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Delivering across our
business operations

Energy operations in South Africa

* Sasolburg and Ekandustria Operations

* Secunda, Regional Operations and
Asset Services (ROAS)

* Sasol Mining

Energy business
* Energy business in South Africa

* Energy business in Mozambique

Chemicals business
Sasol North America
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There is
no power
for change
greater than

a community
discovering
what it cares
about.
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Scope and overview of Sasol in Society

Scope and
boundary of
this report

We adopt an integrated approach to report on the activities
outlined in the social value report in order to better inform
our investors and stakeholders of the most relevant issues
that affect the long-term success of our business, and of our
impact on the economy, environment, our people and the

S communities in which we operate.

In this report, we reflect on Sasol’s drive to embed social value deeper
into our business strategy and how that is experienced and seen by our
communities and other key stakeholders.

This ‘Sasol in Society report’ for the period 1 July 2021 to 30 June 2022
covers the activities of all Sasol’s business units (BUs). This includes regional
operating hubs, international operations and the corporate centre.

In this report, we reflect on our drive to incorporate sustainability deeper
into our social investment approach while focusing on issues that are
important to our key stakeholders.

While this report may be of interest to all our stakeholders, it is primarily
aimed at addressing issues of interest to stakeholders with regards to our
social investment activities in our fenceline communities. Our archived Sasol
in Society reports can all be found at www.sasol.com.

Through our Sasol in Society reporting, we seek to facilitate inclusive and
meaningful dialogue and feedback from our stakeholders who have been our
partners in development for the past year.

We engage regularly with a broad stakeholder base on issues of significant
interest and impact, including our performance, decisions and activities in

relation to environmental, social and governance (ESG) issues.

Through our social impact initiatives, we also aim to address various
sustainable development goals (SDG).

This report is aligned with other Sasol publications such as the Integrated
Report and the Sustainability Report for the year.
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In this report, we reflect
on Sasol’s drive to
embed Social value
deeper into our business

strategy and how that
is experienced and seen

by our communities and
other key stakeholders.
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Scope and overview of Sasol in Society

Sasol
message

Our intent to be a force for social good is
unequivocal and demonstrated in the many
ways we positively impact and support our
communities in the regions where

we operate.

Our intent finds expression in our
company’s Future Sasol strategy, which is
aligned to the triple bottom-line outcomes
of People, Planet and Profit, while our
Purpose - Innovating for a better world —
brings focus to our work to be a catalyst for
positive socio-economic change, driving
shared value creation.

This past year we continued to deliver our programmes in
partnership with government, civil society and other partners
to ensure our programmes remain relevant, as well as aligned
to the UN SDGs, national, regional and local requirements in
our operating geographies, and Sasol’s social impact and shared
value objectives.

Through our work, we remain sensitive to varying national
agendas, priorities and community needs. Hence, we adopt
collaborative ways to co-create solutions to positively impact
society in our strategic focus areas of education; skills and
entrepreneurship; access to work opportunities and economic
participation; health and environment; and community
development.

Working collaboratively with our partners, we once again
sought to implement innovative solutions that better the lives
of our communities by:

h

Improving the quality of education outcomes
from early childhood to postgraduate level.

Through our access to education programmes, our continued
contribution to the promotion of the Fourth Industrial
Revolution (4IR) in schools, both in South Africa and in North
America, has enabled learners to engage with the future world
of work. In South Africa, we are supporting the introduction

of 4IR skills in basic education by contributing to the co
development of the coding and robotics curriculum which

will be implemented in all public schools. About 200 primary
schools from Grade R to Grade 3 and Grade 7 were part of
the pilot which was rolled out in 2021. It included training of
over 200 teachers and subject advisors from all nine provinces.
In North America, 120 learners successfully completed robotics
tests to compete in the national championships through our
programmes. More highlights and information on our education
programmes can be found on pages 32 to 41.
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We continued our support to the South African national and
provincial Departments of Health through the handover of
four essential mobile vaccination clinics and refrigeration
and cold storage equipment to support the rollout of
government’s COVID-19 vaccination programme. We

also donated fire engines and built a clinic in Parys in the
Free State and upgraded the electrical ring of a substation
in Embalenhle in Secunda to assist in addressing electricity
shortages in the area. In Mozambique, eight water systems
and 74 boreholes were maintained and upgraded to mitigate
water shortages in our communities. More details can be
found on pages 62 to 75.

Through Bridge-to-Work, we invested over R10 million in
Iphepe (feed yourself/ be self-sufficient), a farmer
development programme in South Africa. In collaboration
with our partners, Sasol funded the training of 99 young
local emerging and subsistence farmers from Gert Sibande
municipality in Mpumalanga to gain technical, financial and
business skills in farm business management, vegetable,
animal and poultry production. On completion of their
training, these emerging farmers will be mentored and
assisted to set up farming enterprises. In Mozambique, we
trained over 461 youth in various artisan skills, most

of whom are absorbed in our operations as artisans, while
others are made available to the industry. More highlights on
our programmes are on pages 42 to 47.

Through our local content and economic transformation
strategy, we support the development of small businesses to
participate in Sasol’s value chain and contribute meaningfully
to the economy. We also offer funding and grants in South
Africa and Mozambique to small and medium enterprises
(SMESs). In South Africa, the Siyakha Fund loan book balance
closed at R639,5 million at year end. In this financial

year, we funded 100% new businesses from our fenceline
communities and also gave support grants to

14 SMEs in Secunda, Sasolburg, Ekandustria and Sandton.
Around 110 Mozambique-owned companies participated

in our ESD programme and more than US$550 000 in

loans were granted under the Mozambique SMME fund

in a 12-month period. The value of the fund was increased
to USS750 000 in 2022 to expand its reach. The main
benefitting sectors of the fund are the goods and services
Sector (36%), the construction sector (30%) and the tourism
and restaurant sector (22%). We also supported SMEs in
various other sectors. To read more about our contributions,
see pages 48to 61.



Safeguarding environmental stewardship
through our awareness and education
programmes.

Creating platforms for social inclusion and
women’s empowerment in the workplace and
society through brand sponsorships.

Enabling sustainable connections between
Sasol employees, civil society and non-profit
organisations who support our communities
through Sasol for Good.

Identifying programmes and partnering to
co-develop systems and response (impact)
levers to abate potential socio-economic
impacts from changes in our business strategy
and decarbonisation plans.

In 2021, Sasol’s Centre for Shared Value Management
(CSVM) launched an entrepreneur development
programme, known as Ntsika, to assist employees
impacted by workforce transition to pursue potential
entrepreneurship opportunities. To date, 25 business start
ups were created which in turn led to the creation of 60
jobs, both permanent and temporary. These

start-ups span 12 different industry sectors, with
professional services featuring strongest, followed by the
education and agriculture sectors. More on the CSVM can be
read on pages 14 to 15.

Our social impact programmes are a testament to the
commitment, integrity and passion of the Sasol team and our
partners. These attributes have led to increased stability in
our programmes amidst a volatile macroeconomic climate in
recent years.

Our constrained balance sheet limited our financial flexibility
somewhat, and was further impacted by the pandemic,

social unrest, significant adverse weather events in our key
operating regions, and the ongoing conflict in Ukraine. These
significant challenges tested our resilience, while at the same
time highlighted our resourcefulness and ability to innovate.
We are grateful for the support of our beneficiaries, partners

and stakeholders, who have ensured we continue to succeed
and thrive in a volatile, uncertain, complex and ambiguous
social landscape.

With decarbonisation central to Future Sasol, we are
preparing for a low carbon future by investing in the
development of science and engineering skills, as well as
undertaking research on the green economy. To this end,

we have refined our partnership with the National Research
Foundation, adding research in green hydrogen to existing
chemical and environmental engineering grants. Aligned

to our decarbonisation journey, we are also consulting all
affected stakeholders as input to finalising our just transition
plans.

Looking ahead, we will further solidify our efforts as we
continue to co-create solutions that enable positive impacts,
particularly for the most vulnerable and marginalised groups
in our communities and broader society.

Sincerely,

Charlotte
Mokoena

Executive Vice President:
Human Resources and
Stakeholder Relations

SASOL IN SOCIETY 2022




01 02 O3

Global
overview
of Sasol

About Sasol

Sasol is a global chemicals and
energy company. We harness
our knowledge and expertise
to integrate sophisticated

technologies and processes into

world-scale operating facilities.

We strive to safely and sustainably source,
produce and market a range of high-quality
products globally.

Our Purpose
Innovating for a better world

>3 Future Sasol
We are resetting, transitioning, and
reinventing Sasol to decarbonise and
commit to achieving our Net Zero*
ambition by 2050.

> Our ambition
Grow shared value while accelerating
our transition to Net Zero.

>:1::- Our sustainability statement

Advancing chemical and energy
solutions that contribute to a thriving
planet, society and enterprise.

* Net Zero for Sasol is to significantly reduce emissions to the
point where only hard-to-abate emissions remain or are zero.
Any residual emissions will be neutralised using carbon dioxide
removal offsets.
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Delivering with
Purpose Future Sasol

Our Purpose and strategy guide
us in our work to reduce our GHG
by 30% by 2030 and reach our
2050 Net Zero ambition while
growing shared value.

Our 2022 suite of annual reports reflects the
clear actions taken to deliver progress as well
as the plans and prospects ahead.

As we journey to becoming more sustainable,
we continue to focus on contributing to the
sustainable development goals and fulfilling
our commitments to the Ten Principles of the
United Nations Global Compact. Ensuring

full integration across the Group, from an
execution and reporting perspective, will
enable value creation for all our stakeholders.

m

People

Future Sasol
o
Our Purpose compels
us to deliver against
the outcomes of
People, Planet
and Profit; with
the intent to be a
force for good.




Our prioritised sustainable
development goals (SDGs)

Safe and enduring operations

DECENT WORK AND INDUSTRY, INNOVATION

ECONOMIC GROWTH AND INFRASTRUCTURE
SDG 8: Decent work and SDG 9: Industry, innovation
economic growth. and infrastructure.
Enhancing safe and enduring operations Building resilient infrastructure,
is critical to value preservation and promoting sustainable industries
creation in order to deliver on our strategy. and fostering innovation.

Minimising our Resilience in a .
. . Growing shared value

environmental footprint low-carbon future 9
12 Gasron 13 oo 17 Tanesons

AAND PRODUCTION g
SDG 12: Responsible SDG 17: Partnerships
consumption and reproduction. SDG 13: Climate action. for the goals.
Remaining committed to minimising Accelerating our transformational Working to create positive &
the impact of our operations on changes through partnerships, measurable socio-economic impacts
the environment. technology and innovation. & responding to key societal challenges.

Our values

BE INCLUSIVE

We foster inclusivity in
all we do, our employees,
our customers
and stakeholders

BE CARING
BE SAFE We care deeply for our
people, planet, and our
communities

We always place the
safety of people first

BE RESILIENT
BE ACCOU NTABLE We boldly adapt
We own our results to change and
embrace agility

SASOL IN SOCIETY 2022 11



Our approach
to social value

Our promise to society

* Contribute to thriving host communities

* Partner for socio-economic value

* Just and responsible transition

* Placing our key stakeholders and partners at
the centre of the implementation process

Impactful change:
our execution intent

Our investment results in enhanced
economic participation, contributing
to growth and improved quality of
life within our operating geographies
and fenceline communities.

Our social investment (SI) approach is brought to life
through a multi-pronged, multi-year methodology to
respond to the priorities or our fenceline communities.
This is to ensure that we deliver impactful and relevant
programmes which create shared value among various
stakeholders. This is done by intersecting the Sasol
Intent with our fenceline community priorities and
national, provincial and local priorities in our operating
geographies and fenceline communities.

At Sasol, we work to create a positive
and measurable socio-economic impact,
responding to key societal challenges in

our operational geographies and
fenceline communities.

12 SASOLIN SOCIETY 2022
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What we
are doing:

Investing in community health and
02 \wellness to ensure improved quality

of life and to reduce the inequality gap

caused by a lack of access to health.

of the impact communities have on the
environment and improvement of the
quality of life and health of communities,
by reducing environmental risks through
waste and water management, and

@ Creating awareness and understanding

01

03

Improving the quality of education outcomes for
our learners, from early childhood development to
entrepreneurship and employment and investing
in the research and development in the county.

Building resilient community
infrastructure to improve the health,
sanitation, electricity and roads for our
fenceline communities through our
community development programmes.

Creating sustainable connections between
Sasol employees, civil society and non-profit
organisations who do good in our communities
through our Sasol for Good programme,
including voluntary payroll donations, once-off
donations and disaster relief contributions.

environmental stewardship programmes.

Increasing the pool and quality of relevant skills to bridge the education gap for our

06  fenceline community beneficiaries, in order to increase employability for our beneficiaries
with particular focus on youth and women. Enabling economic inclusion opportunities for
small businesses to contribute to the economic growth in our operating geographies through
our economic transformation and local content, which promotes small business development
and preferential procurement programmes. Improving the quality of life of our communities
through better access to quality health systems and community service infrastructure.

Social 600.0
S 000 526,0 . South Africa
spend by . Mozambique
regionin g 400,0
s E 2000 North America
(R’million) - 200.0 2015 ® qavar
100,0 i
59 09 Total social
' investment spend
FY22 FY22 FY22  FY22 R743,3 million

Social investment spend by focus area in 2022

(R'million)
gt of H

¥ W o4 af & ¥,
Quality Bridge to Community Development Economic Environment Sasol for
education Work skills service health & sponsorships transformation & biodiversity Good

infrastructure and local
content

R186,4 m R242,8 m R152,6 m R31,6 m R65,7 m R38,6 m R25,6 m
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Our approach
to shared value

Our approach

Shared value is an enabler of our Purpose and
strategy and brings to life “Innovating for a Better
World”. In this context, the Sasol’s Centre for
Shared Value Management (CSVM) was established
as an execution vehicle to realise our shared-value
aspirations.

What we
are doing:

Ntsika Programme

The purpose of the CSVM is to facilitate the
creation of socio-economic value for the Sasol
ecosystem by leveraging partnering opportunities
and collaborating with stakeholders while creating
business value for Sasol. We seek to attract and
galvanise partners to leverage funding and execute
sustainable socio-economic value programmes for
our fenceline communities.

We see ourselves as a force for good and our shared
value partnership approach is core to contributing to
SDG 17 and to the role we play in our communities

The CSVM coordinates various shared-value programmes
including our Just Transition initiatives relating to the
increased use of gas, renewables and carbon offsets,
together with those relating to green hydrogen as we

1 transition to a lower-carbon world.

The Ntsika entrepreneur development programme
was launched in 2021 to support those South
Africa-based employees impacted by Sasol 2.0.
This programme has since been concluded in 2022
with the rollout of the remaining four phases of the
programme resulting in 25 business start-ups being
created, which in turn has led to the creation of 60
jobs (permanent and temporary). These start-ups
span 14 different industry sectors, with professional
services featuring strongest, followed by the
education and agriculture sectors. With the changing
energy landscape in South Africa, Ntsika is reflective
of Sasol’'s commitment to achieving a just transition

¢ that enables inclusive growth and job creation with

i theintention that no one is left behind.
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Fostering a Just Transition requires long-term,
ambitious interventions with collaboration at multiple
levels. In this regard, the CSVM has established

a partnership with The Impact Catalystasitis a
transparent, efficient and effective platform that

will enable collaboration on Just Transition initiatives
particularly in Mpumalanga. The vision and purpose
of The Impact Catalyst is to establish inclusive,
collaborative, cross-sectoral platforms, initiatives
and partnerships to achieve systemic socio-economic
impact through public-private partnerships. The
initiatives are designed to leverage collaboration for
collective impact, be cross sectoral and selected for
impact beyond the scale of individual participants.



Ntsika programme overview

Corases Lot oveomes

Phase 1:
Orientation and awareness

- Phase 2:
Opportunity ideation

sy Phase 3:

"‘ Opportunity exploration
"IN
" Y

Phase 4:
Opportunity refinement

Phase 5:
Business model
optimisation

)
o

B Phase 6a:
(©a Business establishment
"

0@ Phase 6b:
'@' 2] Business support

|

* Fundamentals

* Growth mindsets

« Core skills/competencies

* Guest speakers
 Supporting structures

« Self-assessment diagnostic

* Opportunity discovery
* Opportunity validation — market
research

* Business plan initiation

* Model development
e Funding strategies
* Sales and marketing
* Team development

* Marketing opportunities

* Lean business model development
* Video pitch development
e Learnwise interaction

* MVP Individual report
* Business model optimisation

* Business case support

* Marketing and sales

» Commoditisation

* Organisation design and servicing
 Financial plans

* Angel investor readiness

* Post business registration support
* Coaching

* Financial guidance

Industry sector
of start-ups

. 6 Professional services
. 4 Education
. 3 Agriculture

. 3 Energy
. 2 Construction

* Improved awareness

* Entrepreneurship archetype

* Exposure to financial support institutions
«Voluntary phase 2 participation

» Access to digital learning

* Confirm problem statement
« Solution refinement with design thinking

« Validated customer solution including
market research

* Financial model

* Confirmed segment and market niche
« I[dentified early adopters

* High-level value proposition

* Basic lean model

* Detailed lean canvas

* Brand strategy development
 Sales pitch

* Minimum viable product (MVP)
« Video pitch submission

* Review of milestones

* Focus on core areas of improvement
* Optimised MVP and business case

* Panel preparation

* Sales and commodity plans
* Business registration
 Financial modelling

e Funding support system

* System development

* Revised business strategy and lead
generation rebuild

* Improved sales and marketing plans

* Sustained entrepreneurial mindset shifts

2 Health industry and supply
2 Entertainment and fitness
1 Advanced manufacturing
1 Food industry

1 Used goods

SASOL IN SOCIETY 2022
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Scope and overview of Sasol in Society

Our social investment
governance framework

Operational structure

Group Executive Committee

Brad Griffith Priscillah Mabelane : Chat'f'°t:/‘? Mgko?:a .
Executive Vice President: Executive Vice President: );Ielf;a:\r:eRelscgurztzzlaﬁg -
Chemical Business Energy Business

Stakeholder Relations

Social impact Social impact Social impact
(America) (Mozambique, Qatar) (South Africa)

&= D=
S— 7 4

Sasol Sasol
Foundation Trust Siyakha
South African Trust with external South African Trust for
Board of Trustees responsible small business loan funding.
for strategic programmes Regional entities may set up
and budget for Education equivalent entities.
Programmes.
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66
Catalysing
positive

change in
education.

Our approach to social value

Our philosophy
A catalyst for positive
social investment and
change in society.

Our goal

Positive and measurable
socio-economic impact that
leads to meaningful change.

Our social investment approach

We align our efforts to deliver impactful interventions that enable
Sasol to remain relevant and competitive in our operating markets.

We have a national integrated approach with regional execution and a
focus on fenceline communities.

We work to align our investment with the specific needs of the
countries and regions in which we operate including the local priorities.

SASOL IN SOCIETY 2022
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Scope and overview of Sasol in Society

Ou I I Quality education

focus
(| b 7 B E‘Hﬂ‘é‘lﬁw. 17 e eies

dreads

How Sasol focus « Early childhood education
areas align W|th « STEM in school education

« Technical education

the SG D’S « Tertiary education
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Community environment

1 RESPONSIBLE 1 CLIMATE 15 LIFE
CONSUMPTION ACTION ON LAND

AND PRODUGTION

o Community awareness and education
« Community waste management education

Bridge to work skills
programmes

DECENT WORK AND

NO 17 PARTNERSHIPS
1 POVERTY ECONOMIC GROWTH

FOR THE GOALS

&

N B

o Access to work and portable skills

« Technical and Vocational Education
and Training (TVET) to work transition
programme which includes

« Training of unemployed aligned with
economic activity

« Small business development

« Small business support

Economic transformation
and local content

DEGENT WORK AND INDUSTRY,INNOVATION 10 REDUCED
ECONOMIC GROWTH AND INFRASTRUCTURE INEQUALITIES

V'S
i EL

« Enterprise and Supplier Development
» Siyakha Fund

Community health and
service infrastructure

GOOD HEALTH INDUSTRY, INNOVATION

17 PARTNERSHIPS
AND WELL-BEING AND INFRASTRUCTURE

FOR THE GOALS

« Quality community healthcare
« Resilient local service infrastructure

Sasol for Good

PARTNERSHIPS
NO IERO
1 POVERTY 2 HUNGER 17 FOR THE GOALS

il %

« Skilled volunteering, employee giving
« NGO capacity building

« Community support and philanthropy
o Community development

Development
sponsorships
15 ino

GENDER REDUCED
QUALITY
EDUCATION EquauTY 10 INEQUALITIES

o a -~
TN O IRES

« Women sports development
« Sasol Bird Book

« Wheelchair Basketball

« Sasol New Signatures

« Solar Challenge

SASOL IN SOCIETY 2022
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Scope and overview of Sasol in Society

Our spend

over the past
five years

Quality education Bridge to Work Skills

250,0 ® 300,0

2000 . @ 50,0
8 S B E 4 5
= [ag] ~ [00) =
= 150,0 ~ 4 o - £ 200,0 i _
& o o . v, &

100,0 S = 150,0 &

50,0 100,0
i FY 18 FY 19 FY 20 FY 21 FY 22 FY 18 FY 19 FY 20 FY 21 FY 22

Community health and service infrastructure

250,0
200,0
A 66
Z 150,0
E 1500 e\ ”ﬁ\ o\ o
S o Failure is success
' 3 ° ~ < in progress!

50,0 - Albert Einstein
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R'million

R'million

Success is peace of mind, which is a direct result of
self-satisfaction in knowing you made the effort to become
the best of which you are capable.

Economic transformation
and local content

Development sponsorships

600,0 ul 00 (9 2 o —1
=2 Q@
500,0 250 pm Bl = -
S m
400,0 5 20,0 3
2
300,0 = 15,0 >
©
200,0 ~ 10,0
— <
100,0 /°:°, /V'II 5,0
_ T
FY 18 FY 19 FY 20 FY 21 FY 22 FY 18 FY 19 FY 20 FY 21 FY 22
Community environment Sasol for Good
©
40,0 25,0 )
35,0 20,0 e
S
30,0 E 150
(2
25,0 10,0
~
o o
20,0 5,0 7 0

15,0 & ]
n FY 18 FY 19 FY 20 FY 21 FY 22
“ Bl
[ |

FY 18 FY 19 FY 20 FY 21 FY 22

17.8

13.3
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Scope and overview of Sasol in Society

Our global footprint
and FY22 spend

We prioritise social investment in areas close to our operations
impacting fenceline communities where the socio-economic
needs are the greatest.

=

North America, United States

Fenceline communities:

Westlake and Mossville -
Louisiana

Spend

R15,2 million

Spend by geography
and focus area

Key performance area

Spend by region - South Africa R526,0 million
- Mozambique R201,9 million
- North America R15,2 million
- Qatar R200 thousand

Spend by focus area - Quality education R186,4 million

- Bridge to Work Skills R242,8 million

- Community service and health
infrastructure R152,6 million

- Development sponsorships R31,6 million

- Economic transformation and local content
R65,7 million

- Environment and biodiversity R38,6 million

- Sasol for Good R25,6 million

Preferential - Spend with 51% black-owned businesses
procurement spend R33,6 billion

22 SASOL IN SOCIETY 2022
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Mozambique ..........................

Fenceline communities:
Inhassoro

Govuro and Vilankulo -
Inhambane Province

Spend

R201,9
million

Qatar

National communities:
Qatar

Spend

R200
thousand

\

South Africa

Fenceline communities:

Sasolburg - Free State Province

Secunda - Mpumalanga Province

Ekandustria — Gauteng Province
Meriting — North West Province

Merewent and Umlazi — KwaZulu-Natal Province

Spend

R526 million

SASOL IN SOCIETY 2022
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Scope and overview of Sasol in Society

Our
stakeholders
are partners
In delivering
social value

We have a wide range of stakeholders that
we impact as a result of our contribution

to economic activity and value addition to
society by means of our product offerings
and our social investments. We aim to
create shared value and have robust
engagements, both in providing feedback
on our initiatives, as well as listening to our
stakeholders’ feedback and expectations.

24  SASOL IN SOCIETY 2022

Our position regarding our key stakeholders, in our
fenceline communities and wider society, is clear: we aim
to be transparent, deliver on expectations and co-develop
solutions. We play an important role in contributing to the
needs of the society in general, and fenceline community in
particular.

In order to create value, we work with a broad range of
stakeholders in our regional areas and fenceline
communities ranging from government, youth groups, civil
society, business, academia, women, amongst others; that
we impact and, who in turn, impact us. Given this
interdependence in making decisions, we are mindful of their
expectations. We recognise that trust is a key element of
stakeholder relations, so we seek to build this through open
dialogue. We endeavour to meet our commitments by being
responsive and solutions-focused. We identify, assess and
monitor stakeholders’ expectations together with significant
issues that could have a bearing on our operations and
strategy, and track and provide regular feedback on our
commitments and the issues that stakeholders raise.
Partnerships are key to delivering societal value in all our
geographies. These are our key stakeholders:

Our partnership
model facilitates the
achievement of our
strategic objectives,

enhances our reputation
and brand and improves
resource efficiencies.

We aspire to be a
credible stakeholder
partner that contributes
to sustainable shared
value in our host
countries, particularly in
communities closest to
our fenceline.




gmployees ang
organised laboy,

stakeholders

Create
shared

governmental
Organisations (NGOS\
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Scope and overview of Sasol in Society

Some of our key engagements
over the past year

Region Stakeholder Nature of engagement | Frequency Action and response
Local Mitigating impact Ongoing Sasol, in collaboration with the City of Lake
government of environmental Charles and the Community Foundation of
and dilapidation Southwest Louisiana, identified two local parks
& communities to protect as part of the City of Lake Charles’
Partners in Parks programme to preserve the
\ — network of local parks in Lake Charles.
T
Education Scholarship support Ongoing Sasol partnered with the Southwest Louisiana
North community to establish a scholarship programme
America that provides financial support for tuition,
training costs, support services and technical
support for the unemployed and under-employed
residents of Southwest Louisiana.
Region Stakeholder Nature of engagement | Frequency Action and response
Government Local development Ongoing Progress on the Local Development Agreements
and commitments across (LDA) have ensured households have access
communities infrastructure, to quality drinking water; schools and health
education, skills facilities have access to modern water and
development, sanitation facilities through the partnership with
employment and access SNV Netherlands Development Organisation.
to supply chain
Urban planning Ongoing We have embarked on a territorial/urban planning

Mozambique

project to assist Govuro District with community
demarcation plans as part of local development
agreements. After the approval of the land maps
by the provincial authorities, two contractors
have already been mobilised to implement the
project on five of the nine communities in phase 1.

Region

Sasolburg
and
Ekandustria
Operations,
South Africa

N
’I

South
Africa
National

Youth
forums

Local
government
and
communities

Enabling youth to be Monthly

active participants and

in the economy and quarterly
improving their skills

through various

programmes

Improving community Ongoing

infrastructure through

municipal collaboration

STEM education in the Annually

community

‘ Stakeholder ‘ Nature of engagement ‘ Frequency ‘ Action and response

Enabled local youth to qualify as artisans in various
disciplines such as mechanical fitting, welding,
rigging, plumbing, motor mechanics, electrical
work and instrumentation and placed them for
work integrated learning (WIL) at Sasol, six local
businesses and the Metsimaholo Local Municipality.

Supported Metsimaholo local municipality (MLM) in
implementing Water Demand Management
Programmes in the water and sanitation department
to reduce water losses to the municipality.

Assisted the Department of Education with training
and resources in the Fezile Dabi District, through the
Sasol Boitjhorisong Resource Centre (BRC).
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Nature of

Region Stakeholder Frequency | Action and response
engagement
Youth Employability support Ongoing Sasol in collaboration with the Provincial
forums services for youth Department of Social Development established
youth development centres. These centres render
the following services to youth in our fenceline
communities.
One-on-one Career Guidance Internet access for
information on bursaries, vacancies, learnerships,
internships, etc. Typing documents SERVICES: (CVs,
business plans, application letters, etc.) Linking
youth to existing opportunities PROGRAMMES
Career Guidance Workshops Life Skills Workshops
(including substance abuse) Entrepreneurship
Workshops Basic Computer Literacy Training.
Sasol
South Secunda Local Improving community Ongoing Assisted the Govan Mbeki Municipality with the
Africa Regional government infrastructure construction upgrade of the sewer system. This
continued Operations and through municipal eliminated the potential risk of sewage polluting the
and Mining communities collaboration environment and negatively affecting the quality of
community lives.
Non-profit Capacity Building Annually Assisted in capacity-building workshops for
sector local Non-Profit Organisations (NPQ) to improve
organisational effectiveness, governance and
organisational capability.
Local Access to clean water Annually Provision of 13 5000-litre water tanks and 650 litres
government and adherence to of sanitisers to the Govan Mbeki Municipal area
and COVID-19 protocols Traditional Authorities.
communities
Access to social Annually Constructed a pedestrian bridge in the community
economic facilities of Mbizana, Eastern Cape, to connect the community
members to education facilities, health and
economic activities.
Region Stakeholder Nature of Frequency Action and response

N
’I

South
Africa
National

Department of Energy

Technical Vocational
Education and Training
Colleges (TVET)

Department of Basic
Education

National Skills Fund (an
entity of the
Department of Higher
Education and Training)

Department of Science
and Innovation

Department
of Health

engagement

STEM education in the
community

Support to
TVET Colleges

Digital transformation
and access provision as
a COVID-19 response

Partnership for
undergraduate
bursaries

Capacity Building and
skills development

Mobile clinic
operational support

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Bursaries allocated, as part of learners focus week, to
promote skills development and career guidance in STEM
related subjects within the energy sector in partnership
with the National Department of Energy.

Sasol partnered with Boston Consulting Group, Black
Business Council, and other industry partners on a
concept to establish an E-learning platform to enable
blended learning for the TVET Colleges.

* Online training of teachers and subject advisors for
the roll-out of coding and robotics curriculum.

« Migration of STEM digital content from YouTube to
the zero-rated Department of Basic Education cloud
to enable online access.

Exploring a partnership with the National Skills Fund to
co-fund undergraduate bursaries.

Development and implementation of efficient and
effective institutional, national and international
research information, energy research, development and
innovation (RDI) and skills development systems.

Support with the costs required to deploy the mobile
clinic which includes running and maintenance costs.
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Year in review / A summary of impact in our operating geographies

A In 2022 Sasol invested R743,3 million directly in
S u m m a ry local communities. A significant amount was spent on
preferential procurement in black-owned businesses

Of I m pa Ct in South Africa. We are proud of the legacy we have

. created, and continue to create, in our investments in
I n O u r host countries and the surrounding communities.

| ]
O p e ra t I n g Our impact ranges across education, healthcare, infrastructure,

volunteerism and access to work skills with our Bridge to Work
e O ra h i e S programme, Brand sponsorships and enabling local content in our
g g p supply chains. We prioritise stakeholder concerns regarding economic
empowerment and localisation of procurement. We have open and
transparent communication regarding community interventions.

S £

/

\

South Africa North America Mozambique

}» South Africa

» Supported over 180 early childhood
development (ECD) centres in the
communities in which we operate.

* 200 teachers and subject advisors from 9
provinces trained on 4th Industrial
Revolution, 200 primary schools in Grade R,
3 and 7 supported with coding and robotics.

}» South Africa

* 99 young local emerging and
subsistence farmers from Gert Sibande
district municipality, Mpumalanga
supported with various skills.

e 210 youth placed in artisan skills
programmes in Sasolburg, Free State,
with most of them getting employment
and others starting their businesses.

v

Mozambique

37 students were given bursaries to study
oil and gas degrees. The final 12 students

completed their studies at the University
of Pretoria and UTP Petronas — Malaysia.

North America

=

120 learners successfully tested into
and passed the Project Lead the Way
curriculum at a STEM academy in one of
Sasol’s Partner in Education schools.

[
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* 40 young local emerging and subsistence
farmers from Sasolburg and Ekandustria.
supported with various skills.

Mozambique

483 youth trained in various artisan
skills in Mozambique.

North America

 In partnership with the Louisiana
Small Business Development Centre
at McNeese, 11 start-up and existing
businesses graduated from the
incubation.

¢ Supported the 10th annual SEED Centre
Business Incubator Pitch competition
that featured 35 businesses and
entrepreneurs.
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Sasol for Good

>

South Africa

* Completed the construction of the state-
of-the-art clinic in Parys which meets the
Department of Health standards for clinics
in SA.

Donation of emergency response vehicles
to the Ngwathe municipality.

Renovation of Buhle Farmer’s Academy in
Delmas to assist emerging farmers with
more conducive accommodation during
training.

Upgrade of electrical ring substation No.

4 in Extension 17 Embalenhle to assist in
addressing electricity shortages.

The 105 refurbished and repaired High
Mast Lights are operational and they assist
in addressing serious safety and security
risks in the Zamdela township.

The Zamdela Hall was upgraded to full
functionality utilising a 100% local black
women-owned company.

@ Mozambique

>

(I

Completion of the Chitsecane Primary School
refurbishment and furnishing of the school
with 200 school desks. The classrooms will
benefit more than 1 200 students.

South Africa

e Through employee pledges and Sasol
matching, more than R1,1 million was
paid to charities nominated by employees.
More than R220 000 was raised to
support communities affected by the KZN
floods.

Sasol allocated an amount of over R7,5
million to support communities affected
by the floods in KZN which included the
distribution of 2000 immediate relief
packs containing food, water, hygiene
goods, blankets and mattresses. Two
warm meals per day, for a period of three
months supplied to 27 ECD centres
affected by the floods.

400 educational resources distributed to
KZN schools to assist with recovery after
the disaster and community unrest.

North America

120 Sasol employees participated in five
volunteer events, completing 600 hours
of service. Our employees in the United
States can apply for volunteers’ grants
when they complete an act of service.

Community Environment Projects
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Alone, we can do so little;
together, we can do so much.

\

v

(I

>

- Helen Keller

South Africa

* 12 000 households in Secunda were
reached on education and awareness.

e Approximately 23 000 learners
benefited from environment
programmes in Sasolburg and Secunda.

e Approximately 10 000 Spekboom trees
were planted in Sasolburg and Secunda.

Mozambique

8 water systems and 74 boreholes were
rehabilitated and upgraded, and 10 new
boreholes were built in Mozambique.

North America

As part of the city of Lake Charles’
ReTreelLC programme, Sasol funded

new master plans for both Tuten and
Riverside parks. The plans prioritise green
infrastructure, which uses plants, soils and
natural processes to manage stormwater.

South Africa

* Built to Last Webinar Series—957 SMEs
participated in the webinar series this year.

* R25,69 million SME development spend.

* R639,5 million Siyakha loan book.

* 25 business start-ups created via Ntsika
entrepreneur development programme.

Mozambique

» USS29,4 million local content spend.
* 110 Mozambique-owned companies
participated in our ESD programme
and more than US$550 000 loans
were granted under our SMME fund

ina~12-month period.
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Year in Rexilmw / Education

Education

Our approach

We are driving excellence in science, technology, engineering and mathematics (STEM) education by taking a
bottom-up approach. We do so by developing systemic interventions to improve STEM teaching and learning
outcomes to prepare learners for the future world of work. Our interventions are therefore focused on teachers,
learners, learning resources, career guidance and infrastructure improvement programmes.
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Our tertiary education programmes enable
access to degrees and artisan careers that
allow young people to lead productive lives and
participate in the economy.

The focus on science, technology, engineering and

mathematics (STEM) skills is a critical intervention

for innovation and global competitiveness. Our aim

is to initiate and support STEM education excellence

from Early Childhood Development to employment ‘ ‘
and entrepreneurship.

Sasol recognises the role of education in SaSO| recog nises the
reducing poverty by preparing young men and role of education in

women to participate in the economic growth .
and development of their countries. We further recl ucl ng poverty

acknowledge the rapid pace of change in the world by prepa ri ng young
of work. Our educational interventions thus focus
men and women to

on building skills that are relevant, by creating
strong foundations for STEM education to increase participate in the

participation at basic education levels and to . h

prepare learners for the future world of work. economic g rowt
and development of

Over 900 undergraduate and postgraduate . -

students at various universities received bursaries thEI rcountries. We

from Sasol to start or complete their studies in fu rther acknowledge
the year 2022. Of those who had already received h d f
bursaries, 57 graduated. All the students who t e rapl pace o
received bursaries benefitted from the option to cha nge in the world
access our psychosocial support programmes if

they needed it. Of WO rk-

The focus on science,
technology, engineering
and mathematics
(STEM) skills is a

critical intervention for
innovation and global
competitiveness.
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Year in review / Education

What we are doing

Our interventions focus on improving education outcomes in STEM, which contributes to global
competitiveness, innovation and social development. Our interventions start from early childhood
development (which prepares learners with a strong foundation for learning) until employment
and/or entrepreneurship (which ensures the students are work-ready and able to contribute
meaningfully to society). Our key programmes and interventions include:

° Early childhood education Tertiary education

To contribute to developing a strong foundation
for learning to ensure school readiness and
holistic development of children.

Supporting the Department of Education
to improve STEM in schools

Supporting schools to improve learner
outcomes and the quality of teaching.

Technical education development

To support the development of technical and
vocational skills to address the shortage of
critical skills in South Africa.

We raise awareness about technical vocational
education in schools and TVET colleges and its
contribution to the economy. We build capacity
in these institutions and develop engineering-
related skills in the sector.

To increase access to tertiary education and
enhance research and development to benefit
our country and fenceline communities.

We invest in tertiary education to help individuals
build the skills that will enable them to participate
in the economy, contribute to social development
and allow them to be responsible self-reliant
Citizens. We also support institutions with research
and capacity building to advance innovation and
improve South Africa’s global competitiveness in
scientific research.

Provide our beneficiaries with access

to psychosocial support

To mitigate psychological and social challenges that
hinder academic success of the learners we support.



Quality education is an enabler and has a potentially equalising effect
in achieving sustainable livelihoods, and it is the most powerful
vehicle for upward socio-economic mobility for every individual.

Early childhood

education and development

We supported over 180 early childhood development (ECD) centres in the
communities in which we operate, seeking to improve the quality of programmes for v
school readiness. We trained and provided on-site support to over 22 3 practitioners.

94 practitioners were given
onsite support through

the Osizweni Secunda and
Ekandustria toy library visits.

¥ | >

85 practitioners are receiving an
accredited course, the national
qualification framework level 4 and 5
which will ensure that the practitioners
are adequately qualified and confident
to facilitate in a classroom.

44 ECD managers

were trained on ECD
management to upskill
their management capacity.

s >

We supplied both indoor and
outdoor learning resources
for children to ensure that
they are sufficiently stimulated
and that all faculties

are appropriately developed.

All centres in Secunda and
Ekandustria can subscribe to
and access our toy library.
More than 1800 children
benefit from these facilities.

¥

Through the establishment of
food gardens and provision of
breakfast, approximately
4552 children at the centres
that we support have access

to at least one nutritious meal
a day.
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Early childhood
education development

Every child deserves the best start in
life. Our support for early childhood
development and education seeks to
maximise the window of opportunity
offered by early moments of a child’s
life to shape the brain. Over 9000
children benefit from interventions
implemented in over 180 ECD
centres in the communities closest
to our four provinces in South Africa.

SASOL IN SOCIETY 2022

Our partnership with the Rotary Club in
Sasolburg offers training and onsite support
focusing on cognitive development and
nutrition. In this intervention, Sasol provides
the centres with learning resources that are
used to stimulate the brain and improve
executive function. Dr Angela Van Pletzen
trains the practitioners on the use of the
resources. Practitioners are encouraged to
use play when teaching because children

learn best through play. Practitioners are also
assisted to plan activities that build skills that
allow children to think, communicate, solve
problems, express emotion and form healthy
relationships. These skills ensure that children
are well prepared for school and

thrive. However, children will not thrive if their
health is compromised. Our intervention also
includes food gardens to ensure that children
have nutritious meals daily at the centres.
Children participate in the establishment and
maintenance of the gardens. Overall, our ECD
centres are assisted to create positive learning
experiences and recognise all children as
individuals whose capabilities can be nurtured
to help them reach their full potential.




STEM in schools

N
South Africa
>

In 2021/2022 schooling continued to suffer the effects of the

pandemic with scaled-down in-school activities. To support
schools, the Sasol Foundation in STEM focused on helping schools

with the curriculum recovery programmes implemented mainly
through the resource centres Osizweni and Boitjhorisong and other

education-implementing partners nationally.

Teacher support

We contributed to the development of the teacher
orientation manual and supported the training of
the 443 provincial training team members and
2964 teachers in the national task team of the
Depar