were grouped into themes to identify frequency of occurrence. A similar exercise was done
for the 59 significant incidents reported for the period 2017 - 2022.

Broad themes and frequency of occurrence of moderate incidents reported in 2022

and significant incidents reported 2017 — 2022

2020-2022
Theme Moderate Significant
Loss of containment 62% 94%
Plant instability 18% 6%
Process equipment and machinery 10% 0%
Other 9% 2%

Jul Aug Sep Oct Nov Dec Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Jan Feb Mar Apr May Jun
2020 2021 2022

B Major M Significant ® Moderate — EISR EISR Target
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MANAGING OUR ENVIRONMENTAL FOOTPRINT (conminuep)

Air quality management
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OUR APPROACH

Our approach to air quality management and ambient air quality improvement is reflected in our
SHE Policy. This includes our ongoing efforts to prevent pollution and air quality degradation through
legal compliance and the application of our duty of care. We follow a risk-based approach to mitigate

and improve on our atmospheric footprint.

We remain committed to engage and collaborate with our key stakeholders and are transparent about
our commitments on our air quality improvement journey. To this end, we participate in policy and
regulatory developments as well as in community initiatives. We continuously monitor our performance,
report to the authorities thereon and disclose appropriately to our stakeholders.

WHAT WE ARE DOING

Our air quality landscape

Our Southern African operations are dependent on coal and gas as
primary feedstocks, with our Natref facility in Sasolburg reliant on
crude oil. Outside Africa, our international operations depend on a
diverse feedstock portfolio including coal, gas and crude oil
derived feedstock.

Although our coal feedstock technologies in South Africa make up
the greatest portion of our contribution to the relevant airsheds,
Sasol has committed to reduce its dependence on coal, as a part of
its decarbonisation strategy. Over time, this strategy is expected to
have a significant positive impact on our atmospheric footprint.

Historically, the contribution to emissions of our Eurasian and
Mozambique operations has been minimal compared to that of
our coal processes. Our North American operations’ contribution
to our atmospheric release inventory remain limited compared
to our South African operations, even with production ramp-up.

Managing air quality compliance
Our intent is to achieve compliance to the prescribed minimum

emission standards (MES) by 1 April 2025 as reflected in our respective

atmospheric emission licences (AELs) for all point sources, except
sulphur dioxide (SO,) emissions from the boilers at the steam plants

at Secunda Operations (S0). This commitment stands alongside Sasol’s
long-term ambition to transform its operations to lower carbon options,
meet its GHG reduction target towards Net Zero by 2050 and to reduce
its overall environmental footprint.

Against this backdrop, SO identified a feasible compliance approach,
exploiting synergies through an integrated GHG and boiler SO, reduction
roadmap, referred to as the integrated reduction roadmap. This
integrated air quality and GHG reduction roadmap involves the turning
down of boilers not only to reduce SO, emissions (with benefits
anticipated to be realised from 2025 onwards), but to also have a
favourable impact on the reduction of GHGs and other pollutants
emitted from the boilers. It supports the Sasol long-term ambition to
transform our operations to lower-carbon options and to reduce our
overall environmental footprint. This approach would see the overall
mass of SO, (and other pollutants) emitted, per day and per final
product, reduced. In this manner, SO aims to achieve a 30% total load
reduction in SO, emissions by 2030, which is significantly more than
what would otherwise be achieved under the applicable concentration
limits in the MES. To enable the implementation, multiple projects are
required, including construction of additional gas conversion capacity,

a fine coal solution, renewable energy and EnEf projects. As consistently
communicated previously, the implementation of this integrated
roadmap will extend beyond 1 April 2025.

DATA AND ASSURANCE

We acknowledge the link between our activities and air quality and the
need to act responsibly in managing our impacts in the regions in which
we operate. We have a holistic air quality management approach, which is
informed by internationally accepted practices.

The implementation depends on SO being regulated on a load-based
emission limit (the mass and the rate of the pollutant emissions) instead
of the concentration limit (the mass of pollutant per cubic metre of air
emitted) as provided for in the MES. Clause 12A of the MES provides for
an existing plant, such as the SO’s Steam Plant, to apply to the National
Air Quality Officer for an emission load limit to be granted in certain
instances, including SO’s current circumstances. SO appointed Air
Resource Management (Pty) Ltd (ARM), an independent environmental
consultancy, to undertake the associated public participation process
and assist in preparing the application. SO submitted its application
which included a comprehensive public participation report to the
National Air Quality Officer on 29 June, in accordance with the
provisions of a condonation granted in January 2022 by the Minister

of the Department of Fisheries, Forestry and the Environment (DFFE).
We await the outcome of the application.

We previously reported that, during 2020, we applied for further
postponement for four additional sources at SO following the

inclusion of these point sources in the Secunda AEL upon review thereof.
SO conducted the baseline emission monitoring for these point sources
as required in accordance with its revised AEL.

The baseline monitoring informed the postponement application (with a
view to also inform the relevant monitoring and reporting requirements)
that is pending for these point sources.
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Air quality management (continued)

WHAT WE ARE DOING (CONTINUED)

If a favourable postponement decision is received, the AEL will be updated
to reflect the extended compliance time frame for meeting the new plant
standard and the limits applying in the interim.

Air quality offsetting programme

In Secunda, phase one of the air quality offsetting programme focused
on the reduction of particulate matter (PM) and SO, pollution in the
surrounding (fenceline) communities. In Sasolburg and Natref, the air
quality offsetting programme focused on the reduction of PM and SO,
pollution from non-industrial sources and included the continuation of
specific activities implemented since 2015. The activities for these
operations were detailed in Sasol’s 2021 lE: on page 46 and have thus
far resulted in the avoidance of emissions of more than 207 tons of PM10,
194 tons of PM2,5 and 80 tons of SO, in the surrounding community/
airshed. We remain committed to implement the second phase of our
offsetting implementation plan toward 2025 (aligned with the 1 April 2025
extended compliance date) which, among other initiatives, includes an
environmental air quality education and awareness programme which
was expanded to include campaigns on veld fire management and
prevention as well as the sorting and recycling of waste.

Source apportionment

We continue to contribute to achieving the goals set out in the
Vaal and Highveld priority area improvement plans and believe
that a holistic, integrated approach to air quality management is
required to achieve these goals and objectives. A fundamental
part to this is the concept of source apportionment which is
essentially an understanding and quantification of all sources
that contribute to the quality of the air we breathe (specific to
an airshed). Source apportionment, supported by accurate
emission inventories, is an effective air quality management
tool to identify and quantify the sources resulting in effective
strategy development to mitigate and reduce these emissions
to achieve an overall ambient benefit.

All our activities are regulated through licences issued by

the authorities in the different geographies where we operate.
These licences require that we report frequently on our
emissions to authorities as well as the timeous submission

of comprehensive annual air quality compliance reports in
South Africa. Refer to page 64 to 65 for more detail on our
environmental compliance.

Source apportionment

The schematic below attempts to explain the significance of source apportionment. It highlights the difference between point source
minimum emission standards (MES) and the National Ambient Air Quality Standards (NAAQS). The MES aim to control sources of pollution
so that the ambient air quality (essentially the air that we breathe) does not present risks to human health and the environment.

The NAAQS, published by DFFE, prescribe tolerable concentrations of pollution in ambient air. Sasol has various ambient air monitoring
stations around its facilities to measure the concentration from combined sources over a period of time for different pollutants which
include, but are not limited to, SO,, NOx and PMs. Industry is not the only contributor to the ambient air quality, there are other
contributors such as traffic emissions, veld fires and household air pollution from inefficient cooking practices. To understand and quantify
the contribution of the different sources per pollutant, analytical approaches and mathematical models are used. Once the additional
contributors, over and above industry’s contribution, are understood, it is easier to implement effective reduction mechanisms on ground
level, which will have a positive impact on the ambient air. Sasol’s offsetting programme, which attempts to address inefficient cooking
practices and veld fire management, among various other initiatives, has a positive impact on the ambient air quality. Source
apportionment not only considers the various contributors to the ambient air quality, but also considers that different sources have
different impacts no matter the quantity that is emitted. This means that tall stacks typically seen in industry and ground level emitters
(eg meteorological conditions, atmospheric chemistry) behave differently which result in different ambient impacts.

The air quality monitoring station Statistical and analytical B Source A
(AQMS) measures a concentration approaches and mathemati