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Overview

ÁThe Employees of Sasol and its wholly-owned and majority-owned

affiliates are committed to compliance with the anti-corruption laws of all

countries and territories in which the group operates or markets products.

These laws generally prohibit bribes, kickbacks, or illegal payments to

influence business transactions and require us to maintain accurate books,

records and a system of internal controls.

ÁIt is the responsibility of every Sasol Supplier to imbed the principles of the 

policy with their employees and ensure that all employees working directly 

or indirectly with Sasol know and understand the requirements and 

prohibitions of this policy. 

ÁSuppliers are also encouraged to immediately report any non-compliance 

with the policy. 
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Overview

ÁThe policy applies to the Sasol Group as a whole, inclusive of all

Employees, legal entities and subsidiaries including joint ventures to the

extent that Sasol has majority shareholding and/or management control

and subject to the acceptance and approval of the policy by the

respective entitiesôBoard of Directors or other responsible corporate

decision-making body.

ÁOur suppliers are expected to adhere to these standards and support us

by communicating this policy to their employees and other relevant

parties.

ÁSuppliers can support the perception of any Bribery and Corruption by

speaking up about any suspicious behaviours and circumstances.
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S
a
fe

ty

Could it directly or 
indirectly endanger 
someone or cause 
them physical or 
mental harm?

Will it be unsafe for 
people or in any way 
damage any property 
or the environment?

L
e
g
a
l

Will my decision be in 
conflict with any 
company  policies and 
procedures, or will I be 
breaking any laws?

P
e
rs

o
n
a
l 
V

a
lu

e
s

Does it fit with my 
personal values?

Does your  intuition or 
'gut feeló say itôs wrong 
then it probably is 
wrong? 

What would I tell my 
mother, child or a 
friend to do?

M
e
d
ia

How would you feel if 
the decision youôre 
considering was 
reported in the news?

Do I need to hide it 
from my boss, 
colleagues or family?

Quick Test

If you are in doubt, the following questions will help you to determine if you should speak up.

How and when do I speak up?

Contact us 

Sasol Ethics Line 

Toll free 0800 016 017

Email: sasol@ethics-line.com

mailto:sasol@ethics-line.com
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1. Introduction

ÁCorrupt or dishonest practice

ÁInducement
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Corrupt or dishonest practice Inducement

The Employees of Sasol and its wholly-owned and majority-owned affiliates are committed to 

compliance with the anti-corruption laws of all countries and territories in which the group operates 

or markets products. These laws generally prohibit bribes, kickbacks, or illegal payments to 

influence business transactions with its Suppliers and require us to maintain accurate books, records 

and system of internal controls.

Introduction
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Corrupt or dishonest practice Inducement

Á No Sasol Employee may engage in, 

condone or tolerate any corrupt or 

dishonest practice. It is unacceptable for 

any employee, business partner, 

supplier, consumer, or any other 

stakeholder to offer, pay, solicit or accept 

bribes in any form, whether it is done 

directly or indirectly, or whether the 

benefit is to the Employee or any third 

party, whether related to the Employee 

or not.  

Introduction 
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Corrupt or dishonest practice Inducement

Á No employee nor supplier may offer or accept 

any form of inducement, regardless of whether 

the other party to the transaction is an 

individual, a company or a government agency, 

nor may they accept of offer any benefit that 

could be construed as an attempt to improperly 

influence or induce business decisions and 

contractual relationships with Suppliers.

Introduction 
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2. Responsibilities and Authorities

ÁResponsibilities

ÁAuthorities
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Responsibilities Authorities

The Sasol Anti-bribery and Corruption (ABAC) Policy applies to the Sasol Group as a whole, 

inclusive of all employees, legal entities and subsidiaries, including joint ventures to the extent 

that Sasol has majority shareholding and/or management control and subject to the acceptance 

and approval of the policy by the respective entitiesô Board of Directors or other responsible 

corporate decision-making body.

Responsibilities and Authorities
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Responsibilities Authorities

Á It is the responsibility of every employee in Sasol to know and understand the requirements and 

prohibitions of the policy.

Á Supplier are also required to familiarize themselves and their employees with the requirements and 

prohibitions of the Sasol Anti-bribery and Corruption (ABAC) Policy

Responsibilities and Authorities 

https://www.sasol.com/sites/default/files/pdfpreview/Sasol Anti-Bribery Policy May 2018 final.pdf
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Responsibilities Authorities

Á All employees and suppliers are encouraged to 

immediately report any non-compliance to the 

policy to their line manager, legal advisor, 

compliance officer, contracts specialist or the 

Sasol Ethics line.

Responsibilities and Authorities 
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3. Bribery

ÁDefinition of Bribery

ÁExamples of Bribery

ÁViolations
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Definition of Bribery Examples of Bribery

Á Offering, giving or promising financial or other benefit to another 

person with the intention to induce or reward them or another 

person to perform their responsibilities or duties improperly.

Á Agreeing to receive or accepting a financial or other advantage 

with the intention of inducing or rewarding a person to perform 

his/her responsibilities or duties inappropriately.  

Á It does not matter whether the bribe is:

Á Promised, given or received directly or through a third 

party (such as someone acting on Sasolôs behalf, for 

example an agent, distributer, supplier, joint venture partner 

or other intermediary); or

Á For the benefit of the recipient or some other person. 

What is Bribery?

Violations
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Definition of Bribery Examples of Bribery

Á Bribes can take many forms. 

For example:

Á Money (or cash equivalent such as shares);

Á Unreasonable or excessive gifts, entertainment or hospitality;

Á Kickbacks;

Á Unwarranted rebates.

Á Unwarranted allowances or expenses;

Á Facilitation Payments;

Á Inappropriate political or charitable contributions;

Á Unjustified appointment of politically exposed persons as Sasol or Supplier Employees;

Á Uncompensated use of company or third-party services or facilities; or 

Á anything else of value.

What is Bribery?

Violations
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Definition of Bribery Examples of Bribery

Á Violations by any Sasol Employee or Supplier, of 

anti-bribery laws or this policy may lead to 

disciplinary action (including dismissal, and criminal 

liability of the individual involved (including 

imprisonment).

Á Violations by any Sasol Employee or Supplier can 

also result in severe penalties for both Sasol and 

such individuals.

What is Bribery?

Violations


