CONFIDENTIAL

13 JANUARY 2023
BUSINESS AND HUMAN RIGHTS DUE DILIGENCE QUESTIONNAIRE FOR SUPPLIERS
1. BACKGROUND

1.1 Sasol has publicly committed in its Human Rights Policy to uphold and respect
human rights in all of its business activities. This commitment extends to our own
activities and our business relationships, including our suppliers.

1.2 We seek to ensure that our company and our suppliers operate in accordance with
applicable laws, as well as the Sasol Code of Conduct and the Supplier Code of
Conduct. Our suppliers are also required to comply with: (i) all applicable Sasol
Safety Policies and Procedures; and (ii) Sasol's Supplier Industrial Relations (IR)
Procedure.

1.3 Amongst other things, the Supplier Code of Conduct is explicit that Sasol suppliers
must not participate in, or benefit from, any form of forced labour and/or child
labour. We are opposed to any form of modern slavery and human trafficking in
our supply chain or in any part of our business.

2. DUE DILIGENCE

2.1 As part of business and human rights due diligence process, you are requested to
complete this Questionnaire to:

211 identify your salient human rights risks which are relevant to your work for
Sasol;

2.1.2 demonstrate the steps you have taken to effectively identify and manage
business and human rights risks; and

2.1.3 facilitate engagement between you and Sasol on business and human
rights related issues, so that key risks/challenges can be managed.

2.2 You may also update any information previously provided. Answers to this
Questionnaire can be entered directly into the Questionnaire or an additional
document that can be attached to this Questionnaire. Such answers are
confidential and will not be shared with external third parties.

3. SELF ASSESSMENT

1. COMPANY CONTACT INFORMATION

L SUPPLIER DETAILS

1. Company name:
Address:

Contact details:

Company website, if any:

S E = IS

The nature of the supplier’s line
of business:
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PRIMARY COMPANY CONTACT

Female

" YES 7 NO

Comments:

[Please also express this figure as a percentage of your total
workforce.]

[Please also express this figure as a percentage of your total
workforce.]

" YES 7 NO
Comments:

" YES 7 NO
Comments:

I YES 7 NO
Comments:

I YES 7 NO

Comments: [If you do not use recruiters (or to your knowledge,
your own suppliers) please answer “N/A”.]

I YES ¥ NO

Comments:
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[~ YES [T NO

Comments:
IV. BUSINESS AND HUMAN RIGHTS

[~ YES [T NO
Comments:

[~ YES [ NO
Comments:

[~ YES [ NO

Comments: [Please in particular note operations in high risk
areas where those specific operations are involved in the
provision of goods or services to Sasol.]

" YES [~ NO

Comments: [Matters of interest may relate to, for example,
slavery, forced or child labour, human trafficking, purchase of raw
materials from business partners allegedly using child labour,
disrespect for gender equality, adverse impacts on local
communities, or reprehensible environmental practices.]

[~ YES [ NO
Comments:
[~ YES [T NO

Comments: [If the you do not need to use public or private
security forces, please answer “N/A”.]

" YES [~ NO

Comments:

CERTIFICATION (Please review and sign the following certification)
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The undersigned authorised representative of the supplier hereby certifies on behalf of the
supplier that the information provided in this Questionnaire is true and accurate to the best of
the undersigned’s knowledge and belief. The undersigned also certifies that, if the supplier
learns of any additional information that is relevant to this Questionnaire, the supplier will
promptly report that information to Sasol Supply Chain representative(s). The undersigned
acknowledges and agrees that the supplier will be required from time to time to certify to Sasol,
the supplier’'s compliance with business and human rights requirements.
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